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1. HEJIA U 3AJAYN OCBOEHUA AN CHUIIJIMHbI

1.1. Heabwo ocBoenusi aucumiuimabl «[IpodeccnoHanbHO-OpHEHTHPOBAHHBI WHOCTPAHHBIN
SI3BIK» SABISIETCA MPAKTUYECKOe (OPMHUPOBAHUE S3BIKOBOM KOMIIETEHIIMM OOy4aroIuxcs, T.e.
o0OecrieueHre ypOBHSI 3HAHUN M YMEHHH, KOTOpBIM IMO3BOJIMT MOJIb30BAThCS HHOCTPAHHBIM
SI3BIKOM B Pa3JIMYHBIX 00JacTAX NMPOPEeCcCCHOHATBHON AEATENbHOCTH, HAYYHON M MPaKTUYECKOM
pabote, B OOIICHHUH C 3apYOSKHBIMH KOJIJIETaMH, 111 CaMOOOPa30BaTEIbHBIX U IPYTUX IIEIICH.

1.2. 3axa4u ocBOeHUS IMCUMILIUHBI (MOTYJIf):

1. ¢dopmupoBanue npopeccuoHaIbHON MOTUBALMU U3YUCHHSI HHOCTPAHHOTO SA3bIKA;
MOBBIIICHUE HCXOJHOTO YPOBHS BIAICHUS WHOCTPAHHBIM SI3BIKOM, JOCTUTHYTOI'O
CTYJEHTaMH Ha IPEIbINYIIEH CTYIICHU;

3. ¢dopMupoBaHHE HABBIKOB U YMEHHUI MOMCKOBOTO, IPOCMOTPOBOTO M 03HAKOMUTEIBHOTO
YTECHMSI JIMTEPATYPHI IO CIELHATIBHOCTH;

4. pa3BuTHE YMEHHMH pedepupoBaHHMS U AaHHOTUPOBAHHMS Ha OCHOBE MPO(ecCHOHAIbBHO-
OPUEHTUPOBAHHBIX TEKCTOB;

5. pa3BUTHE YMEHMI TOBOPEHHUS B PAMKax 3HAKOMOW NMPO(EeCCHOHAIBHO OPHEHTUPOBAHHOM
JICKCUKH;

6. oOyueHHE OCHOBHBIM HaBbIKAM NHCbMa JJs BEJICHHUA INEPENHCKH U TOATOTOBKH
yOTuKaIuii;

7. IOCTHIKEHHE CTYyAEHTaMH HEOOXOIUMOIO M JIOCTaTOYHOI'O YPOBHS KOMMYHHKATHBHOM
KOMIICTCHIIMM [UIsl peaIn3allid MEXIPEIMETHBIX CBS3€d HHOCTPAHHOIO S3bIKA C
npoeCCUOHATBHBIMU  TUCIUITIMHAMU TIOCPEJCTBOM CAMOCTOSITENIBHOW Pa0OThl Hax
MEXIUCIUIUTMHAPHBIM 00pa30BaTEIbHBIM IPOEKTOM.

2. MECTO JUCHIMIIJIMHBI B CTPYKTYPE OIIOII

2.1. Yueonas nucuumiuia b1.6.03 «IlpodeccuonaibHO-OpHEHTHPOBAHHBII HHOCTPAHHBIN
s3bIk» otHocutTcss Kk uactu OIIOIT BO, dopmupyemoit ydacTHUKaMu 00pa3oBaTEIbHBIX
OTHOILIEHWH, u ocBamBaeTcsi B 3-4 cemecrpax. Jucnmmmua «lIpodeccnonanpHo-
OpPUEHTUPOBAHHBIM MHOCTpPaHHBIN S3bIK» BecTpauBaeTcs B cTpykrypy OIIOIT BO kak ¢ Touku
3peHus MPEEeMCTBEHHOCTU COJEPKaHUs, TaK U C TOUKU 3PEHUS] HEMPEPHIBHOCTU (OPMUPOBAHUS
KOMMYHHMKATHUBHBIX KOMIIETEHLIUI BBIITYCKHUKA.

2.2. I u3yyeHust JaHHOU y4eOHou nucuuiuinabl «IIpodeccnoHaibHO-OPHEHTHPOBAHHbII
HHOCTPAHHBIH SI3bIK» HE00XOAUMBI cleAyoniie 3HAHUSA, YMEHUSI W HABBIKH,
(¢opmupyemMbie npeamIeCTBYIOINMMH Y4YeOHBIMH IMCUMINIMHAMM B IIpPOLECCE H3Y4YEHUS
MHOCTPAHHOTO S3bIKa B CpeHeH 00111e00pa3oBaTeNbHOM MIKOIE.

3Hanus: 0a30Bble 3HAHMS IPAMMAaTUKH, (POHETHUECKUX OCOOEHHOCTEW U JIEKCUKH aHTJIMHCKOTrO
S3bIKa HAa YPOBHE CPEAHEH 00111e00pa30BaTeILHOM ITKOJIHI;

YMeHusi: CTPOUTH 3JIEMEHTAPHBIE BBICKA3bIBAHMS M JHATOTMYECKYIO pedYb Ha aHIJIMKHCKOM
SI3BIKE;

HaBbIKkH: caMOCTOSATEIBHON pabOThl C JIGKCMKOW W TpaMMAaTHKOM aHTJIMMCKOTO s3bIKa,
ompeseNieHus TPaMMaTUYeCKUX SIBICHUH W TOM0Opa JIGKCHUECKUX EAMHHMII IS TIOCTPOSHUS
PEJNEBAaHTHOTO AJISl CUTYallMU OOIIEHUS BHICKA3bIBAHUS.

2.3. Mocaeaywommue y4deOHble AUCHUIUIMHBI W NPAKTHUKH, A1 KOTOPBIX He00XOIHMBI
3HAHUS, YMEHUS U HABbIKHU, GopMUpyeMble TaHHON Y4eOHOW TUCUMIIJIMHOM:

- [IpodeccronanbHbIi THOCTPAHHBIH SI3BIK;

- CnenuanbHbli HHOCTPAHHBIN S3BIK;

- IHOCTpaHHBIH S3BIK IS OOIIUX TIeTeH;

- JlenoBOil ”HOCTPaHHBIHN S3BIK;

- AxaieMU4YecKril ”THOCTPAHHBIH S3bIK.

Jdannas Pabouyass mporpamma no3BoJisier:

* obecreunTh MaKCUMAJIbHYIO TIPO3PAYHOCTh Kypca;



* MOZETMPOBATh MHOTOYPOBHEBBII/MOHOYPOBHEBBIN KYpPC;
* NIaHUPOBATh WHIWBHIYaJbHBIC TPACKTOPHH OOpa30BaHUS Uil OTICJIBHBIX CTYAEHTOB H

rpynr;

* pa3pabaTpiBaTh Ha €€ OCHOBE paboyue MporpaMMmbl U yueOHBIE MOCOOHS MO0 MHOCTPAHHOMY
SI3BIKY JUISI KOHKPETHBIX HESA3BIKOBBIX BY30B/(haKyIbTETOB/CIICIMATBHOCTEH;
* yHUUIUPOBATH W ONTHMH3UPOBATH TPEOOBAHMS K HE3aBHCHMON OHKCIIEPTH3E KadyecTBa

nOoArOTOBKH  CIICLHMAJIMCTOB,

B TOM YHCIIE,

TECTUPOBAHUA 10 UHOCTPAaHHOMY s3bIKy DIIIO0.

MuHuManbHble TpeOOBaHUSA K YPOBHIO MHOS3BIYHOW KOMMYHUKATHBHOM KOMIIETCHIIMU
CTYJICHTOB I10 3aBEPILIECHUI0 Kypca 00y4eHUs He BBIXOAST 3a paMKu OCHOBHOI'O YPOBHSI.

Kypc cocroutr u3 4 o0s3aTeNbHBIX MOIYNEH, KaXIbli U3 KOTOPBIX COOTBETCTBYET
npodeccuoHaibHON chepe oOmeHust (MpUIuHbI KOHGIUKTA, KOHPIUKTH MEXy paboTomarenemM
1 pabOTHUKOM, KOH(PJIMKT Ha pabodyeM MeCTe U COIUATbHBIN KOH(IUKT).

W3yueHne maHHBIX pa3ieioB MOXKET UATH IMOCIE0BATEIbHO WM CTPOUTHCS HEJTHMHENHHO,
B paMKax Y4eOHBIX MOJyJieil, 00beAMHSIOMNX TEMbI OOIICHHS U3 PA3JIMYHBIX Pa3fesioB Kypca ¢
Y4€TOM BHYTPEHHEH JIOTUKU KOHKPETHOH paboueil mporpaMmsbl Kadeapsl.

B CHCTEME TOCYIapCTBEHHOro IHTepHeT-

3. INIAHUPYEMBIE PE3YJIbTATBI OBYYEHUA 110 JUCHUIIJIMHE
«IMPO®ECCHUOHAJIbHO-OPUEHTUPOBAHHBI HHOCTPAHHBIN SA3BIK»

[Iporiecc ocBOeHUS AMCUUIUIMHBI HampaBieH Ha (HOPMUPOBAHHE 3JIEMEHTOB CJEIYIOIIUX
komnereHnii B cooTBerctBuM ¢ ®I'OC BO wu OIIOII BO no naHHOMYy HampaBJIEHUIO

MOATOTOBKU:

YK-4 CrnocoOeH OCyHIECTBIISITh JEIOBYI0O KOMMYHHUKAIIMIO B YCTHOW M THUCHMEHHOMN
dbopMax Ha rocynapcTBeHHOM si3bike Poccuiickoil penepannu 1 ”HOCTpaHHOM(BIX) SI3BIKE(aX).

Taoauua 1.

JlekoMmno3unus pe3yjabTaToB 00yUYeHUus

Kon u [Tnanupyemble pe3ynbTaThl 00y4eHHs 10 AUCIUIIINHE
I;iﬂf;giﬁg: 3Hath (1) Ymets (2) Bnanerts (3)
YK-4 Cnocoben | UYK-4.1.1 ¢doneruxo- | UYK-4.2.1- NYK-4.3.1-naBbikamMu
OCYIIECTBIIATE | opdorpaduyueckue pacro3HoBaTh MPaBUIHLHOTO
JIETIOBYIO 3aKOHBI MHOCTPAHHOTO | OCHOBHBIE POU3HOIICHUS u
KOMMYHHUKAIMIO B | S3bIKa M TpaBuia | OHETUYECKUE TEXHUKOW  YTEHHUs Ha
YCTHOH U YTEHUS HA HEM; €IMHULBI MHOCTPAHHOM $I3BIKE;
NUCbMEHHOU COOTHOCUTH HUX C
dbopmax Ha opdorpaduyeckumu
rOCyJJapCTBEHHOM 3HAKaMH,
A3BIKE NYK-4.1.2- NYK-4.2.2- NVYK-4.3.2- peueBbiMu
Poccuiickoit rpaMMaTHYeCKHe KOPPEKTHO HOpMamy,
benepauuu u npaBuia, pedeBbie | IPE3eHTOBaTh ce0sl U | rpaMMaTUYECKUMU
UHOCTPAHHOM(BIX) | KJIUIIIE ¥ SI3BIKOBBIC | 3aMPAIIMBATh JIMYHYIO | IPABHIAMH u
A3bIKe(ax) (bopMBI BBIpKEHHS | HH(POPMAITHIO C | ICKCUYECKUM 3amacoM
cnoco00B Y4ETOM COOJIOJICHHS | HEOOXOIUMBIMH IUTA
CaMOIIpEe3eHTAIlM ¥ | TPAMMaTHYECKUX caMOIIpe3eHTaIII "
3arnpoca JUYHOM | IpaBMWJI U PEUYEBBIX | 3alpoca JTUYHOU
uH(pOpMaIuN Ha | HOpM Ha | nH(pOpMaLuu Ha
MHOCTPAHHOM $I3bIK€ B | HHOCTPAHHOM SI3bIKE€ B | HHOCTPAHHBIX S3BbIKaX B
paMKax OBITOBOH | paMKax OBITOBOH | paMKax b1 () (0):10)§
KOMMYHUKAIIIH; KOMMYHUKAIIIH; KOMMYHUKAIIIH;




NYK-4.1.3- NYK-4.2.3- NYK-4.3.3-npaBunamu
rpaMMaTHYeCKHe BBIPAXKATH IrpaMMaTHKH,
paBuIIa, pedeBbie | COOCTBEHHOE MHEHHUE | pEYCBBIMU  KJIHIIE H
KJIWIIE W S3BIKOBBIC | U BIIEYATJICHUS B | IEKCHYECKUM 3aMacoM
bopMEI BBIPQXCHHS | paMKax JICIIOBOM | HEOOXOMUMBIMH ~ JIJISI
COOCTBEHHOT0 MHEHHS | KOMMYHUKALIUU C | BBIpaXKEHUS
W BICYATICHWA HA | yYETOM KOPPEKTHOTO | COOCTBEHHOTO MHCHHUS
MHOCTPAHHBIX  S3BIKAX | UCTIOJIb30BAHUS U BICUYATICHUH B
B paMKax OBITOBOH | MpaBUII pamkax JIeJI0BOM
KOMMYHUKAIIIH; rPaMMaTHKU,PEYCBBIX | KOMMYHUKAIIUH Ha
KITUIIIe U | HHOCTPAHHBIX S3BIKAX;
coOII0ACHUS
SI3BIKOBBIC HOPM;
NYK-4.1.4- NVYK-4.2.4- NVYK-4.3.4 npaBunamu
rpaMMaTHYeCKHe CO3/1aBaTh HappaTUB C | TPAMMATHKH,
npaBmiia S3BIKOBBIE | IOMOILBIO  JIGKCUKH, | JEKCUYECKUM
HOPMBI, peyeBbIe | pEYEBBIX KITUIIE, | MUHUMYMOM u
dbopMbl HappaTHBa Ha | IPaBUJI TPAMMATHKH | pEYEBBIMU KJTUIIE
WHOCTPAaHHOM SI3BIKE B | Ha WHOCTPAHHBIX | HAppaTHUBa Ha
pamKax OBITOBOH | I3pIKAX B paMKax | MHOCTPAHHBIX S3bIKaxX B
KOMMYHUKAIUH; OBITOBOM paMKax OBITOBO
KOMMYHUKAIIY; KOMMYHUKAIIY;
NYK-4.1.5 NYK-4.2.5- NYK-4.3.5
-MpaBuja TPaMMAaTHKH, | BBICTPAUBATh -TipaBUJIAMHU
JEKCUYECKUE  HOPMBI | AUCKYCCHUIO, rpaMMaTHKH,
U pedeBble IPHEMBI | apTyMEHTHUPOBATb, JEKCUYECKUM  3alacoM
BEJICHUS  JWCKYCCHH, | BRIpAXKAaTh  COTJIACHE | M PEYCBBIMU MPHEMaMH
apryMeHTalluH, WIM Hecorjacue B | BEICHHUS  JIUCKYCCHH,
yOexaeHus W | paMKax TEM [IEJIOBOH | apryMeHTAaIlHH,
BBIPQXECHHS CcOTacusi/ | KOMMYHUKALUU Ha | yOeKIeHUS u
HEcorlacus B paMKax | MHOCTPAHHBIX $3bIKAX | BRIPAKEHUSI COTIacusi/
TeM OBITOBOM | C  Yy4eTOM  TpPaBUJI | HECOTJIAaCHSl B paMKax
KOMMYHHUKAIHH Ha | TpPaMMaTHKH, TEeM OBITOBOM
MHOCTPAHHBIX SI3bIKAX; | JIGKCHUYECKUX HOPM U | KOMMYHHUKAIIUU Ha

peYeBbIX IPUEMOB;

HHOCTPAHHBIX A3bIKAX,

NVYK-4.1.6-npaBuna

TPaMMAaTHKH,
JEKCUYECKUE  HOPMBI
u PCUYCBLIC MMPpHUCMBI
BBIPAXEHUSI  KaJO0OBI,
HU3BUHCHUA,
00BsICHEHUSI u

MPpUHATUA W3BUHEHUH B
paMKax TeM OBITOBOH
KOMMYHUKAIIUN Ha
WHOCTPAHHBIX SI3BIKAX;

NYK-4.2.6-BbIpakaTh
Kayno0y, MPUHOCUTH
U3BUHECHUS,
00BACHATHCS u
MPUHUMATh
U3BUHEHUS B pPaMKax
TEeEM IEI0OBOH
KOMMYHUKAITIU Ha
WHOCTPAHHBIX SI3bIKaX
C yd4eroM TMpaBui
IrpaMMaTHKH,
JEKCUYECKUX HOPM U
COOTBETCTBYFOIINX
pEYEBBIX MPUEMOB;

NYK-4.3.6- npaBusiamu
rpaMMaTHKH,
JEKCHYECKH  3aracoM
U PEUYCBBIMH IIPHEMaMH
JUTST BBIPAKECHUS
JKalloObl,  M3BUHEHMS,
00BSICHEHHUS u
NPUHSATUS U3BUHCHUHA B
paMKax TeM OBITOBOMU
KOMMYHUKAITIU Ha
WHOCTPAHHBIX SI3BIKaX;

NVYK-4.1.7- npaBuna

NVYK-4.2.7-

NVYK-4.3.7- npaBunamu




rpaMMaTHKH,
JCKCHUYECKUE
U peueBbIe
OIMCaHHUS
rpaduKoB,
dororpaduit u Apyrux
BU3YaIH3HPYEMbIX
O0OBEKTOB B paMKax
TeM ObITOBOM
KOMMYHHUKAIHH Ha
MHOCTPAHHBIX S3BIKAX;

HOPMBI
IIPUEMBI
PHUCYHKOB,

OMUCHIBaTh PHUCYHKH,

dororpadumu,
rpadukd W JIpyrue
BU3YaIH3UPyEMbIe
00BEKTBI B paMKax
TeM OBITOBOI
KOMMYyHHUKAIHH Ha
WHOCTPAHHBIX SI3bIKAX
C YyYeToM TIpaBHI
rpaMMaTHKH,

JIEKCUYECKUX EIUHMUII
U COOTBETCTBYIOIIUX
pEUYEBBIX KIIHIIIE,

IrpaMMaTHKH,
JEKCUYECKUM 3alacoM
U PEUEBBIMH TpUEMaMH
ONMCAaHUSA  PHUCYHKOB,
rpaduxoB, dhororpaduit
u JIPYTUX
BU3YAITH3UPYEMBIX
00BEKTOB B paMKax TEM
OBITOBOI
KOMMYHUKAITIU Ha
WHOCTPAHHBIX SI3BIKAX;

NYK-4.1.8-npaBuna NVYK-4.2.8- NVYK-4.3.8-npaBunamu
rpaMMaTHKH, BBICTYIIATh C | TpaMMaTHKH,
JIEKCUYECKUE  HOPMbI | MUCbMEHHOMN U | IEKCUYECKOTO
U peuyeBble TMPUEMBI | yCTHOW Mpe3eHTalell | MUHUMyMa U pe4YeBbIX
BBICTYIIJICHUS C YCTHOM | B paMKax TE€M | IPUEMOB BBICTYIUICHUS
u MUCbMEHHON | OBITOBOM c MACbMEHHON u
Ipe3eHTauuen B | KOMMYHHUKAIUH Ha | yCTHOM Ipe3eHTaluen
paMKax TeM OBITOBOM | MHOCTPAHHBIX S3bIKAaX | B paMKaX TeM OBITOBOI
KOMMYHUKAIUU Ha |C y4eTOM NpaBWJ | KOMMYHUKAILUH Ha
MHOCTPAHHBIX S3bIKAX; | IPAaMMAaTHKH, MHOCTPAHHBIX SI3bIKAX;

JIEKCUYECKOTO

MUHHUMYMa U

COOTBETCTBYIOLIUX

peYeBbIX KIIHIIE;
NYK-4.1.9-npaBuna NVYK-4.2.9- NVYK-4.3.9-npaBunamu
rpaMMaTHKH, UCTPYKTHUPOBATb, rpaMMaTHKH,
JMEKCHYECKUE  HOPMBI | OOBSICHAT, M JaBaTh | JICKCHYECKUX HOPM |
U peuyeBble TPUEMBI | OSICHEHUS B pPaMKax | peueBbIX IPUEMOB
WHCTPYKTUPOBAHUS, TeM OBITOBOI | HHCTPYKTUPOBAHUS,
00BACHEHHS U | KOMMYHUKAIIU Ha | OOBSCHEHHUS u
MOSICHEHUSI B paMKax | MHOCTPAHHBIX $3bIKaX | MOSCHEHUSI B paMKax
TeM OBITOBOM | C  y4EeTOM  TpPaBWI | TEM OBITOBOM
KOMMYHUKAIUU Ha | r[paMMAaTUKH, 3HAHUS | KOMMYHUKALUH Ha

HHOCTPAHHLBIX A3BIKAX;

JIEKCUKU W PEYEBBIX
KJIHIIIE;

HWHOCTPAHHBIX A3bIKAX,

NVYK-4.1.10- NYK-4.2.10- mnucats | UYK-4.3.10-
rpaguyeckue, U 0pOpPMIIATH JINYHBIE | TPAaUUECKUMH,
CTHJINCTHYECKHE u|u opuIMATBHBIE | CTHIIMCTUYECKUMH U
rpaMMaTHYECKHe NUChMa B paMKax TeM | rpaMMaTUYECKUMHU
IpaBWila  HalUCaHUSA | JAEJIOBOU IpaBWJIAMU HaIMCaHUS
JUYHOTO U | KOMMYHUKAIlUM  HA | JUYHOTO "
(GopManbHOrO0 MUCEM B | MHOCTPAHHBIX S3bIKaxX | (POPMaJIbHOIO IMUCEM B
paMKax TeM JeJIOBOH | C Y4ETOM | paMKax TeM [eJI0BOH
KOMMYHHUKAaIUH Ha | rpaM4YecKuX, KOMMYHHUKAaIUH Ha
WHOCTPAHHBIX SI3bIKAX | CTHJIMCTUYECKHX, ¥ | MHOCTPAHHBIX S3bIKaX;

rpaMMaTHYECKUX

paBUII;
NYK-4.1.11- NYK-4.2.11- nucats | UYK-4.3.11-
rpaguyeckue, 3CCe Ha MHOCTPAHHBIX | rpa)UueCKUMH,




CTHUJIMCTHYECKHE U | A3bIKaX B paMKaxX TeM | CTWIMCTHYECKUMHU U
rpaMMaTU4CCKHC I[GJ'IOBOﬁ T'paMMaTHU4YCCKUMHA
npaBujia  HaMHCaHUS | KOMMYHUKAIMU Ha | IpaBUJIaMH HaNHUCAHUS
9CCC pa3HbIX THUIIOB B | MHOCTPAHHBIX fA3BbIKAX | 9CCC PA3HbLIX TUIIOB B
paMKax TeM JEJOBOH | C YYETOM | paMKax TE€M JIeJOBOH
KOMMYHHKaLNU Ha | TpaUIECKUX, KOMMYHHKAIUH Ha
WHOCTPAHHBIX S3bIKAX; | CTUJIMCTHYECKHUX U | MHOCTPAHHBIX SI3bIKAX;

T'paMMaTUYCCKUX

paBul;
NYK-4.1.12- NYK-4.2.12- Bectu | UYK-4.3.12-
rpaduyueckue, 0JI0T Ha UHOCTPAHHBIX | TPaPUIECKUMHU,
CTUIINCTUYCCKUC " | A3bIKaX B paMKaxX TCEM | CTUIUCTHYCCKUMHU )41
rpaMMaTH4ecKue pi () (0):10)7% rpaMMaTH4eCKUMU
ImpaBujia BCIACHHUA | KOMMYHHUKAIIUN Ha | IIpaBHJIaMU BE€ACHUA
0Jiora Ha UHOCTPAHHBIX | MTHOCTPAHHBIX fA3bIKaX | 0J0ora Ha MHOCTPAHHBIX
A3bIKaX B paMKax TEM | C YUYCTOM | A3bIKaX B pPaMKax TCM
b1 (N1 (0):10) 1 rpadUuecKux, IEJIOBOM
KOMMYHUKAIIUN Ha | CTUJIMCTHYCCKUX U | KOMMYHHKallUA Ha
MHOCTPAHHBIX S3bIKAX; | PAaMMaTHYECKUX MHOCTPAHHBIX SI3bIKAX;

TIpaBUI 1504

obopmIIEeHUS

4. CTPYKTYPA U COAEPKAHUE JUCHUIIINHBI «I1podeccuonaibHo-
OPMEHTHPOBAHHBIN MHOCTPAHHBIN A3BIK)

O0BEM MUCIUTUTHHBI (MOJTYJIsl) COCTABISET 6 3a4ETHBIX €IMHUIL, B TOM yucie 216 gacos,
BBIJICJIEHHBIX Ha KOHTAaKTHYIO paboTy oOyuarommxcs ¢ npenojasareneM (u3 Hux 0 vacos(a) —
JIeKIHH, 72 Yaca — MpakTHYeCKre, ceMruHapckue 3aHatus, 0 yaco(a) — mabopaTopHbie pabOTHI),
u 144 gaca — Ha CaMOCTOATEIbHYIO PaOOTY 00 yJarOIITHXCS.

Tadnuua 2.
CTpyKTYypa H cojiep:KaHue TUCIUIIHHbI
@opMBbI TEKYHIETO KOHTPOJISI
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Kpartkoe cogep:xanue Ka:x10i TeMbl JMCUUILUIAHBI (MO1YJIs1)
Moayab «Reasons For A Conflict IIpnunHbl KOHIUKTA)
Tema 1. What Are Some Reasons for a Conflict to Occur? Values. Misunderstanding.
Personalities. Goals.Needs. KakoBbl HEKOTOpbIC TPUYMHBI BO3HUKHOBEHHS KOH(MIUKTA?
3navenus. Henopaszymenue. Jlmunoctu. Lenu. [TotpedbuocTu.
Tema 2. Lack of communication as a source of conflict in relationships. HemoctaTox oOmieHus
KaK HCTOYHHK KOH(JIMKTA B OTHOIICHHSIX
Tewma 3. Conflict within my heart. KondnukT B Moem cepire.
Moayab «Conflicts Among Employer And Employee Konduuktbl Mexkay padoroaaresiemM
U pa0OTHUKOM»
Tema 1. What Are The Common Reasons Of Conflicts Among Employer
And Employee? KakoBbl pacnpocTpaHeHHbIE TPHYUHBI KOHPIMKTOB MEXIY paboTomareneM H
pabotaukom? Change Conflict. Konduukr nsmenenuii. Interpersonal Conflict. MexmuaHOCTHBIH
koHpmmkT. External Conflict. Buenmauii koH)IUKT.
Tema 2. How to Deal With Conflict at Work. Kak cnpaBisitbes ¢ koHGIMKTaMu Ha padoTe.
Instructions. Pe3osmrorus.
Tema 3. The Result. Utor. We the people. M1, Hapo.
Moayab «Conflict in the Workplace Kondaukr Ha padoyem MecTe»
Tema 1. How to Avoid Conflict in the Workplace. Kak u3bexarb KOHQIUKTOB Ha paboueM
mecte. Focus on Communication. CocpenoroubTech Ha oOmieHuu. Recognize Employees.
[IpusnaBaiite corpynnukoB. Stay in Touch. OcraBaiitece Ha cBs3u. Resolving Conflict.
Pazpemienne KOHPIUKTOB.
Tema 2. How to Deal with Difficult Coworkers Kak OopoTbcs ¢ TpyIHBIMH KOJIJIETaMH.
Instructions. Pe3osmrorus.
Monayasb «Social Conflict. ConnajabHblil KOHQINKTY.
Tewma 1. Definition of Social Conflict. Onpenenenue connaabHOr0 KOH(IUKTA.
Tema 2. What Are the Types of Social Conflict Theories? Kakue cymiecTByIOT TUIBI TeOpuit
COLIMATILHBIX KOH(IUKTOB?

S METOANYECKHUE YKA3AHMUS 110 ITPEIIOJABAHWIO 1 OCBOEHHIO
JUCHUIIVIMHBI (MOY JISA)

5.1. Yka3zanus 1Js npemnoaaBaresieid M0 OPraHu3alMid M NMPOBeACHUI0 YUeOHBIX 3aHATHH
Mo JUCHUNINHE (MOAYJIIO0).

IIpakTnyeckoe 3aHsATHEe — 3TO Benymas ¢opMa OOy4EHHS HHOCTPAHHOMY SI3BIKY,
KOTOPYI0O MOXKHO paccMarpuBaTh Kak CHCTeMYy Y4eOHO-BOCIIHUTATEIbHOU JESTEIbHOCTH
IpenoaaBaTess B €AMHCTBE C yUeOHO-TI03HABATENbHOM 1€ATEIbHOCTHI0 00y4aeMbIX.

OCOOCHHOCTBIO ~MPAKTUYECKOTO 3aHATHS 0 HMHOCTPAHHOMY  SI3BIKY  SIBJISETCS
nuddepeHnuanuss yYMEHU WHOS3BIYHOTO OOYYEHHUS 1O BUJAM PEUYEBOM NEATEIHHOCTH (YCTHO-
peueBoe OOIIEHUE, YTEHHE, ayAHpPOBaHUE, MHCbMO) M MapayieibHOe OOy4YeHHE 3TUM BHIAM
peueBoit nesitenbHOCTH. Conepikanre 00y4eHHsI TIepEeYHCIEHHBIM BHIaM PEYeBON e TEIbHOCTH
orpenensercs: yaeOHOi MporpaMMoi.

OCHOBHBIMH TPeOOBAHMAMM K COBPEMEHHOMY 3aHATHIO [0 MHOCTPAHHOMY S3BIKY
SIBIISIIOTCSI CIIeIYIOIIHUE:

. CTPYKTYypa 3aHATHUSA JOHKHA OBITh aJIeKBaTHOM LEJISIM 3aHATHS;

. colepkaHue  (A3bIKOBOHM,  pedyeBOil  Mmarepwan)  3aHATHS  MOAYUHEHO
(bopMUPOBaHUIO, PA3BUTHUIO U COBEPIIIEHCTBOBAHUIO 3aIlNIAHUPOBAHHBIX HABBIKOB U YMEHHIH.

K 00mey4eOHbIM yMEHHSAM OTHOCSITCS:

. y4e0HO-KOMMYHHKATHBHbIE YMeHUsl (YMEHUS TpHU ayJupOBaHUU U UTECHUU
yCTaHABJIMBATh MPHUYUHHO-CICICTBCHHBIC CBSI3M MEXAY JJIEMEHTAMU COJCP)KaHUs, a TaKxkKe
MEXY S3bIKOBBIMH SIBICHUSAMH, YMEHUS TudPepeHIrpoBaTh u 000011aTh),



. y4eOHO-MH(pOpMaLMOHHbIe YMeHUsl (YMEHHS KiIaccu(uIupoBaTh HHPOPMALIUIO
Ha OCHOBHYIO U BTOPOCTEIIEHHYIO, OTOMPATh HYXHYIO HH()OPMALIUIO U3 Pa3INYHBIX HCTOYHUKOB,
MI0JIb30BAThCSl CIIPABOYHOM JIMTEPATypoil, MOHMMAaTh HEBEpOaTbHBIE CPEACTBA KOIUPOBAHMS
nH(OpMAIUK — CXEMBI, THarpaMMbl, TpapuKH, YEPTEKH H T.1.),

. y4e0HO-KOMMYHHKATHBHBbIE  yMeHHs (yMECHHE MpPHUHUMATh  y4acTHE B
00CYXJICHHU TPOOJIEMBI, COCTABISATh IUIAaH YCTHOTO BBICKA3bIBAHUS, TE3MCHI MPOYHTAHHOTO,
pedepar u 1.11.).

K cneumajJbHbIM pedyeBbIM YMEHHUSIM OTHOCSTCSI YMEHHS TOBOPEHHUS, ayIHPOBAaHMS,
YTEHUs, IEPEBO/IA U MHUChMA.

. 3aHATHE JOJDKHO UMETh 00yJaromui XapakTep;

. peuyeBasi HAINPaBICHHOCTb OOyuYeHHs, JOMUHHPOBAHHWE YIOPAKXHEHUH Hax
Pa3bsACHEHUEM U ITI0KA30M;

. OCHOBHO€ COJECpKaHHE 3aHATUA [JOJDKHA OIpPENEIsATh KOMMYHUKATHUBHAS

HalpaBJIEHHOCTh OOY4YEeHHMs, T.. OBJAJEHHE OCHOBAMH MHOS3BIYHOIO OOILEHHs, B Ipolecce
KOTOPOT'O IIPOMCXOJUT BOCIIUTAHUE, pa3BUTHE, 00pa30oBaHuE IMYHOCTH oOydaemoro. OBnageHue
MHOSI3bIYHBIM o01ieHuemM IIpeaIoIaracT JNOCTUKCHHE OIIPEAEIEHHOTO YPOBHS
KOMMYHHUKAaTHBHON KOMIETEHLIUH, T.€. CIIOCOOHOCTH U TOTOBHOCTH OCYHIECTBIISTH MHOS3BIYHOE
o0IIeHUe B CUTYalUsIX, ONIPEIECIIEHHBIX IPOrPaMMON;

. UCTOJb30BAaHUE HAa 3aHATUHM COBPEMEHHBIX (OpM, TIPUEMOB, METOOB,
TEXHOJIOTUI 00y4eHUs, MeTOMUECKH OIIPAaBJaHHbIX Ha ONPEAEICHHOM dTane o0y4eHHUs;

. 3aHATUE OTJIMYAET CTPOTHHA U JIOTUYECKUH Mepexo/] OT 3Tamna K JTary;

o 3aHATHE JOJDKHO OBITh O0ECHEeYeHO METOIUYECKH I1eJIeCO00pa3HbIM yueOHO-
HarJsIIHBIM MaTepHaiOM U COBPEMEHHBIMU TEXHUYECKHUMHU CPEJICTBAMU;

. 3aJlaHdd M YIPaXXHEHUs, BBINOJIHAEMbIE HA 3aHATUH, JOJDKHBI CIOCOOCTBOBAThH
NOJ/ICP)KaHUI0 HHTEpECca K M3yYSHHUIO HHOCTPAHHOTO S3bIKA,;

. CO3/laHHE  TOJIOKUTEJIBHOTO  IICUXOJIOTMYECKOr0  KJIMMara Ha  3aHATHH,
pacrosararomero Kk 00y4eHuio;

. 3aHATHE — 3TO HE CaMOCTOATENIbHAs €JUHMIA Ipolecca OOy4deHHs, a 3BEHO B
LUKJIEC 3aHATUHN 110 TEMATHUKE, ONPEIEICHHON IPOrpaMMOil;

. IIPEEMCTBEHHOCTb 3aHATHM, KOTOpas MO3BOJSET C(HOPMHUPOBATH OCHOBHBIE

HAaBbIKW U YMCHUA.

I. HEJIN BAHATUSA

OcHOBHO L1eJIbI0  00y4YeHMsl HMHOCTPAHHOMY  SI3BIKY SBISICTCS  IIPUOOpETEHHUE
o0ydaeMbIMH  KOMMYHHKATUBHOW  KOMIETCHIIMHM, JOCTATOYHOW  JUIsl  MPAKTHYECKOTO
HCIIOJIb30BAaHUSI MHOCTPAHHOIO sI3bIKa, KaK B Mpo(ecCHOHATbHON AeATeNbHOCTH, TaK U AJIs
1eseit IMYHOTO OOLIEHHSI U caMo00pa3oBaHusl. DTO TpeOyeT COBEPIICHCTBOBAHUS MPAKTHUECKUX
HAaBBIKOB M YMEHHI BIQJeHUs] HMHOCTPAHHBIM S3BIKOM. B mpolecce MOCTHXKEHUs ATON
MPAKTUYEeCKOW  Ienu  peanu3yercs  npodeccroHallbHAas ~ HAMpaBIIEHHOCTh  OOYYEHHS,
o0mieo0pa3oBaTeabHbIe U BOCIIUTATEIbHbIE 334a4H.

OO0pa3oBaTe/ibHBIE €U MIPEIIOJIATAIOT HACHIIICHHE 3aHATHS KYJIbTYPOJIOTHUYECKUM
coJiep’KaHUEM U pacuIMpeHue oOiero Kpyrosopa. JT1a nepenadya 3HaHUil 00 o011ecTBe, CTpaHe, o
KYJIbTYpe, UCTOPUH, PEAIUsiX, TPAAUIHSIX CTPaHbl HM3y4aeMOro S3bIKa, a TAKXKE 3HAHWHA B
poeCCHOHAIBHO 3HAYUMBIX 001aCTsIX.

OTO Tak)Ke YCBOCHHE OIbITa TBOPYECKOH, MOMCKOBON NESITEIBHOCTH, NMPHOOpETEHHE
MEeXaHM3Ma S3BIKOBOM  JOTaJKM, pa3BUTHE MHTEJUIEKTYaIbHBIX M  IO3HaBaTEJIbHBIX
criocoOHOCTEH, (hOpMUPOBAHKE HABBIKOB CaMOOOPA30BaHUS 110 HHOCTPAHHOMY SI3BIKY, Pa3BUTHE
TBOPYECKUX CIIOCOOHOCTEH.

BocnuTaTe/ibHbI MOTEeHIHAJ OO0y4YeHUS] HHOCTPAHHOMY SI3BIKY MPOSIBISICTCS B
GbopMUPOBAaHUM  CpEICTBAMU  HMHOCTPAHHOIO  SI3bIKa TAKUX  4YepT  XapakTepa, Kak
[EJICYCTPEMIICHHOCTh, HACTOMYHUBOCTh, TPYI0t0OUe, BOCIUTAHNE ITUBUIM30BAHHON JIMYHOCTH
KypCaHTa, BOCIUTaHHE KYJIbTYphbl TOBEIECHUS, MBIIIJICHHS, OOIIEHUs, (OPMUPOBAHUE CHUCTEMBbI



MOpaJIbHBIX HCHHOCTeﬁ, BOCIIUTAaHUC OCO3HAaHHOI'O OTHOLICHUA K BbI6paHHOﬁ
npodeccun, MOTPEOHOCTH B MPAKTUUYECKOM HCIOJIB30BAaHUU MHOCTPAHHOIO f3bIKAa B Oynyien
npodecCHOHATBLHOMN 1eATEIEHOCTH.

K koH1y kypca o0y4yeHusl CTYAEeHTHI J10JKHbI:

HMeTh NPeACTaAaBJIEeHHE:

. 0 METOJIMKE CAaMOCTOSTEIBHON PabOTHI 110 N3YYSHHIO HHOCTPAHHOTO SI3BIKA;

. 00 OCHOBHBIX BUJAX CIJIOBAPHO-CIIPABOYHOM, YU€OHOH JIMTepaTypbl M IMpaBHUIIax
paboThI C HUMU;

. O MPUHLUIAX COCTABJICHHS JEIOBOTO MMCbMa HA HHOCTPAHHOM SI3bIKE;

. 0 SI3BIKOBBIX OCOOEGHHOCTSIX YCTHOHM M MMCbMEHHONH KOMMYHHKAIINH;

. 0 CTpaHe U3y4aeMoro s3bIKa, €€ KyJIbType, TPAIUIHIX, CHCTEME 00pa30BaHus;

. 00 0COOEHHOCTSIX PEYEBOr0O MOBEACHUS U dTUKETA.

3HATH:

. JEKCUKO-TPAaMMaTH4YECKHE SIBICHHS B 00beME OTOOPAaHHOTO MHHHMYMA,
HE00XO0IMMBIE /1711 MHOSI3BIYHOTO OOILEHHS U YTEHUS TEKCTOB Pa3HOTro MpoQuIIs;

. HOPMBI U OCOOEHHOCTH (POHETHYECKOTO CTPOS M3y4aeMOIro MHOCTPAHHOTO SI3bIKa
U MPAKTHYECKU MPUMEHSATh UX IPU TOBOPEHUU U YTCHUU.

yMeTh:

. NOJ/ICP)KUBAaTh yCTHBIE pEYEBBIE KOHTAKTHI B CUTYyalMsX OBITOBOTO U

poeCCHOHATBHOTO OOIICHMS.

II. CTPYKTYPA 3AHATUSA

3ansTue mo qucuniuinHe «MHOCTPAHHBIN SI3BIK» COCTOUT U3 HECKOJIbKHMX 3TAlOB C
MPUCYIIEH MM YaCTHOM 3aJladyeid M TEXHOJOTHell mpoBeneHus. K MOCTOSAHHBIM ATanaM 3aHsATUS
OTHOCATCA: Ha4daJIO 3aHATHUA (OpFaHI/I?)aL[I/IOHHBIﬁ MOMGHT), OCHOBHasl 4aCTb, 3aKJIIHOUUTCIbHAsA
YacTb.

OcTanbHble 3Tanbl 3aHATHSA — IEPEMECHHBIE, COJIEP)KAHNE KOTOPBIX COCTABIIIECT paboTa
HaJ pa3IMYHbIMHU BHIAMU PEUEBOM JIEATENbHOCTH:

1. YCTHO-pEeUYeBOE OOIIECHUE;

2. YTEHHE,

3. NUCbMEHHAs peyb;

4. ayIMpOBaHUE;

5. paboTta HaJ A3BIKOBBIM MaTepuasioM ((poHeTHka, rpaMMaTHKa, JIEKCUKa) B paMKax

JIAHHOTO 3aHSTHS.
3aHATHE 1O MHOCTPAHHOMY SI3bIKY HOCUT KOMIUIEKCHBIM XapakTep, OHO BKJIKOYAcT
HECKOJIbKO BHJIOB PaOOTHI:
HAaNP MM e pP: JICKCHKA, TPAMMAaTHKa, YTCHHUE U T.1I.

I1II. YHEBHO-MATEPHAJIBHOE OBECIIEYEHUE

1. Jlis poBefieHHsI 3aHATHSL 10 MHOCTPAHHOMY SI3BIKY HCIIONB3YIOTCS y4EOHHKH,
yaeOHbIe TOCOOus, pa3paboTKH y4eOHOT0 MaTepurara.

2. JIMIakTHYeCcKuii MaTepuall: Claibl, TaONHIIBI, CXEMbI, ayTEHTUYHBIE TEKCTHI,
JOTIOJTHUTEIBHBIC TIOCOOMS HA MHOCTPAHHOM SI3BIKE U T.]I.

3. TexHuueckue cpencTra 00y4eHusl.

IV. METOAMYECKHUE PEKOMEHJIAIIMU TIPEIIOJABATEJIIO 11O
MNOAI'OTOBKE M ITPOBEJEHUIO ITPAKTUYECKOI'O 3AHATHUA

1. [Ipy mOAroTOBKE W MPOBENCHUU 3aHATHA IPENOJABATENIb PYKOBOJCTBYETCA
TEMAaTUYECKUM IUTAHOM, JaHHBIM METOJUYECKUM MOCOOMEM, METOIMUYECKOM pa3pabOoTKOM s
IIPOBEJCHHUS KOHKPETHOTO MMPAKTHYECKOTO 3aHATHS.



2. Hakanyne 3aHaTHS mpenojaBaTelb O0Sf3aH TPOBEPUTH HAITUYHE ITOCOOUH,
pa3paboToK, TUIAKTUYECKOI0 MaTepraia, HCIIPaBHOCTh TEXHUYECKUX CPEACTB 00YUYEHHUS U Ap.

3. [Ipn mnoBexgeHwm 3aHATHNA 0c000€ BHUMaHHE yaemsercs (HOPMUPOBAHHIO
MPAKTUUYECKUX HABBIKOB BJIAJCHUS WHOCTPAHHBIM S3bIKOM, OOY4YEHHIO [03HABaTEIbHON
JESTEIILHOCTH C HCIIOJIb30BAHHEM WHOCTPAHHOTO SI3bIKA, BOCIUTAHHUIO KYIBTYPHI MOBEACHHSI,
MBIIJIEHUS, OOIIEHHS.

4. Bo BcTynuTenpHOIM YacTy 3aHATHS MTPENOaBaTellb HA3bIBACT:

- TEMY 3aHSTHS;

- LIeTIN 3aHSATHS;

- BOIIPOCHI, pacCMaTpUBaeMble Ha 3aHSATHH.

OcHOBHast 4acTh 3aHATHUS MOCBAIIEHA OOYUCHHIO CTY/IEHTOB Pa3IMYHBIM BUJAM PEUYEBOM
NEeSTENIbHOCTH U paboTe HaJl I3bIKOBBIM U PEUEBBIM MAaTEPHATIOM.

IIpakTuKa B sA13bIKE

Ha3nauenue pedeBoil MOArOTOBKM COCTOUT B CO3JJaHUH B Hayaje 3aHATHS aTMOC(ephI
WHOSI3BIYHOTO OOIIEHUS, HACTPOUTH 00yJYaeMbIX Ha OOIIEHHE, BBECTH HA HHOCTPAHHOM SI3BIKE B
TEMY 3aHSTHSL.

310 MOXKeT OBITh Oecesa Ha HHOCTPAHHOM SI3BIKE MO Pa3IMYHBIM MPOOIEMHBIM BOIIPOCAM
YCTHO-PEYEBOTO OOIIECHHMSI, UCIIOJIB30BAaHNE CTPAHOBEIYECKON MH(OpMaluu, GopMysl peueBoro
ITHKETA, 3TO TAaK)Ke aKTHBH3AIUsl PEUYEBOT0 MarepHalia MPEeAbLAYIINX 3aHATHH, HEOOXOAMMOTO
JUTsl OOILIEHUS], YTEHUs, aHHOTUPOBAHUS U IPYTUX BUJIOB paOOTHI.

Jlekcuka

K JexcuyeckoMy MaTepHasly OTHOCHTCH OOIICYITOTPeOUTENbHAS JIEKCUKA (TEPMHHBI,
CJIOBa-peajui...), reorpaduueckue Ha3BaHUs, Qpa3bl ITUKETHOTO XapaKTepa, CIIOBOCOUYETAHUS,
CUTYaTUBHbIE KJIUIIE U T. 1.

IlaccuBHOE BJIaJIeHUE JICKCUKON MPEINoiaraeT YCBOCHHE JIEKCHYECKHX CIUHUI] JUIS
yTeHUs (ayIMpOBaHUs), OCO3HaHHE (POPMaTBHBIX PU3HAKOB CJIOB, TOHMMaHUE (PYHKIIUU CIIOBA
B IIPEJIOKEHUH, TOHUMAHKE 3HAUCHUS JICKCHUECKON eIMHUIIBI.

AKTHBHOE BJIaJIeHHe JEKCUKOW MPeyCMAaTPUBAET BOCIPOU3BEICHUE JICKCHUUYECKON
€MHUIIBI HA WHOCTPAHHOM SI3bIKE, BJIQJICHUE HABBIKAMU CMBICIIOBOM COYETAaeMOCTH, OCHOBAMU
CJIOBOOOPA30BaHUS U UCITOJIH30BAHNE B YCTHOM M MUCHbMEHHOM (hopMax OOIIEeHHUS.

Metoauka padoTsl

[TocTanoBka 1enu: ykazaHue Ha cdepy ymoTpeOJseHUs HOBOW JIEKCHKH (ISl YTEHUS,
YCTHOM, MUCbMEHHOH peuH).

2. OO0BsicHEeHHE JIEKCUYECKOT0 MaTepraa;

- pacKpbITHE 3HAYCHHUS CJI0BA (CEMAHTH3AIHs) U YIIOTPEOICHHS €T0;

3HakoMsi 00y4aeMbIX CO CJIOBOM, JKEJaTeNIbHO TNPUBJIEYb €r0 CHHOHUMBI, aHTOHHMBI,
UCIIOJIb30BaTh MEPEBOIHBIE U OECIIepPEeBOIHBIE CIOCOOBI PACKPBITUS 3HAUEHUS CIIOBA.

3. KouTponb ycBoeHusi 3Hau€HUsS HOBBIX JIEKCHUYECKHX eIWHUL. BolmomHeHue
YOPaKHEHHUH MO y3HABaHUIO HOBBIX JIGKCUUYECKUX €JIMHUII.

4. TpeHupoBKa B OJCTAaHOBOYHBIX, TPAHC(HOPMALIMOHHBIX YIPAKHEHUSX.

5. CocraBiieHHE CaMOCTOSITENIbHBIX BHICKA3bIBAHUHN HA YPOBHE MIPEITIOKECHHUS.

HoBas nexcuka (711 yCTHO-pEUEBOr0 OOIICHUS) MPEABSIBISETCS B PEUCBOM 00pasiie B
COOTBETCTBYIOIICH CUTYallMUd HA OCHOBE U3YYCHHBIX I'PAMMATUYECKUX CTPYKTYP.

6. TpeHupoBka B  HWMHTAIMOHHBIX, MOJCTAHOBOYHBIX, TPAaHCPOPMALMOHHBIX
yIpaKHEHUSX, B YIPAKHEHUAX HA 3aBEPILICHUE BbICKA3bIBAHUS, PACIIMPEHHSI BHICKA3bIBAHUS.

7. TpeHupoBKa JIEKCHYECKUX 000POTOB B OOIICHUH (MUKPOCHUTYAITUSX ).

8. CamocrosiTeIbHOE MOJETHPOBAHUE BBICKA3BIBAHHM C HCIIOJNB30BaHUEM HOBOMU
JICKCHKH B PA3JINYHBIX CUTYAIHSX.

9. [NonBenenne uToroB paboTHI: OLIEHKA yUeOHO-PEUEBOM 1EATENIFHOCTH 00y4YaeMbIX

(BmameHne JIEKCMYECKHMM MaTepHualioM), O3HAKOMJICHHE C JaJbHEHIEH TepCIeKTUBON
M3y4EHHOTO MaTepHala.
AyaupoBaHue



[Monumanne peun Ha ciyX (opMmupyeTcs MpOBEIECHUEM 3aHATUH Ha HHOCTPAHHOM
A3bIKE, TAK)KE€ YCTHBIM OIEPEKEHUEM MpPHU O3HAKOMIICHHHM O0y4aeMbIX C HOBBIM SI3BIKOBBIM U
pPEUYEBBIM MATEPUATIOM, IPU UX TPECHUPOBKE.

Oro obecrieyuBaeTCsl  IIeJICHANPABIEHHBIM OOY4YeHMEM IyTeM MPOCITYIIUBAHUS
YOPaKHEHHH, TMaT0roB, MOHOJIOTUYECKUX BbICKA3bIBAHUM, TEKCTOB B 3BYKO3AIMKCH.

OBnazieHue ayaupoBaHUEM OOECIIEYMBACTCS BBITTOJIHEHHEM CHCTEMBI yrpakHeHu. Bee
YIPA:KHEHUSI MOKHO Pa3/1eJIMTh HA MOATOTOBUTE/IbHbIE K PeYH U peveBble.

IMoaroroBuTebHBbIE YIPAKHEHUS CIYXaT sl OTpabOTKU S3BIKOBOTO MaTepuana H
IIPEOAOJIEHUS TPYAHOCTEH, CBA3aHHBIX C BOCIPUATUEM M OCMBICIEHHME MaTepuana C LEJbIo
dbopMUpOBaHUS HaBBIKOB €ro Yy3HaBaHUA. [lOArOTOBHUTENBHBIE YHNPaKHEHUS CTPOSTCS Ha
SI3BIKOBOM MaTepHasie Ju00 TeMBbI, IO TEKCTa.

PeueBble ynpaxxHeHUST MOTYT OBITh MpEACTaBICHbl B BUJE CBS3HBIX COOOIICHMIA
(TeKCTOB, IUAJIOTOB...), KOTOPHIE COMPOBOXKAAIOTCSA MPEITEKCTOBBIMU U IOCIETEKCTOBBIMHU
3aJaHUSIMHU, KOHTPOJIUPYIOLIUMHI TOHUMAHUE CMBICIIA MTPOCITYIIAHHOTO.

JTanbl padoThl ¢ AyIHOTEKCTOM

BBenenne u  3akpervieHHME HOBBIX CJIOB; pabora ¢ Haubosnee CIOKHBIMU
rpaMMaTHYECKUMHU CTPYKTYpaMH B TPEIJIOKEHUSX U3 TEKCTa; OTpaboTKa TEXHUKH YTCHUS
HaubOosee TPYAHBIX B 3BYKOBOM IPENBSBICHUHU MPEAJIOKEHUN M3 TEKCTa (Juajnora); 4TeHue
OTPBIBKOB, YAaCTEH TEKCTA C LEIbI0 KOHTPOJISI IOHUMAHHSL.

1. TekcToBbI ATanm BKIIOYAET MPOCIYIIMBAHUE BCEro TEKCTa, MOOYEPEIHO
OTIIEBLHBIX a03alleB.

[TocnerexcToBBId 3Tanm BKIOYaeT B ce0s BONPOCHO-OTBETHYIO pabOTy, COCTaBJICHHE
IUIaHA COOOIIEHUS, COOOIIEHHE MO TEKCTY, COCTABICHHE MOHOJIOTMYECKUX BBICKA3bIBAaHUN IO
TeMe TEKCTa, COCTABJIEHUE IMAaJIora 10 TeMe TEeKCTa.

Yrenue

B 3aBrucuMocTH OT 11€7I€BOM yCTAaHOBKU pa3iM4alOT MPOCMOTPOBOE, 03HAKOMUTENBHOE,
M3Y4arolliee, IOUCKOBOE YTEHUE.

Nzyuaromiee ureHue npenmnosaraet GopMupoBaHUe yMEHUIN U3BIEKATh U3 TEKCTa TOYHYIO
U TIOJIHYIO HH(pOpMAIHIO U 0pOpMIIATH €€ B (popMe MUCbMEHHOTO WIIM YCTHOTO TIepeBO/Ia.

N3yuaromee uyreHue

[lepeBoy TEKCTOB MAOJDKHBI IPENUIECTBOBATH JIEKCMYECKUE U TI'PaMMaTHYECKUE
yIpaXHEHUs, HaMpaBJICHHbIE HAa CHATUE TPYAHOCTEH TOHUMAHUS TEKCTa, HA YMEHHUSA
OpPUEHTUPOBATHCS B (POPMATBHBIX MPU3HAKAX JICKCHUECKUX U TPAMMATUYECKUX STUHUIIL.

1. HeoOxoaumMo Hay4YuTh CTYIEHTOB OIpPENEsTh 3HAYEHUS HE3HAKOMBIX CIIOB IO
CJI0BOOOpa30BaTEIbHBIM MPU3HAKaM M B KOHTEKcTe. OnepaTuBHO HaXOIUTh CIOBO B CIOBape,
BBIOMpAsi HY)KHOE 3HaYEHHE.

2. [IpoayKTUBHOCTh TEpeBOJa B 3HAUYUTEIIBHOW CTENEHW 3aBUCUT OT YMEHHs
MOJIB30BAThCS CJIOBAPEM U JIPYTOM CIIpaBOYHOM JUTEpaTypou. Mcnonap30BaHue ciaoBapsi HOIAKHO
OBITh PAlIMOHAILHBIM.

3. [Ipu mepeBose ayTEHTHYHBIX TEKCTOB MO CIEUUATBHOCTH OOydaeMble JOJKHBI
OBJIAJICBAaTh  JICKCUYECKUMH,  (pa3eoNOTUYCCKUMH,  TPAaMMATHUYECKUMH  SIBJICHHUSIMH,
XapaKTepHBIMU ISl TEXHUYECKUX TEKCTOB, CIOCO0AMHU UX MEPEBO/Ia HA PYCCKUH S3bIK.

4. Heo06xoauMo HayduTh CTYICHTOB IepelaBaTh COOTBETCTBYIOILEE COJCpIKAHHE

TEKCTa CPEACTBAMH JIMTEPATYPHOTO (TEXHHYECKOT0) PYCCKOro si3bika. IlepeBox moikeH OBITH
a/IeKBaTHBIM, T.€. BOCIIPOM3BOJHUTH CMBICIOBOE COJEP)KAHHE M CTHIIMCTHYECKHUE OCOOCHHOCTH
HOJTMHHUKA.

O3HakoMuTeJbHOE YTeHUe 0e3 CIIoBaps MPeanoaaracT pa3BUTHE YMEHUN YUTATh TEKCT
C TIOHMMAaHHWEM OCHOBHOTO conepxaHusi. OCHOBHbIE (OPMBI KOHTPOJIS: YCTHOE JHOO
NUCbMEHHOE U3JI0KEHNE OCHOBHOTO COJIEPYKaHMS TEKCTa HA PYCCKOM SI3BIKE.

IIpocMoTpoOBOe 4TeHHWe HANPABICHO HA IOMy4YeHHE OOIIEro MpPEACTaBICHUS O
COJIepKaHUH, Ha OIpEeJesIeHHUEe TEMBI, CIoKeTa TekcTa. HeoOxoaumo BeIOpaTh OCHOBHBIE (haKThI
U3 TEKCTa, OMYyCKas BTOPOCTENEeHHbIE. J[ommyckaeTcs Haanmuie HE3HAKOMBIX SI3BIKOBBIX SIBICHHI,



0 3HAYEHUU KOTOPBIX MOXKHO JOTaJaTbCsl MO KOHTEKCTY, CIOBOOOpPA30BATEIbHBIM 3JIEMEHTaM,
CO3BYUHIO C POIHBIM SI3BIKOM, JIMOO MOHSATH C IMOMOIIBI0O HMMEIOIIUXCSA B TEKCTE€ CHOCOK,
KOMMEHTApUeB, PUCYHKOB, WITIOCTPAUi, MosicHeHU#. [ pemeHus 3Tux 3aaad HeoOX0IUMO
UCIIOJIb30BATh YIPaXHEHUS, 00ydarollue MOHUMAHHUIO CMBICIIOBOTO COJEP)KaHUS M JIOTHKO-
CMBICIIOBOH CTPYKTYphl Tekcra. Hampumep, ¢GpopMHpOBAaTH yMEHHE BBIIEIATH B TEKCTE €ro
CMBICJIOBBIE 3JIEMEHTHI, yMEHHE 000011aTh €T0 OTAETbHBIE (DAKTHI.

ITouckoBoe YTeHHMe XapaKTEPU3YETCsl HAXO0XKIEHUEM B IIPOUYMTAHHOM TEKCTE OTBETA Ha
MIOCTAaBJIEHHBIM BONPOC HAJIMYMEM CHELUAJbHON YCTAaHOBKHM Ha IOCJIEAYIOIIEE HCIIOIb30BAHUE
MOJTyYEHHOU MPU YTEHUU HH(POPMAIIHH.

I'pammaTuka

I[Ipu oO0ydyeHHMHM TrpaMMaTHKE pa3InyalOT AaKTUBHOE U IaCCUBHOE YCBOCHHE
rpaMMaTH4YECKOTO MaTepHuaa.

IlepBBIM, OPHEHTHPOBOYHBIM 3TANOM PadOThI HAJ TPAMMAaTUYECKUM MaTEPUAIIOM JIJIst
YCTHO-pEUYEeBOro OO0y4YeHHUsi ABISETCS BBeleHUE (TMpe3eHTalus U CEeMaHTHU3allks) HOBOTO
IpaMMaTUYEeCKOro SIBJICHUS B PEY€BOM 00paslie W MEPBUYHOIO BBIMOJHEHUS TPAMMATHYECKOTO
neiictBus. PeueBoil oOpasery siBisieTcs Uisl MOCIEIYIOIIEro MPaBUILHOIO BOCIPOU3BE/ICHUS B
TOM K€ WJIM CXOIHOW cuTyanuu. Ha 3TOoM 3Tane oCyIecTBIIAETCS MEPBUYHOE HENPOU3BOIBHOE
3allOMUHAaHNE IrPaMMaTHYeCKO (POPMBI U CTPYKTYPBI IPEJIOKEHHS B LIETIOM.

Bropoii 3Tan — peyeBass TPEHUPOBKA U (popMHUpPOBaHME IPAMMATHYECKHX PeYeBbIX
HaBBIKOB. [Ipoomxkaercs LeiaeHanpaBieHHasi TPEHUPOBKA IpaMMaTH4YeCcKoi (pOpMbI B €IUHCTBE
c ee (pyHKIMEH B CUTYaTUBHBIX MOJCTAaHOBOYHBIX MPEUIOKEHUAX (ynoTpeOIeHrne o aHaJIOTHH),
B KOTOPBIX (POPMUPYETCS] CUTYaTUBHBIN pEUEBOM CTEPEOTHUIT KaK €TUHCTBO (POPMBI, €€ 3HAUCHUs
OT CUTYaTHBHOTO YIOTpPEOJICHUS.

Ha BTOpOM 3Tame BBINOJHSIOTCA YHNPaKHEHUS HAa OCHOBE HAIVISAHO IPEICTABICHHBIX
cUTyalui (BUIECOKJIMIIOB), pEYEBOI0 KOHTEKCTA, IIPEII0KEHHOW TEMBI, HA OCHOBE BOIIPOCOB 10
TEME.

JanbHeimasi TPeHHMPOBKA  OCYLIECTBJSACTCS IPU YTEHUHM TEKCTA U C IOMOILBIO
TPEHUPOBOYHBIX YIPAKHEHUM THUMA:

a) BCTaBbTE IIPOIYILIEHHBIE COO3bI;

0) BCTaBbTE CTOSIINE B CKOOKAX IiIarojsl B MpaBWIbHON (opMme;

B) PacIoJIOKUTE KOMIIOHEHTHI CJI0KHOTO CKa3yeMOI0 B IPUAATOYHOM MPEIJIOKEHNH.

Tpernii 3Tan padoThbl mnpeamoJiaraer ymnorpedjJeHHe U3YYECHHBIX TPaMMATHYECKHX
SIBJICHUH B PEUYEBOU JEATEIbHOCTH.

Hapsiny c HaBblkamu BiaJieHHs] TpaMMAaTUKON, HA PEPOJYKTUBHOM YPOBHE y 00y4aeMbIX
JOJIKHBI OBITH CHOPMUPOBAHBI HABBIKY BIIAJICHUS TPAMMATHKON Ha PEIENTHBHOM YPOBHE, T.€.:

1) HaBBIKM y3HaBaHUS U IOHUMAHUS T'PaMMaTHYECKUX SBJICHUI B TEKCTE MPHU MaCCUBHOM
BIIQJICHUU MaTEPHUAIIOM;

2) HaBBIKM JUCKYTHBHO - aHAJUTHYECKUX oOmepanuii Aemu@poBKu (HOpPMAIbHBIX
MPU3HAKOB TPAMMATUYECKHX SBJIICHUM B TEKCTE.

IlepBblii 3Tanm  padoThl MNPEANOJATraeT NPEIbIBICHUE HOBOM TI'paMMaTHYECKOM
CTPYKTYPBhl C TOMOUIBIO MPABWI-MHCTPYKIUH, BBIMOJHEHUE YIPAKHEHHN Ha pacro3HaBaHUE
rpaMMaTH4eCcKOi (GOpMBI U €€ TIEPEBOJT Ha PYCCKUH SI3BIK.

[Ipennaratorcst ynpaxHEHUs TUIIA:

a) BbIOEpUTE MPABUIIBHBIN MEPEBO/I TJIaroJia U3 MpeiaoKeHHBIX BApUAHTOB;

0) mepeBeIUTE II1aroji-ckazyeMoe Ha pyCCKUM SI3bIK U IIOCTaBbTE €r0 B HY’)KHOM BPEMEHU,
JULE U YHCIIE;

B) 0Opa3yiiTe MHPUHUTHUB Taroja oOT MPUYACTUH;

T') BBIIUIINTE U3 IPEJIOKEHHS CKazyeMoe.

Ha BTopoM »3Tame padoThIC MOMOIIBIO MPABWI-UHCTPYKLUUN OCYLIECTBISIETCA
KpPYMHOOJIOYHOE BBEACHHE Cpa3y HECKOJIbKMX I'paMMaTHUECKHX SIBICHHM, MMEIOIIUX OO0IIui
KOMITOHEHT. PaboTa BeeTcst Ha ypOBHE BCETO MPEII0KECHHUS.

[Ipemararorcst ynpaxHEeHUs TUIIA:



a) HalauTe B NPEUIOKEHUM YKAa3aHHYI TpaMMaTHYecKylo (opMy U mepeBeauTe
IpeJIoKEHNE Ha PYCCKUM SI3bIK;

0) mpoaHATM3UPYUTE MPEATIOKEHUE U TIEPEBEANTE €ro Ha PYCCKUN S3bIK;

B) OIpEAETUTE KOHCTPYKIIMIO MPEUI0KEHHSI U IEPEBEIUTE €r0 Ha PYCCKUM A3BIK.

Ha Tperbem 3Tame padoOThHI CTAaBUTCS 3a/lada COBEPIICHCTBOBAHHUS TI'PaMMATHYECKUX
HABBIKOB M yMeHMH. Bce rpammarnueckue SIBIECHUS paccMaTpUBAIOTCS Kak (YHKIIMOHAIBHO
CBSI3aHHBIE MKy cO00# Ha MpUMepe ayTeHTUIHOTO TEKCTA.

[Ipennararorcs ynpaxHEHHUS:

a) NPOCMOTPUTE TEKCT M HAWAWTE MPEAJIOKEHUS C 33JaHHOM IpaMMaTH4eCKON
CTPYKTYPO¥;

0) mpOYHTANTE TEKCT M CKAKUTE, KAKUE YWICHBI MIPEITI0KEHUS TTOTICPKHYTHL;

B) OMNpeeNuTe MOCIeA0BaTENbHOCTh ONepaluil Npy JEKCUKO-TPaMMaTUYECKOM aHalln3e
TeKCTa.

YcTHO-peyeBoe o01IeHuE

OcHOBOW 00YyYeHHsI YCTHO-PEUEBOMY OOIICHUIO SIBISICTCS OBJIAJICHUE SI3BIKOBBHIM U
peYeBbIM MaTepuaJoM IO TeMaM, HPEeIyCMOTPEHHBIM NporpaMMoil. OTO pa3juyHbIe
JICKCUYECKHUE SIUHUIIBI, TPAMMATUYECKHE CTPYKTYPBI, peUeBbie BhICKa3biBaHUs. OpraHu3anus u
0oTOOp MaTepuaia OCyLIECTBISIETCS C YYETOM CUTYaTUBHOI'O IIPUHIUIIA O0yUEHUSI.

2. Peur 00y4aembIX CTaHOBUTCS OoJiee €CTECTBEHHOW, €CIM OHH OBIAACIOT
BepOaTbHBIMU ((pOpMYyIaMu PEYEBOTO ITUKETA) M HEBEpOATbHBIMH (TTOBEACHYCCKUMU HOPMAaMH )
CpeICTBAMU OOIICHHUS.

3. ['pammaTnyeckass NpPaBHIBHOCTb pEYU SBISETCS 00S3aTENbHBIM  yCIOBHUEM
BJIQJICHUS HWHOCTPAHHBIM SI3BIKOM. CTYICHTHI OBIAACIOT PA3TUYHBIMU CHHTAKCHYECKUMH,
pPEYEBBIMU CTPYKTYpaMHU.

4. CrnepyronmM dTanmoM OOYYEeHHS] JHAIOTUYECKOW pedd SBISETCS yYMCHHE
3ampamuBaTh HHPOPMAIHMIO, CTYASHT JOJDKEH C TO3WUIMH COOOIAImero WHGOPMAIHIo
MEPEeXO/IUTh Ha TIO3WIIMIO OINPAIIUBAIOIIETO, T.€. YYUTHCS B3aUMOJIEHCTBOBATH B pPaMKax
oTpeesIeHHON CUTyaluy OOLIEHUS.

S. [IpueMsl, mO3BOJISAIONIME OBJIAETh JUATOTUYECKON PEUBIO:

- YTEHHE IO POJISIM JIHalora ¢ MPHUBJICYEHHMEM BHUMaHUS K PEIUIMKaM, MOJUIeKaIIuM
YCBOCHHUIO;

- YTEeHHE JUajora ¢ 3aMeHOM OTAeNbHBIX PEIUIUK, YacTell nuasora;

- MHCIIEHHPOBAaHME JUayiora (T0 poJsiM) B IIENIAX OBJIAICHUS ONPEACICHHOW MOJEIBIO
MOBE/ICHUS B JaHHOW CUTYyalluy;

- CaMOCTOSITEIbHOE COCTABJICHHUE TUATOTOB MO (PYHKIIMOHATHHBIM OIOPaM U T.1I.

6. [IpenycmarpuBaeTcs OBIIaICHUE CIAEAYIOUIMMH THATOTaMH:

- TMAJIOT STUKETHOTO XapaKTepa;

- IMaJor-paccrpoc;

- JUajor - oOMeH MHEHUSIMU,

- TUAJOT - TOOYKIEHHE K IeHCTBUIO.

7. Heob6xonuMo oBnaieTh MMPOKUM CIIEKTPOM MOJIATBHO-OLIEHOYHBIX BBIPAXKCHHI:

- 00paTUTHCS C MPOCHOOI M BBIPA3UTh TOTOBHOCTH (OTKAa3) €€ BBHIITOJTHUTH;

- IaTh COBET W MPUHSATH (HE MIPUHSITH) €ro;

- BBIPA3UTh COTJIACHE;

- BHECTHU MIPEIIJIOKEHUE;

- YMEHHE BbICKa3aTh 0J100peHue (Heo00peHue).

8. OOydeHne YCTHO-pEuE€BOMY OOIIEHHUI0O MOXET OCYIIECTBIISATHCS Ha MaTepuaie
MPOYUTAHHBIX TEKCTOB!

- Oecesla 10 TEMATHUKE TEKCTa;

- 00cyxIeHrne MPoOJIEMHBIX BOIIPOCOB TEKCTA;

- COCTaBIICHUE MOHOJIOTHUECKUX COOOIIEHUI M0 TEeMAaTUKE TEKCTa;

- COCTaBJIEHHE AUAJIOTOB.



9. OO0y4eHre MOHOJIOTUYECKOM PeUr OCYIIECTBIISETCS CIEAYIOMUM 00pa3oMm:

- OBJIaJIEHUE PEYEBBIMU BBICKA3bIBAHUSAMU, KITUIIIE, 000POTAMH;

- OBJIAICHUC YMCHUECM IIPABUJIBHO CTPOUTH NPCIIJIOKCHUSA

- 00beIUHEHHE UX B JIOTUYECKOM MOCIIEI0BATENbHOCTH BHICKA3bIBAHUS.

doHeTHKA

PaGora Hag nmpou3HoumleHHMeM B npouecce 00y4eHUs] MHOCTPAHHOMY SI3bIKY UMEET
OTPOMHOE 3HA4Y€HHUE JIsl BHIPAOOTKM YMEHUH M HAaBBIKOB YCTHO-PEUEBOTO OOILEHHS, YTCHUS U
MTOHUMAaHUS YUTAEMOTO U BOCIPUHUMAEMOI'0 Ha CIIyX MaTepraja U IPOYHOTO €ro yCBOCHHUS.

Ha mepBoM >Tame oOydeHusi paboTa HajJ TPOU3HONICHHMEM M WHTOHAIMEH OJHKHA
3aKJIH0YAThCS B IOBTOPEHUU U CUCTEMATU3ALMM [TPAaBUJI IPOM3HOLIEHUS, B KOPPEKLUH, a B psJlie
CllyuaeB M B IIOCTAHOBKE IMpou3HomeHus. HeobxonumMo NOBTOPUTH € 00y4aeMbIMH
CMBICTIOpA3IUYUTEIbHbIE (YHKIIMM JOJITMX M KPAaTKUX IJIACHBIX B AQHIVIMMCKOM U HEMELKOM
SI3BIKaX, OCOOEHHOCTH TPOM3HOIIEHUS COTJACHBIX B PEUYEBOM IMOTOKE, (pa3oBOe yAapeHUeE,
ynotpeOjeHre TOHOB UM CHHTarMaTudeckoe wieHeHue mpeanoxeHuil. Ilpu oObscHeHun
MaTtcpuajia H€O6XOI[I/IMO HUCIIOJIB30BaTh KOMILIEKCHBIN CHOC06 BBCACHHUS: HMHUTAIUIO U
00BsICHEHUE BaXKHBIX MOMEHTOB apTUKYJISIUH.

[Tocne oOBsicHeHUsI MpenojaBaTeist CTYACHThI MPOU3HOCAT 32 HUM HHOCTPAHHBIM 3BYK
xopowm. [lanee narotcs cioBa, colepikaliie orpadaTbiBaeMblii 3BYK, U KaXKJ10€ CIIOBO 00ydaemble
XOpPOM NPOU3HOCAT BCJICHA 3a MPCIIOAaBaTCIICM. HpI/I BBCACHHU CJIOB, COCTOAIIUX HX IBYX HIIN
HECKOJIbKUX CJIOrOB, 0c000€ BHUMaHUE Ha/l0 YACIUTh IPABUIBHOMY yIapEHHUIO.

V.3AK/IIOYUTEJIbHASA YACTb

[IpenogaBaTens HaAIOMHUHAET TEMY, 1I€JIb 3aHATHS, OCHOBHBIE BOIIPOCHI, PACCMOTPEHHBIE
Ha 3aHsATHUH. HOI[BOI[HTCH HUTOIrn 3aHATHA, JACTCA 061ua;1 OLCHKAa OCATCIBbHOCTU 06yqaeMblx.
[IpenogaBarenb 3HAKOMUT CTYAEHTOB C JajbHEUIIEH KOMMYHHMKATHBHOM IEpPCIEKTUBOM
M3y4aeMoro MaTepualia, OTB€YaeT Ha BOIPOCHI [0 TEME 3aHSATHSL.

Brimaer 3aganus.

HOATOTOBKA ITPEINOJABATEJISA K 3BAHATUAM BKJIIOYAET:

1. N3yuyenne yueOHOM NporpaMMbl 1 TEMaTHYECKOI0 IJIAHA.

VYyeOHast mporpaMMa u TeMaTHYECKUe MIaHbl U3Y4aloTCsl MPEnoiaBaTesieM, Kak IPaBuiIo,
C Hayaja MeJaroru4eckoil JesTeIbHOCTH, MOCKOJBbKY 3TH JOKYMEHTBHI SIBISIIOTCA Haubosee
CTaOWJIBHBIMH, OJHAKO K Hadajdy y4eOHOro roja (cemecTpa) OHH YTOUHSIIOTCS, JOTOTHSIOTCS,
MIOSTOMY TPH MOJATOTOBKE K MPOBEICHUIO 3aHATUI B JAHHOM CEMECTpE MPEero1aBaTeNu JOKHBI
03HAKOMUTHCS C STUMHU U3MEHEHUSIMH.

2. H3ydeHne MeTOAMKHU NPOXO0KAEHUS H3Yy4aeMOil THCHMIIIMHBI.

[ToAroTOBIEHHOCTh K 3aHATUSAM OINpEACNSAETCS 3HAHUEM METOIUKU IPOBEICHUS
NPAaKTUYECKOTO 3aHATHs, 3HaHHEM TEOPETHYECKOr0 M MPAKTUYECKOTO Marepuana, BIaJeHHH
COBPEMEHHBIMH METOJaMH U IpHeMaMu OOy4YeHHs OCHOBHBIM BHAaM pPEUYEBOW IEATEIbHOCTU
(roBopeHue, YTeHUE, ayAUPOBAHNUE, IMCHMO), BIIAJICHUE METOIaMH YIIPABICHH MO3HABATEILHON
NEeSTENIbHOCThIO CTYAEHTOB (IEAYKTUBHBIN, WHAYKTUBHBIA METOABI OOYYEHHS S3BIKOBOMY
MaTtepuaigy, METOJ IIOMCKa CMBICIOBOM HH(poOpManmuu B OOyueHHHM 4YTEHHIO Oe3 cioBaps,
rpaMMaTUKO-TIEPEBOAHON METO/1 B 00YUYEHUH HU3YyYalollleMy YTEHUIO, COITOCTABUTENbHBIN METO/I,
PENpPOIYKTUBHBIM, aylnO-BU3YaJIbHBI B OOYYEeHMH BCEM BHJAM pEYEBOM JEATENbHOCTH,
CUTYaTHBHBIN METOJI B 00y4E€HUN PEYCBOMY MaTepHuaty).

JUnst pa3BUTHS MHTEIUIEKTYaJIbHBIX CIIOCOOHOCTEH, TBOPUECKOTO MBIIUICHUSI 00y4aeMbIX
CleyeT HWCIOJIb30BaTh HA MPAKTHUECKUX 3aHATUSAX 10 HHOCTPAHHOMY SI3BIKY CIIEIYyIOIINE
METO/BI: METOJ MPOEKTOB, POJeBOE OOLICHHE (KOMMYHHUKATUBHBIE UMHTAIIUHN, KPYIJIBIA CTOJ,
poJieBasi, 1eJ0Bas Urpa, IUCKYCCHs, CKETY) KOMMYHUKAaTUBHO-OPUEHTUPOBAHHbIE U TBOPYECKHE
3aaHHsL.



5.2. Yka3aHus 11 00y4alommxcs M0 0CBOCHUIO TUCHUNIMHBI (MOAYJIs)

CamocrosiTenbHass paboTra oO0y4aromuxcs 10 HWHOCTPAHHOMY  SI3BIKY  SIBJISIETCS
HEOTHEMJIEMON COCTABJISIFOIICH TIPOIlEccCa OCBOCHHUS TMPOTpaMMbl OOyUYEHUS! HHOCTPAHHOMY
a3bIKy. CamocTosiTeNbHasl paboTa OXBaThIBAET BCE ACMEKThl M3YYEHHs] HHOCTPAHHOIO SI3bIKa U B
3HAUUTENBHON Mepe OmpeAenseT pe3yidbTaThl M KadeCTBO OCBOCHUS  JAMCIMILTUHBI
«MHOCTpaHHBIN A3bIK». B CBSA3M ¢ ATUM IIaHMpPOBaHUE, OPTaHU3ALINS, BBIMOIHEHUE U KOHTPOJIb
CP no mHOCTpaHHOMY $SI3BIKY MPHOOPETAIOT 0c000e 3HAUCHUE U HYXKIAITCSI B METOIUYECKOM
PYKOBOJICTBE U METOIMYECKOM OOECTICUEeHUH.

Hacrosmue Meronuyeckue peKOMEHIAlMK OCBemarT Buabsl u ¢opmel CP mo Bcem
acreKTaM s3bIKa, CUCTEMaTU3UpYIOT ¢popMbl KOHTposis CP u conepkaT MeToIUYeCKUEe yKa3aHus
0 OT/AETHHBIM aCMIEKTaM OCBOCHUS aHTTTUHCKOTO SI3bIKA.

ConepxaHne METOIUYECKUX PEKOMEHAAIMA HOCUT YHUBEPCAJIbHBIA XapaKTep, MOATOMY
JTaHHBIE MATEPUAIBI MOTYT OBITH MCIOJB30BaHbI OOYUYAIONIMMUCS BCEX HAMPABICHHUI OYHOU U
3a04HOM (hopM 00yUEHUs IPU BHITOJTHEHUH KOHKPETHBIX BUIOB CAMOCTOSITEILHON PadOTHI.

OcHoOBHasl 11eJIb METOJUYECKUX PEKOMEHIAINI COCTOUT B 00ECIEUYCHUU O0YyUYaroUIuXCs
HEOOXOJUMBIMU CBEACHUAMH, METOAMKAMHU U aJTOPUTMAMU JJisi YCHEIIHOTO BBIOJHEHUS
CaMOCTOSITENILHOM pPaboThl, B (DOPMHUPOBAHWH YCTOWYMBHIX HABBIKOB M YMEHUH MO Pa3HBIM
acmeKTaM OOy4YeHHS! aHIJIMMCKOMY SI3BIKY, TMO3BOJISIOIIMX CaMOCTOSITENBHO peuiarh yuyeOHbIe
3a/1a4y¥, BBIMOJHITH Pa3HOOOpa3HbIE 3aJaHMs, MPEOJ0JieBaTh Hamboee TPYIHbIE MOMEHTHI B
otaenbHbIX Bugax CP.

Hcnonb3yss MeTOAWYECKHME pPEKOMEHIAIMK, OoOydJarmuecs JODKHBI — OBIIAJCTh
CJIEYIOIIUMY HABBIKAMM U YMEHHUSMM:

- TPaBUIBHOTO TMPOW3HOIICHUS W YTCHUS Ha AHTIMHCKOM S3BIKE; - MPOJYKTHBHOTO
AKTHBHOI'O OCBOEHUS JIEKCUKHU aHTJIMICKOTO S3bIKa;

- OBJIQJICHUS TPAMMATHYECKIM CTPOEM aHTIUNCKOTO SI3bIKA;

- paboOTHI ¢ y4eOHO-BCIIOMOTATEILHON JIUTEPaTypOil (CIOBapsIMH M CIIPABOYHUKAMH T10
AHTJIMHCKOMY SI3BIKY);

- MOATOTOBJIEHHOTO YCTHOI'O MOHOJIOTMYECKOI0 BHICKA3bIBAaHUS Ha aHTJIMKMCKOM SI3BIKE B
npeJenax, i3y4aeMbIX TeM;

- MMCbMEHHOM PEeUYr Ha aHTJIMMCKOM SI3BIKE.

[lenenanpaBieHHass caMOCTOsITeNIbHASL paboTa 00yJaIONUXCsl TI0 AHTJIHICKOMY SI3BIKY B
COOTBETCTBUU C JIaHHBIMH METOJUYECKUMH PEKOMEHIAIUSAMU, a TaKKe ayAUTOpHast paboTa moj
PYKOBOJCTBOM TIPEMOAABATENsl MPU3BAHBI O00ECIEYUTh YPOBEHBb S3BIKOBOH TMOATOTOBKH
00ydJaronuxcsi, COOTBETCTBYIOIIMN TpeOoBaHusM mo aucnuiuinae «lIpodeccnonanpHo-
OPUEHTUPOBAHHBIN UHOCTPAHHBIN S3BIK).

B kypce 00ydueHuUsT aHTIIMICKOMY SI3BIKY MCTOJB3YIOTCS pa3inudHble BUIbl U popmbr CP,
CIy)Xamyue s TOATOTOBKH  OOYYarOIIMXCS K  MOCIEAYIONMEMY  CaMOCTOSTEIbHOMY
HCIIOJIb30BaHUIO0 HHOCTPAHHOTO (QHTJIMHCKOIO) sI3bIKa B TPO(ECCHOHATBHBIX ENSIX, a TAKXKE KaK
CpEeJCTBA MO3HABATEILHON U KOMMYHHKATUBHOU JIESTEIILHOCTH.

esn 1 32124 cAMOCTOSATEILHOM (BHEAYAUTOPHOM) padoThl 00yYAKOIIMXCS:

- 3aKpeIUieHue, YriIyOJieHHue, pacliupeHne U CUCTEMaTH3alusl 3HAHUH, TOTy4YeHHBIX BO
BpeMsl 3aHATHI; - CAMOCTOSITEIbHOCTh OBJIJICHUSI HOBBIM Y4€OHBIM MaTEPUAIOM;

- (dopMupoBaHHE YMEHHMA UM HAaBBIKOB CaMOCTOSATEIHHOTO YMCTBEHHOTO TpyHa; -
OBJIaJICHUE PA3TUYHBIMU (OPMaMH B3aUMOKOHTPOJISL U CAMOKOHTPOJIS;

- pa3BUTHE CAMOCTOSITEILHOCTH MBIILICHUS;

- popMupoBaHre OOMIUX TPYAOBBIX U MPO(HECCHOHATBLHBIX YMEHUH;

- ¢popmupoBaHue yOEKICHHOCTH, BOJEBBIX KaueCTB, CIOCOOHOCTH K CaMOOPTaHU3AIINH,
TBOPYECTBY.

[Ipn ompeneneHuu comepkaHus 3aJaHU YYUTHIBAIOTCS Takue AUAAKTHYECKHE
NPUHIUIBL, KaK:

- IOCJIEA0BATENIbHOCTD;

- IOCTETIEHHOCTb.



Ha mepBom »3Tame oOyueHUs MpeasararoTcsl 3aJaHusi, HAIpaBlIEeHHBIE HA TEPBHYHOE
OBJIaJICHUE 3HAHUSIMHU:

- TEXHUKA YTECHUSI U TIEPEBOIA;

- pabota co cioBapeM:

- COCTaBJICHHUE IJIaHA;

- kpatkui mnepeckaz3 u ap. [JlanenkoB J[.C. Meroanyeckne peKOMEHIALMHU IS
00y4aromuxcst o OCBOSHUIO TUCIHUIIINHBI « HOCTpaHHbIH s3b1K». — Opck, 2017. — 10 c.]

Ha kaxxnom 3aHATUM CTyl€HTaM HEOOXOAMMO J1aBaTh 3a/laHUs TBOPYECKOTO XapakTepa Ha
MUCHMO, TOBOPEHHE, UTEHUE U ayIupoBaHue. Jis pa3BUTHs HABBIKOB YCTHOUW peyr HEOOXOIUMO
COCTaBJICHHME JUAJIOTOB M  IMOJIUJIOTOB, MOJEIHMPYIOIIMX  pealbHblE CHUTyallUM U3
npodecCHOHATBHON MPaKTUKU. J{J1s1 pa3BUTHs HABBIKOB MMUCbMEHHOHN pe4M — HalMCaHHE TEKCTOB
COOCTBEHHOTO COUYMHEHUS, NMPU3BAHHBIX PEUIUTh Ty WJIM HUHYIO MPOOJIEeMYy, BO3HUKAIONIYIO B
nporecce Oyaymied npodeccHOHANbHOM — AEATENbHOCTH  (MHCTPYKLUMH, PEKOMEHAIHH,
nosicieHudd W T.11.). [lo aynmupoBaHWIO M YTEHUIO — BBITIOJIHEHHE Pa3HOOOPA3HBIX 3a/JlaHWK HA
MOHUMAaHHWE — BOCCTAHOBJICHHME MPOIYCKOB B TEKCTE, OTBEThl HAa BOMPOCHI MO COJAEPKAHUIO,
IIPOBEPKa Ha UCTUHHOCTb U JIO)KHOCTH T€X WJIM WHBIX CYXJCHUMU, ONpeaeseHue OCHOBHON HIen
TEKCTOB H T.II.

B naHHOM Kypce MHOrO BHHMAaHUS YAENSETCS CaMOCTOATEIbHOW paboTe CTYIEHTOB Kak B
ayIUTOPUU TOJI PYKOBOJCTBOM IpenojaBarelnis, Tak u jgoma. CTyneHTam naércs 3aJaHue,
Pa3bACHSAETCS €ro CYTh, a 3aTeM Aa€Tcs OINpeneaEéHHOe BpeMs Ha €ro BHIIOJHEHUE B ayJUTOPUHI
(;Tm60 cTaBUTCS OMpPeNeIEHHBIN CPOK AJIS €r0 BHIMOJHEHUS B TOMAITHUX YCIOBUSX ).

3anaHus HAa TOBOPEHUE W HAIMCAHUE JKEJIaTeJIbHO CHayajla JaBaTh CTYyJIEHTaM JUIs
BBINIOJIHEHHUSI B AayAUTOPUU TIOJ PYKOBOJCTBOM MperojaBaTeis, a 3aTeM — B paMKax
BHEAYJIUTOPHON CaMOCTOSITEIIbHOW PaOOTHI.

IIamsiTKa M0 BBHINOJHEHUIO CAMOCTOSATEIbHOM Pa00ThI 00Yy4YAKIUMHUCS.

1. Ilpexxae yem mnpuCTynuTh K paldoTe, U3ydyuTe Iedu 3aJaHus, YTO TIOMOXKET
OCYIIECTBUTH CAMOKOHTPOIIb B KOHIIE paOOTHI;

2. Xoa pa®oThl MPOBOAMTH 1O IIAraM, HE MMPUCTYNATh K CIACAYIONMIEMY ITYHKTY, HE TIPOMIs
MPEAbIAYILINN;

3. Ilpu pabote ¢ nuTEepaTypHBIMH HMCTOYHHUKAMHU BBIJCISTH TJIaBHOE, oOparias ocoboe
BHUMAaHHE Ha KJIACCUYECKUI MHOCTPAHHBIN S3BIK,

4. B koHI1e paboThI MPOBEPUTH MPABUIHLHOCTDH BBIMOIHEHUSI €€ MO0 CTETEHU JOCTHKECHUS
MTOCTaBIICHHOM LETIN.

CryneHTy B KauecTBE OJHOIO M3 IMYHKTOB OTBETA Ha 3aHATHSX INpeaiaraercs padbora c
TEKCTOM: YTEHHE, MEPEBO/JI, COCTaBICHUE BOIIPOCOB MO TEKCTY, Mepecka3. B pa3HbIX By3ax U B
3aBHCHUMOCTH OT CIEHUAIbHOCTH BHABI U O0BEM TEX WJIM HHBIX acleKTOB pabOThl MOTYT
BApbUPOBATHCA: TaK, IMpeErnojaBaTeI MOTYT TMPEIOKUTh Bam mnpountarh BeCh TEKCT
MOJIHOCTbIO, HO TEPEeBECTH TOJBKO HEOONBUIONW, CHEIHATbHO BBIJCICHHBI OTPHIBOK;
nobOeceoBaTh MO TEKCTY; MOXET OBbITh HM3BAT TOT WM WHOW acmekT padoThl C TEKCTOM
(cocTaBieHHE BOMPOCOB WM TIEpecKas), M00aBjIeH JIO0OW Apyroil acmekT (Hampumep -
pedepupoBaHue YCTHOE WU TChbMeHHOE). Ho B 1F060M citydae ocHOBa 17151 pabOThI C TEKCTOM -
MOJIHOE MIOHUMAaHKE €ro COJIepPIKaHusl.

PexoMeHnyeM 3Ty paboTy BECTH B HECKOJBKO ITAIOB:

Hauarp ee cinenyer Tak: mpouyuTaiiTe Bech TEKCT IMOJHOCTHIO, HE OTBJEKAsCh U HE
3arispiBasi B CIIOBapb. B TekcTe MOryT BCTPETUTHCS HE3HAKOMBIE CJIOBAa M BBIPAKEHHS.
HecMoTpst Ha 3TO, mocTapaiiTech MOHATH oOmee couepkaHue Tekcta. Mcxoms u3 oOmero
COJIepXaHUsl MPUCTYMaWTe K MOBTOPHOMY YTEHHUIO. BbI 3ameTuTe, YTO CJIOBa U BBIPAKEHUS,
KOTOpBbIEe ObUTH (MJIM Ka3aJIMCh) COBEPIICHHO HETIOHATHBIMU, HAYMHAIOT 00pETaTh CMBICH - €Il
HESICHBI ¥ HE COBCEM TOYHBIA B JIETANSX, HO - CMBICI. JTO - MPUMEP TOTO, Kak «paboTaer»
KOHTEKCT, T. €. OKPYXXEHHUE TeX CIIOB M BBIpaKEHUH, KOTOpble Bam moka emie HEMOHSTHHI
IIpountaB TekcT BTOPOM pa3, Bbl yBuauTe, 4YTO HEACHOCTH KacalOTCAd YXKE TOJIBKO



y3KOCTICIIUANIbHBIX 3HAYCHUH TeX WJIM WHBIX CJIOB M BbIpakeHui. U BOT Teneps oOpariaidTech K
CJIOBapIo.

Hexotopblie cTyneHThl BIepBble OepyT ClIOBapb B PYKH TOJBKO Ha BCTYMUTEIHLHOM
9K3aMeHe, a 3TO MOXKET MPHUBECTU K MEYAIbHBIM MOCIEACTBUIM, TaK Kak JIIOOOH clioBaphb - 3TO
CJIOKHBI MEXaHU3M, paboTa ¢ KOTOPBIM TpeOyeT U3BECTHBIX HABHIKOB. [losTOMY, He 3Has, Kak
YCTPOEH CJIOBapb, Bl HE BCEr/a CMOXKETe HaWTHU HYXHOE CJIOBO WM BbIpakeHue. ['nmaBHas
omnoOKa OOJBIIMHCTBA CTYACHTOB COCTOMT B TOM, YTO, OTKPBIB CJIOBapb Ha HYKHOW CTpaHUIIE,
oHM OepyT IepBOe MOMaBIlIeecs 3HaYCHNE HAJIEHHOTO CJI0BA, HE 3alyMbIBAsICh O TOM, IMOAXOAUT
JM OHO TI0 KOHTEKCTY.

Uto06bl n30eXaTh HEHYKHBIX CIOXKHOCTEH C YTEHHEM U MEPEeBOJOM TEKCTa, Ha/l0 UMETh
HaBBIKU MOJIb30BAHUS CIIOBAPEM.

CrnoBa B ciioBape pacrojiioXeHbl THe3/1aMu. B rHe3nie naHbl pa3inuyHble 3HAUEHUS CIIOBA;
Kaxasi TpyIma 3HAYeHUH aHIIMHACKOTO CJIOBa OTMEYaeTcsl apabcKoi IUdpoil co CKOOKOMH,
Harpumep: cloth 1) Tkanp; 2) cykHo; 3) ckarepTh. [lociie kaxmaoro ciioBa B KBaJ[paTHBIX CKOOKax
naHa ero (hoHeTH4ecKas TPAHCKPHUIIIMS; B KPYTJIBIX CKOOKaX NAOTCs BTOpas U TPETbs (POPMBI
HernpaBuibHBIX TnarosioB (Past Indefinite, Past Participle): freeze [f r 1: z] (froze; frozen) know
[n o u] (knew; known) Ecnu 06e popmer (Past Indefinite, Past Participle) coBnanaiot, B KpyribIx
cKoOKax jaeTcst ToJibko ofgHa ¢opma: feed (fed)

PazHpie uyacTm peun W HX (QOPMBI HUMEIOT CBOM YCJIOBHBIE OOO3HAYCHHS: N. -
CYILIECTBUTENIbHOE; V. - TJaroj; a. - ImpuiarareiabHoe; adv. — Hapeuue; p.p. - mpuyactue
IPOILEAIIETO BPEMEHH; prep. - MPeIoT; Num. - YUCIUTEIBHOE; pass. - CTpalaTeNIbHbINA 3aJI0T U
T. . BHyTpHu cioBapHOTo rHe3/1a 3arjaBHOE (KOPHEBOE) CIIOBO 3aMEHSETCSl 3HAKOM (~) THIIbJA,
Hanpumep: cut 1. v. (cut) 1) pesarp; paspes3arb, ~ in two pa3pe3aTh momoiam. B ciydae
U3MEHEHHS OKOHYaHHWS CJOBa TWJIbJAa 3aMEHSeT 4YacTb CJOBa, OTICJIEHHYIO JIByMS
napajyiebHBIMU JTUHUSAMHU, HanpuMmep: dive 1. v. 1) HBIpATH; MOTpyXatbes; 2. N. HBIPSIHUE; ~ er
BO/I0/1a3. Bo MHOTHX CJIOBapHBIX THE3/1aX MCIOJB3YETCs 3HaK ¢ poMO. 3a 3TUM 3HAKOM JIAIOTCS
¢dpazeosornueckue eIUHUIBI, UAMOMBI, HalIPUMEp: Cross... ¢ ~ one's path a) BcTpeTutbhes; 0)
BCTaTh Momnepek jopory; a thought ~ ed my mind Muae nmpunuia B TojIoBy MbICTb. B OoTIeIbHBIX
THE3/1aX JaroTcs ClIoBa, KOTopble ob0o3Havatoress puMmckumu nuppamu (I, II u 1. 1.). D11 croBa
HA3bIBAIOTCS OMOHMMAaMH, T. €. 3TO - pa3Hble, HO OJUHAKOBO 3ByYallle U OJMHAKOBO
IUINYIIHECs CIoBa (Cp. B PYCCKOM: «PBICH» - OET M «PBICHY» - )KUBOTHOE CEMENUCTBA KOIIAYbHX ).
Hampumep: crop I 1. n. 1) ypoxaii; xatBa; x1e6 Ha kopHto crop II 300 (rrTuiibn)

Wrak, cnemyeT NMOMHUTb, YTO OJHA W Ta € CIOBOo(opMa IMOBTOpSETCS B CIOBape
HECKOJIBKO pa3; OHa MOXKET BBICTYIATh B KAUeCTBE Pa3IMYHBIX YacTel peun (KOHBEPCHs ), UMETh
psMOE U MEPEHOCHOE 3HAYCHHE, KOTOPOE COOTBETCTBYET OOIIEMY COJIEPKAHHIO TeKCTa (TIOHSTh
3TO cojepXaHHe MOMOTaeT MEepBOe MPOYTEHHE) M BIHUCHIBAETCS B KOHTEKCT MPEIOKEHHS.
Taxoke cieayeT MOMHHUTH O TOM, YTO CJIOBa B CIOBape NAIOTCS B UX HMCXOAHOHM (opme, T. e.
rmaroibl - B uHGUHUTHBE (HEompeaeneHHas (opma), CYIIECTBUTEIbHBIE - B €IWHCTBEHHOM
yuciae W T. 1. 3HAYUT, CTOMT MOAYyMaTh, HE CIEAYeT JIM KaKUM-TO 00pa3oM mpeoOpa3oBaTh
BCTPEUEHHOE B TEKCTE CIIOBO, MPEXK/IE YeM UCKATh €ro B ciioBape?

YroObl HaliTH UCXOAHYIO (OPMY CIIOBA, MPEXkAE BCErO, HEOOXOAMMO yCTAaHOBUTH, €CTh
JU B cOCTaBe ciioBa npedukc, cyhPpukc nim kakoe-To okoH4YaHue. Eciau TakoBbIe HMEIOTCS, TO
UCXOIHYI0 (pOpPMY MBI MOJNYYHM, OTIEJIMB 3TH YaCTH CJIOBAa OT KOPHS U COBEPIIMB €IIE Psj
npeoOpa3oBaHmil (M3MEHEHHE TeX WM UHBIX OYKB U OykBocodetanwuii). Hampumep: 1) B cioBax,
OKaHYMBAIOIIMXCSI Ha -ies, TaKWX Kak: cities, cries, families; (MHOXECTBEHHOE YHCIIO
CYIIIECTBUTENBHBIX ), JISl TIOJTYyYEHUS UCXOTHON (POPMBI OKOHUAHHUE - 1€S HEOOXOIUMO 3aMEHHUTH
Ha -y: families-family, cities — city, cries-cry 2) cioBa, OkaH4YMBarolecs Ha -ing, -ed, -er ¢
MPEAMICCTBYIONMICH YABOCHHOW COTJIAaCHOM, B HWCXOMHOW (OpMe OKaHYMBAIOTCS HAa OJHY
coriacHyto (KpoMme -ss), Hanpumep: sitting - sit thinner- thin redder - red 7 3) cymecTBurensHbIe,
OKaHYMBaroIuecs Ha -0, -ss, -sh, -ch, -X, BO MHO™KECTBEHHOM 4YHCJI€ Ha KOHIIE MMEIOT -€S,
Hanpumep: brush - brushes class - classes bench - benches ax- axes potato - potatoes
CYILIECTBUTENIbHbIE, BO MHO)XECTBEHHOM YHCJE€ OKAHYMBAIOLIUECS Ha -vVes, B €IMHCTBEHHOM



gucne (B ucxonHou ¢opme) mmeroT Ha koHie -f unu -fe: leaves - leaf 4) mpumaratensHbie B
CPaBHHUTEIHLHOW U MPEBOCXOJHON CTENEHH, OKaHYMBAIOIIMECS COOTBETCTBEH-HO Ha -€T U -est, B
UCXO/IHOM (popMe MOTYT UMETh «HEMOe» -¢, Harnpumep: whiter, whitest - white simpler, simplest
— simple

3HAUUTENbHBIE TPYAHOCTH TPU MEPEBOJEC C AHTIIMICKOTO HA PYCCKHM SI3BIK BHI3BIBACT
MHOTO3HAYHOCTh CJIOB, KOrJa ObIBaeT HEMPOCTO MOA0O0paTh HYKHOE 3HAUYE€HHWE CJIOBa IS
JAHHOTO KOHTeKcTa. Hampumep, BO3bMeM aHTIIMHCKOE CIIOBO great U MOCMOTPUM, KaK MEHSETCS
€ro 3HayeHUEe B 3aBHUCHUMOCTH OT KOoHTeKkcrTa: 1) Newton was a great thinker and scientist. -
Heioron Obu1 BenMKUM MbICIUTENEM U yueHbIM. 2) My grandfather lived to a great age. - Moii
JeyIKa TOKHII 10 MPeKIIoHHOTo Bo3pacTa. 3) During our Black Sea voyage there was a great
storm. - Bo Bpemsi Hamiero myremecTBus mo YepHoMy MoOpIo Obul CHIIBHBIM mTOpM. CXOIHBIE
ABJIEHUSI HAOJIOJAIOTCS W B PYCCKOM si3bike. Hampumep: «TOHKHI JHCT» IMEpPEeBOAUTCS Ha
aHIIMICKUN A3BIK Kak a thin sheet; «roHkuil Bkyc» - kak a delicate taste, a «TOHKHH cIyX» - Kak
a keen hearing u 1. . OOpaTuTe BHUMaHUE: PEICTABICHUE O MEPEBOIC KaK O MPOCTON 3aMeHe
CIIOB OJIHOTO S3bIKa CIIOBAMHU-3KBUBAJICHTAMU W3 JPYTOro s3bIKa - OMMOOYHO, TaK Kak
OOJILIIMHCTBO CJIOB B QHTJIMIICKOM M PYCCKOM $I3bIKaX MHOTO3HA4YHO, M BCS CHCTEMa TaKOI'o
MHOT'03HaYHOT'O CJIOBA HE MOXKET COBIA/IAaTh C CUCTEMOM 3HAUCHMI CIIOBa IPYTOTO S3bIKA.

s Toro ytoOBl YMETh MPaBHJIBHO COMOCTAaBJIATh AHTJIMIICKUE UM PYCCKHE ClloBa IpU
nepeBojie, HEOOXOJMMO O3HAKOMHUTHCS C OCHOBHBIMH THUIIAMH CMBICIOBBIX COOTBETCTBHUH, a
TaKk)Ke 3HaTh, Kakue (PaKTOpHI CIEIyeT YUYMTHIBATh MpPHU BBIOOpE OKOHUYATEIHHOIO BapHaHTa
nepeBoja.

OcHOBHBIE THIBI COOTBETCTBHM: 1) 3HaueHWE aHTJIMHCKOTO CJOBa IOJHOCTHIO
COOTBETCTBYET 3HAYCHHUIO PYCCKOTO CJIOBA U, HE3aBUCHMO OT KOHTEKCTa, IepeIaeTCs IOCTOSHHO
OJIHUM U TeM e 3KBUBaJeHTOM. K TakuMm cioBam oTHOCSTCS: 8 - uMeHa coOcTBeHHbIe: George -
Jxopmx; - reorpadudeckue HazBaHus: London - JIOHIOH; - Ha3BaHUs JHEW HEAETH, MECSIIEB:
June - uIOHB; - YUCIUTENBHBIC: tWO - 1BA; - TEXHUYECKUE TEPMHUHBI: microphone - MukpodoH. 2)
AHTTIHIICKOMY CIIOBY B PYCCKOM SI3bIKE€ COOTBETCTBYET HECKOJBKO cJoOB. [l mepeBoaa
MHOT03HAYHOT'O CJIOBa B JIaHHOM CJIy4ae OTHICKMBAaeM HY)KHOE 3Hau€HHue, a 3aTeM B Ipejesax
JAHHOTO 3HAYeHHMs HaXOJUM HaumOojee COOTBETCTBYIOUIMM JTaHHOMY KOHTEKCTY BapUaHT.
Hampumep, anrnmiickomy cioBy variability B pyCCKOM SI3bIKE COOTBETCTBYIOT TaKHe CIIOBA, KaK:
«U3MEHYHMBOCTbHY, «HEMOCTOSHCTBOY». BBIOOP COOTBETCTBHUS IJIsl TAKOTO CJIOBA Oy/ET 3aBUCETh OT
COYETaHMsI €ro C IPYTHMMH CIIOBAaMU WJIM OT 0oJiee IIMPOKOro KOHTEKCTa: variability of temper -
HEMOCTOSIHCTBO ~ XapakTepa variability of prices - wu3mMeHuumBocTh 1eH. Hapsay ¢
MHOTO3HAYHOCTBIO CYIIECTBUTEIbHBIX, IJIarojoB, MpUIaraTelIbHbIX 3HAUUTEIbHBIE TPYJHOCTU
IIPY TIEPEBOE CO3IaeT MHOTO3HAYHOCTD CIYeOHBIX ci0B. [IpuBenemM HEeCKOIbKO IpuMepoB: 1)
OmnpeneneHnblii apTukib the mepen mpuaraTelbHBIMH B CPAaBHUTENBHON CTENEHU O3HAYaeT
«ueM ... Tem»: The more machines we have, the easier will be the work. - Yem 60np—1mie y Hac
Oymer mammH, TeM Jierde Oymer pabota. 2) but, TOMUMO 3HAYCHHS «HO» MOXKET O3HAYaTh:
«ronpko»: I have got but a few books on this subject. - ¥ MeHs TOIBKO HECKOJIBKO KHHUT MO
3TOMY MpEaMETY, «Bcero Juiby: He is but a boy. - OH Bcero nuib Manbuuk, «kpomey: All of us
but a few have come to this conference. - Bce MbI, kpoMe HEKOTOPBIX, IPUIIUTH HA 3Ty KOH]e-
pennuro. but for umeer 3HaueHNE «ecau Ob1 He»: But for the rain we should go hiking. - Eciu 661
HE J0X]Ib, MBI OTIIPAaBHJIUCH OBl HA MPOTYJKY. 3) NOW... NOW O3HaYaeT «To...To»: Now he sank
in the waves, now he appeared again. - OH TO Kicue3asl B BoJIHaxX, TO MOSBISJICS CHOBA. 4) either
(6e3 mapHOTro K HEMY COI03a Or) MOXET O3HauaTh «Io0oi u3 aByx»: - Which book would you
like? - Either... - Kakytoo xkaury Bol xotenu Ob1? - JIroOyro (13 AByX) ... neither (6e3 mapHoro
HEMY COI03a NOr) MOXKET MEPEBOJAUTHCS «U MPUTOM HE», «K TOMY Ke», «a Takke Hey: He has not
read anything by Dickens, neither does he know Thackeray. - On Huuero He yntan u3 JlukkeHca,
HE 3HAKOM OH K TOMY e U ¢ TekkepeeM. «HH TOT, HU Apyroi»: - Which book would you like? -
Neither. - Kakyro kaury Bo1 061 xoTenu? - Hu Ty, HU Apyryto. Pekomenayem: Pasnuunbie cirydan
JIOTIOJTHUTENBHBIX 3HAUYEHUH CIy)KeOHBIX CJIOB cienyeT 3amoMuHatb. 9 Cremyer Takxke
3allOMUHaTh pa3inyHble (HPa3eoOTUYECKUE BBIPAKEHUS, KOTOPbIE MOTYT BCTPETUTHCS MpHU



pabore ¢ TexcTtoM. IIpMBOAMM CIHMCOK HEKOTOPBIX W3 O3THX BbIpaXkeHUil: to be about -
cobupatbcs, HamepeBaThes after all - B koHIle KOHIIOB at last - HakoHery at least - mo kpaiiHei
Mmepe at first - cHayana at any rate - Bo BcsikoM cirydae by all means - Bo uto Obl TO HU cTajo by
o means - HUKouM o0pa3om on behalf of - or umenn on the one (other) hand - ¢ ogHO¥ (IpyToif)
cTOpoHBl B mporecce paboThl HaJl TEKCTOM CYIIECTBEHHYIO MOMOIIb OKaXXET BaM HEKOTOpOE
CXOJICTBO 3ByYaHUs U 3HAUEHUS CJIOB, OOIIUX AJI PYCCKOTO M aHTJIMICKOTO SI3BIKOB. JTO - THOO0
CJIOBa, KOTOPBIE MPUIILIN B aHTTTUHCKUI U PYCCKUI U3 OJJHOTO HCTOYHUKA, TUOO 3aMMCTBOBaHMS,
CJIOBa, TEpEeIIeINe W3 aHTJIMKUCKOro B pycckuid (pexe - Haobopot). [losTtomy, umras
AHIJIMICKOE CJIOBO, BCMOTPUTECh B HEro: HET JH 37eCh CXOJCTBA CO CIOBOM PYCCKHM:
constitution - koHcTUTYIHUS revolution - peBomonus machine - mammna parliament - mapiaMeHT
kilogram - kumorpamm automobile - aBromoOmir Ho 3mech ecTb M CBOM ONAcHOCTH: B
AQHTTIMHCKOM M PYCCKOM $I3bIKaX BCTPEYAIOTCS CJIOBA, KOTOpbIE IPHU BHEUIHEM CXOJCTBE
pacxoasTcs MO CBOEMY 3HAa4YeHHIO, Hampumep,: especially - ocoOeHHO (He «CHeruanbHO)
sympathy - couyBcTBHE (He «cummarusy) intelligent - yMHBIN (HE «HHTEIUIMUTEHT») actual -
daxTHuecKkuil (He «aKTyalbHBIN») prospect - mepcrektuBa (He «pocnekT») [Jlanenkos /I.C.
MeTtoauueckre peKkoMEHAAUNUU Ui 00y4aloIUXCsl 0 OCBOCHUIO TUCHUIUINHBI «HOCTpaHHBIN
s13pIK». — Opck, 2017. - 10 c.]
Taoauna 4
CoaeprkaHue caMOCTOATEIbHOI padoThl 00y4AIOIIMXCS

Kon- ®dopma paboThI
BO
4acoB

Bonpocsl, BEIHOCUMBIE HAa CAMOCTOSITEIILHOE
U3y4yeHUe

Monyns «Reasons For A Conflict [Ipuuunsr | 35 Tect/Tloaroroska K
KOH(IINKTa» cobecenosanuto/Ketic 3amaga/ Dece
Tema 1. What Are Some Reasons for a
Conflict to Occur? Values. Misunderstanding.
Personalities. Goals.Needs. KakoBsl
HEKOTOPBIEC MTPUYMUHBI BOSHUKHOBECHHUS
koH(ummkTa? 3Hauenus. Hemopasymenue.
Jlmanoctu. Lemu. [TotpeGHOCTH.

Tema 2. Lack of communication as a source
of conflict in relationships. Hegoctarok
001IeHNs KaK HCTOYHUK KOH(JIUKTA B
OTHOIIICHUSIX
Tema 3. Conflict within my heart. Kondgaukr
B MOEM CEpJIIEC.»

Monyns «Conflicts Among Employer And | 35 Tect/IToaroroBka K
Employee KondaukTsr Mexmay cobecenoBanuto/Keiic 3agada/ Dcce
pabotonareneM 1 pabOTHUKOM
Tema 1. What Are The Common Reasons Of
Conflicts Among Employer
And Employee? KakoBbl pacipocTpaHeHHbBIC
MIPUYUHBI KOH(DIUKTOB MEXTY
paboronatenem u padbotrHukoM? Change
Conflict. KoHpnukT n3MeHeHn .
Interpersonal Conflict. MexTu4HOCTHBIN
koH(puKT. External Conflict. Buenamii
KOH(JIUKT.
Tema 2. How to Deal With Conflict at Work.
Kak cripaBisitecs ¢ kKoHpIUKTaMu Ha padoTe.
Instructions. Pe3osmonusi.




Tewma 3. The Result. Utor. We the people.

Mpel, Hapoz.
Monyns «Conflict in the Workplace 37 Tect/IToaroroska
Kon¢nukr Ha pabouem mMecTe» cobecenoanuro/Ketic 3agaua/ Dcce

Tema 1. How to Avoid Conflict in the
Workplace. Kak n36exarb KOHGINKTOB Ha
pabouem mecte. Focus on Communication.
CocpenotoubTech Ha o0OIeHnU. Recognize

Employees. [IpusnaBaiite coTpyiHUKOB. Stay
in Touch. OcraBaiitecs Ha cBsi3u. Resolving

Conflict. Paspemnienne kKoH()IUKTOB.

Tema 2. How to Deal with Difficult
Coworkers Kak 60poTbcst ¢ TpyIHBIMU
kosuteramu. Instructions. Pesomrorust.

Monyns «Social Conflict. CoruanbHbIi 37 Tect/IToaroroska
KOH(IUKTY. cobecenoBanuto/Keiic 3amaua/ Jcce
Tema 1. Definition of Social Conflict.
Omnpenenenue COUAILHOTO KOH(IINKTA.
Tema 2. What Are the Types of Social
Conflict Theories? Kakue cyIiecTByOT TUIIBI
TEOPHIl COIMATBHBIX KOHPIMKTOB?.

5.3. Buasl u ¢popmMbI NHCbMEHHBIX padoT, NPeIyCMOTPEHHbIX IPH OCBOCHMHU IHCIUIIHHBI,
BBINOJIHsIEMbIe 00Y4YAIOIIUMHCH CAMOCTOSITEIbHO.

B cooTBeTCTBUM € BBIIICH3I0)KEHHBIM B OCHOBY CaMOCTOSITEIbHON pabOTHI CTYIEHTOB
JIOJKHO OBITH 3aJI0)KEHO BBIMOJIHCHHE UMM 3aJIJaHAH TBOPUYECKOTO XapakTepa, HalpaBIEHHBIX HA
JOCTIDKEHHEe oOmel nenu oOyueHuss - Ha (QopMHUpOBaHHME U COBEPIIEHCTBOBAaHHE
KOMMYHUKATHBHBIX HAaBBIKOB, CIIOCOOHOCTH CBSI3HO M TPAaMOTHO OOIIAThCS HA AHTIIMHCKOM
s3bIke. JlaHHbIe 3a7jaHKs BKIIIOYAIOT BBHITIOJHEHNE TBOPUECKUX 3a/laHUI Ha MUCHbMO M TOBOPEHHUE.
B mporecce BBIONMHEHHS JaHHBIX 33JaHUI CTYAEHTHI TaK)Ke YCBAaUBAIOT M 3aKPEIUITIOT HOBYIO
JIEKCHKY, YTO CIIOCOOCTBYET MX KAueCTBEHHOM IOATOTOBKE K MPOMEXKYTOUYHBIM JIEKCHYECKHM
TECTaM U CJIOBAapHBIM TUKTaHTaM, K HTOTOBOMY aTTECTAllMOHHOMY KOHTPOJTIO.

6. OBPA3OBATEJIBHBIE U UTHOOPMALIMOHHBIE TEXHOJIOT MU

6.1. O0pa3oBaTe/ibHbIE TEXHOJIOTUHN

° poJieBas urpa. I[aHHaH TCXHOJIOTHA NpCANojaracT CJICAYIOUNUC STallbL paGOTBI: OIIMCaHUuEC
CUTYyalliW; CO3/IaHWE CIOKETA; PACHpEeIeICHUE POJIeH; pe3yibTaT UTPhI, PEKBU3HUT. ITO -
COBMECTHAs JAEATENBHOCTh TPYIIBl OOYYAIONMMXCS W TPENoJaBaTelisi IMOJA YIpaBICHHEM
NPEenoIaBaTelsl C ENbI0 PEIIeHUS YIeOHBIX U MPOPECCHOHATHLHO-OPHEHTUPOBAHHBIX 33124
IyTEM UTPOBOTO MOJEIIMPOBAHUS pPEATbHOW MTPOOIEMHOM CUTYAITHH.

*  KowtokBUYyM. CpencTBO  KOHTPOJS  YCBOGHHsI  y4eOHOro  marepuaja  TEeMBl,
OpraHM30BaHHOE Kak Yy4yeOHOe 3aHiATHE B BHUAEC COOECeOBaHUsS IMpernojaBaTeNs ¢
00y4JarIUMUCS;

* npoekT. KoHeuHblil MpOayKT, MOIy4aeMblii B pe3ybTaTe IJIAHUPOBAHUS U BBIIIOJIHEHHUS
KOMIIJICKCa y‘I€6HBIX U HCCICAOBATCIBCKUX 3aI[aHHﬁ. ITo3Bonser OLCHUTL YMCHUA
00y4aromuXCcsi CaMOCTOSITEIbHO KOHCTPYMPOBAaTh CBOM 3HAHUS B TMPOIECCE PEIICHUS
NPaKTUYECKUX 3a/a4 U TpoOJeM, OPHEHTUPOBAThCS B MHPOPMALMOHHOM MPOCTPAHCTBE U
YPOBEHb C(OPMHUPOBAHHOCTH AHAIUTHYECKUX, HCCIICAOBATEIILCKAX HABBIKOB, HABBIKOB




IMPAKTUYCCKOI0 MW TBOPYECKOI'0 MBINIJICHH. MoskeT BBIIOIHITHECA B HHAUBUAYAJIbHOM

HOPSI/IKE WIK TPYIIONH 00yYaromuXxcsl.

Tabauma 5 - O0pa3oBaTe/ibHbIe TEXHOJOTHH, UCIOJIb3yeMble MPU peaTu3anun y4eOHbIX

3aHATHH

Pazgen, Tema
JTUCUHUIIITUHBI (MOIYJIs1)

®dopma y4eOHOTO 3aHATHUS

Jlexusa

IIpaxTueckoe
3aHATHE, CEMUHAP

JlaGopatopHas
paborta

Monayns «Reasons For
A Conflict IIpuuunb
KOH(IINKTa»

Tema 1. What Are Some
Reasons for a Conflict

to  Occur?  Values.
Misunderstanding.
Personalities.
Goals.Needs. KakoBsl
HEKOTOpPBIC  TPHYUHBI
BO3HUKHOBEHHUS
KoH(uukTa? 3HAYCHUS.
Henopasymenue.
JlnarocTu. Hemn.
[HorpeOHOCTH.

Tema 2. Lack of
communication as a
source of conflict in
relationships.
Henocratox  oOIeHus
KaK HCTOYHHUK
KoH(pIMKTa B
OTHOIICHUSIX

Tema 3. Conflict within
my heart. Kongauxr B
MOEM Ceple.

He npenycmorpeno

OpOHTAIBHBIN
OIPOC, BBIMIOJIHEHUE
MPaKTUYECKUX
3aJIaHuH,
TEMAaTUYCCKUE
JMCKYCCUH, Keic-
3ajaya,
TECTUPOBaHUE, 3CCe,
poJieBas urpa

He npenycmorpeno

Monyns «Conflicts
Among Employer And
Employee KondaukTsr
MeXny paboTomarenemM
1 pabOTHUKOM

Tema 1. What Are The
Common Reasons Of

He npenycmorpeno

OpOHTAIBHBII
OIPOC, BHIMIOJIHEHUE
MPAKTUYECKUX
3aJIaHuH,
TeMaTHYECKHE
JIMCKYCCUH, KEHC-
3ajaya,

TECTUPOBaHUE, ICCE,

He npenycmoTtpeno




Conflicts Among
Employer

And Employee?
KakoBsr
pacnpocTpaHeHHbIE

OPUYUHBI  KOH(IMKTOB
Mexay paboTomarenem
u paboraukom? Change

Conflict. Kondmuxr
U3MEHECHUH.
Interpersonal  Conflict.
MeXTUYHOCTHBIN
KOH(JIUKT. External
Conflict. Bremrnuit
KOH()JIUKT.

Tema 2. How to Deal
With Conflict at Work.

Kak copaBnatecs ¢

KOH(IJIMKTaMHU Ha
pabore. Instructions.
Pesosnronusi.

Tema 3. The Result.
Hror. We the people.
Me1, Hapoa.

poJieBas urpa

Monayns «Monynb
«Conflict in the
Workplace Kondmukr
Ha pabouem MecTe»

Tema 1. How to Avoid
Conlflict in the
Workplace. Kak
n30exaTh KOH(PIUKTOB
Ha paboyem mecTe.
Focus on
Communication.
CocpenoroubTech Ha
obmenun. Recognize
Employees.
[Ipusnasaiite
COTPYAHHUKOB. Stay in
Touch. OcraBaiitech Ha
cBs3u. Resolving
Conflict. Pazpemenue
KOH()JIUKTOB.

Tema 2. How to Deal

He npenycmorpeno

OpOHTAIBHBIN
OIIPOC, BBINIOJIHEHUE
MPaKTUYECKUX
3aJJaHuH,
TeMaTHYECKHE
JIMCKYCCUH, Keic-
3ajaya,
TECTUPOBaHUE, 3CCE,
poJieBas urpa

He npenycmoTtpeHo




with Difficult
Coworkers Kak
O0POTHCS C TPYTHBIMHU
KOJIJICTaMHU.
Instructions.
Pe3omronus.

Monynb «Moaynb
«Social Conflict.
ConyanbHbIi
KOH(IJIUKT.

Tema 1. Definition of
Social Conflict.
Onpenenenne
COITMAIBHOTO
KoH(umkTa. Tema 2.
What Are the Types of
Social Conflict
Theories? Kakue
CYIIIECTBYIOT THITBI
TEOPUN COLMATBHBIX
KOH(JIUKTOB?

He npenycmorpeno

OpoHTATBHBIN
OIPOC, BHIMIOJIHEHUE
MPAKTUYECKUX
3aJIaHuH,
TEMAaTUYCCKUE
JIUCKYCCUH, KEHC-
3aja4a,
TECTUpPOBAHUE, ICCE,
poseBas urpa

He npenycmorpeno

6.2. UndopManiuoHHbIE TEXHOJIOTHH

N3yuenne  Kypca

«[IpodeccronabHO-OpUEHTUPOBAHHBIN

MHOCTPAHHBIN

IpeoiaraeT UCIOIb30BaHUE CICTYIONNX HHPOPMALIMOHHBIX TEXHOIOTHH:

SA3BIK»

* HCIIOJIb30BaHWE BO3MOXKHOCTEeH WHTepHeTa B ydeOHOM mporecce (MCIONb30BaHUE

AJIEKTPOHHOW TOYTHI TpernojaBarens (pacchlika 3aaHui, MPEIOCTaBICHUE BBIMOJHEHHBIX

paboT, OTBETHI Ha BOMPOCHI, O3HAKOMJICHHE YYAIMXCS C OIICHKAMH, PEKOMEHIAIUU H

UCITpaBJICHUS );

* HCIIOJIb30BaHHE OJJIEKTPOHHBIX YUYEOHMKOB U PA3IMYHBIX CAaWTOB (3JIEKTPOHHBIE

OMOTMOTEKH, KYpPHAIIBI U T.1.);

*  HCIIOJIb30BaHME CPENICTB MPECTaBICHNUs YueOHON nH(pOopMaMU (JIEKTPOHHBIX YUeOHBIX

nocoOuil, MPUMEHEHNE HOBBIX TEXHOJOTUN IS MPOBEACHHUS CEMHMHAPOB C MCIIOJIb30BAaHHEM

MPE3CHTAINN U T.11.);

® UCNOJNb30BaHME BUpPTyalnpHOW oOyuatomed cpensl LMS Moodle «2QnekrponHoe
o0Opa3oBaHHE».

B paMkax QaHHBIX KypCOB TPEAIOJIaraeTcsi MOATOTOBKA W 3alllUTa MEXIUCIUTUTMHAPHBIX

poeKToB corjacHo Becemupnoii uannmaruee CDIO B paMkax BbIIIEYKa3aHHBIX MOJTYJICH.

B xome paboTbl Hajg MEXIUCHUILUTMHAPHBIM O0pa30BaTEIbHBIM TPOCKTOM CTYIEHTHI

nproOpeTaoT MPAKTUIECCKUHN OBIT TPOPECCHOHATBHOMN ESTETLHOCTH.



6.3. IlporpamMmHoe oOecneyeHue, coBpeMeHHble MpodeccuoHaJbHbIE 0a3bl TaHHBIX U
HHGoOpMallHOHHbIE CTIPABOYHbIE CHCTEMBI

6.3.1. IlporpammHoe o0ecnieyeHune

Adobe Reader - mporpamma a5t mpocMOTpa 3IEKTPOHHBIX TOKYMEHTOB,

Mozilla FireFox — 6pay3ep,

[Mnardopma nucranmmonnoro ooyuenuss LMS Moodle -BupTyansHast oOydatomas cpeaa
Microsoft Office 2013 — makeT opuCHBIX Tporpamm

7-zip - apXuBaTop

Microsoft Windows 7 Professional — oneparimonnast cucrtema

Kaspersky Endpoint Security — cpeacTBo aHTUBUPYCHOM 3aIIUTHI

Google Chrome - 6payzep

Notepad++ - TEKCTOBBIN peaKToOp

OpenOffice — makeT 0pUCHBIX MPOTPaMM

Opera - Opayzep

VLC Player — MmeauanpourpbiBaTelib

WinDjView - nporpamma Juist mpocMoTpa ¢aiinos B popmate DJV u DjVu
6.3.2.CoBpeMeHHbIe TPOdeccuoHAIbHbIE 0a3bl JAHHBIX U MH(OPMAIHOHHBIE CIIPABOYHbBIE
CHUCTEMBI

VYueOHbIit HaumenoBanue COBPEMEHHBIX npo¢eCCHOHATIBHBIX 6a3 JAHHBIX,
rof MH()OPMAIIMOHHBIX CIPABOYHBIX CHCTEM

OnexTpoHHbIH Katanor «Hayunsie sxypHaisl AI'Y»: http://journal.asu.edu.ru/

YHuBepcaabHas CIpaBOYHO-MH(GOPMAIMOHHAS IOJHOTEKCTOBAs 0a3a JIAHHBIX
nepuoanyeckux m3panuii OO0 "UBHC". http://dlib.eastview.com

Nms MMOJIL30BaTEIIS: AstrGU
[Tapons: AstrGU

DIeKTpOHHO-O0ubanoreunas cucrema elibrary. http://elibrary.ru

KoprnopatuBHblii  mpoeKT  AcCOIMAallMM  PETHOHAIBHBIX  OMOJMOTEUHBIX
koHcopiuyMOB (APBMKOH) «MexpervnoHnanbHas aHAJIUTHYECKas POCIHCH
crateit» (MAPC) - cBogHas 6a3za JaHHBIX, COJEpKaIas MOTHYIO aHATUTHUYECKYIO
pocriuch 1800 Ha3BaHUI KYypHAJIOB MO Pa3HBIM OTPACISAM 3HAHWHU. YUYaCTHUKU
pPOEKTa MPEIOCTaBISAIOT APYr APYTY SJIEKTPOHHBIE KOMUU OTCKAaHMPOBAHHBIX
cTareil U3 KHUT, COOPHHUKOB, KypHAJIOB, COJlEepKaIIUXcs B (POHIAX UX OMOIHOTEK.

http://mars.arbicon.ru

2023/2024

ONEKTPOHHbIE BEPCUM NEPUOAMYECKUX U3JaHUM, pa3MELIECHHbIE Ha caiite
nH()OPMaAIMOHHBIX pecypcoB www.polpred.com

Enunoe okHO focTyna Kk o0pa3oBarenbHbIM pecypcam http://window.edu.ru

MuHHCTEpCTBO HayKh U BbICHIETO o00pa3oBaHusi Poccwuiickoit ®Denepanmu
https://minobrnauki.gov.ru/

Odunmanpusiii nHGOpManmonHsIi moptan EI'D http:/www.ege.edu.ru

denepanbHOE areHTCTBO 110 AenaM Mojonexu (Pocmornonexs) https:/fadm.gov.ru

®enepanbHas cinyx0a 1o Haa30py B chepe odbpazoBanus u Hayku (PocobpHanzop)
http://obrnadzor.gov.ru

Caiit rocynapctBeHHOM nporpaMmmbl Poccutickoit @enepannn «JloctymnHas cpenay»
http://zhit-vmeste.ru

Poccuiickoe nBrkeHne MKOJILHUKOB https://pant.pd




7. ®OHJ] OIEHOYHBIX CPEJCTB JI/IsI IPOBEJEHUS TEKYIIETO KOHTPOJISI
u
MPOMEKYTOYHOI ATTECTALIMY MO JUCLUILIMHE (MOJ1YJIIO)

7.1. TacopT (pOH/Ia OLIEHOYHBIX CPEICTB

IIpu npoBeeHUH TEKYLIEro KOHTPOJIA U IPOMEKYTOYHOM aTTeCTallMK 110 JUCLUILIMHE
«[IpodheccrnonaIbHO-OpUEHTHPOBAHHBI HHOCTPAHHBIH S3BIK» MPOBEPSETCS CHOPMHUPOBAHHOCTD
y 0oOydaronuxcsi KOMIIETeHLIMH, YKa3aHHBIX B pa3jene 3 HacTOsIIeH MporpaMMbl. DTalHOCTb
(bopMHpOBaHUs JAaHHBIX KOMIIETEHIIMN B ITpoIiecce 00pa30BaTeNIbHOM MPOTPaMMBI OTTPEIENISIETCS
MOCJICAOBATCIIbHBIM ~ OCBOCHUCM  JUCHUIUIMHBI, a MHOpPOHCCC OCBOCHUA AUCHUIUIMHBI —
MIOCJIEIOBATEBHBIM JTOCTH)KEHUEM PE3yJIbTaTOB OCBOCHHUS COICPIKATEIBHO CBS3aHHBIX MEXIY
co00ii pa3aenos, TeM.

Tabauua 6
CooTBeTCTBHE Pa3/1eJiOB, TeM THCIUILIMHBI,
pPe3yJabTaToB 00y4eHHs M0 JUCIHUILINHE H OIIEHOYHBIX CPEICTB

KonTponupyemsbie Kon konTponupyemoi

HanmenoBanue
pazzienbl JUCHUTLTAHBI KOMIIETEHIIMHI
. OLICHOYHOI'O CPEJICTBA
(MotyIist) (KOMTIETEHIIHIA)
Monyns  «Reasons YK-4 KOHTpOJIBHBIN TEKCT HA ayIUPOBAHUE;
For A Conflict Huanor — paccrpoc;
[TpruunHbI Juanor-oOMeH MHEHHSIMU
KOH(IINKTa» I'pammaTnueckuit Tect
Tema 1. What Are doHeTHnyeckuii Tect

Some Reasons for a
Conflict to Occur?
Values.
Misunderstanding.
Personalities.
Goals.Needs. KaxoBbl
HEKOTOpBIC TPUYUHBI
BO3HUKHOBEHHUS
KoH(pKTa?
3HayeHM.
Henopazymenue.
JImyHOCTH. Lenn.
[ToTpeOHOCTH.

Tema 2. Lack of
communication as a
source of conflict in
relationships.
Henocrarok oOmeHus
Kak HCTOYHHK
KOH(IIUKTA B
OTHOIIIEHUSIX

Tema 3. Conflict
within  my  heart.
Konpmukr B Moem

cepare.
Monyns «Conflicts YK-4 KOHTpOJIbHBIN TEKCT HA ayIUPOBAHUE;
Among Employer And MoHos0r-0n1caHue;
Employee Kondaukts Huanor — paccrpoc;

MEKIY Jlnanor-oOMeH MHEHUSIMU;




pabotonarenem u [Ipe3enTanms
pabOTHUKOMY I'pammaTnueckuit Tect
Tema 1. What Are The doHeTnyeckuii Tect
Common Reasons Of
Conflicts Among
Employer

And Employee?
KakoBsr
pacnpocTpaHeHHbIE
NPUYHHBI KOH(INKTOB
MEXY
paboTonaTenem u
paboraukom? Change
Conflict.  Kongaukr
U3MEHEHUM.
Interpersonal Conflict.
MeXITMYHOCTHBIN
koHuuKkT.  External
Conflict. Buemnuit
KOH(JIUKT.

Tema 2. How to Deal
With Conflict at Work.
Kak cnopaBusatecss ¢
KOH(IJIMKTaMHU Ha
paborte. Instructions.
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Tema 3. The Result.
Hror. We the people.

Mpl1, Hapo.

Monayns «Conflict in YK4 KoHTpOobHBIN TEKCT HAa ayIUPOBAHUE;
the Workplace Momnomnor-onucanue;

Kondmukr Ha Huanor — paccrpoc;

paboueM mecTe» Juanor-oOMeH MHEHHSIMU

Tema 1. How to IIpesenranus

Avoid Conflict in the ['pamMmmaTrueckuii TecT

Workplace. Kax DOoHETUYECKUN TECT

n30exaTbh KOHPIUKTOB
Ha paboueM MecTe.
Focus on
Communication.
CocpenoroubTech Ha
obmenuu. Recognize
Employees.
IIpusnasaiite
COTPpYAHHKOB. Stay in
Touch. OcraBaiitech
Ha cCBs3U. Resolving
Conflict. Paspemenue

KOH()JIUKTOB.
Tema 2. How to Deal
with Difficult

Coworkers Kax




OOpOThCS ¢ TPYIHBIMU

KOJUJICTaMH.

Instructions.

Pezomronusi.

Monyns «Monynb YK-4 KOHTpOJIbHBIN TEKCT HA ayIUPOBAHUE;
«Social Conflict. MoHoJI0or-0on1canme;
CoumanbHbIN Huanor — paccrpoc;
KOH(IIHKT. Junanor-oOMeH MHEHUSIMHU
Tema 1. Definition of [Ipe3enTanms

Social Conflict. I'pammaruueckuit Tect
Onpenenenne doneTnuecKuil TECT
COILIMATILHOTO

koH(umkTa. Tema 2.

What Are the Types of

Social Conflict

Theories? Kakue

CYILIECTBYIOT THUIIBI

TEOpUH  COLMAIBHBIX

KOH(JIUKTOB?

7.2. Onucanue mokasaresjieil 1 KpUTepreB OUEHUBAHHMS KOMIIETEHLUI, ONMUCAHUE IIKAJI

OIICHUBAHHUA

Jnist olleHUBaHMS PE3y/IbTaTOB OOyUEHHs B BUJEC 3HAHWH HCIIOJB3YIOTCS CIEAYIONINE CPEICTBA:
BOITPOCHI JIA COGGCGI[OB&HI/IH (YCTHBIG I/I/I/IJII/I IINUCBbMCHHBIC OTBETHI Ha BOHpOCBI), KOHTPOJIbHBIC
pabotsl (Tecthl). s oneHMBaHUS pPE3yJabTaTOB OOYYCHHS B BHAC YMEHUM W BJIAJACHHUI

HCIIOJIB3YIOTCA 3CCC.

KpI/ITepI/II/I OLICHUBAaHHA YCBAWMBACMbIX B paMKaX HWX BbIIIOJIHCHUA

KOMITETCHIIMH BBITJISIAT CICIYIONTUM 00pa3oM:

a) KontponpHas pabora (1

Tadauua 7
IToka3aTeiu olleHUBAHUSA Pe3yJIbTATOB 00yYeHUS B BH/I€ 3HAHU I
ecT):

[Ixana oreHuBaHusd

Kputepuu onennBanus

5 BBICTABISIETCS] CTYACHTY, €CJIM 3a/laHUE NTPABMIHHO BBITOJIHEHO MM
«OTIHYHO)» Kak MUHUMYM Ha 90%;
4 BBICTABISIETCS CTYACHTY, €CJIM 3a/laHUE NPABWIBHO BBITOJHEHO MM
«Xopommo» Kak MUHUMYM Ha 70%, HO MeHee uem Ha 90%;
3 BBICTABISIETCS CTYACHTY, €CJIM 3a/laHHE NTPABUIBHO BBITOJHEHO MM
«YMOBJCTBOPUTCIBHO» | xax MmuHMMYM Ha 60%, HO MeHee ueM Ha 70%;
2

«HEYAOBJICTBOPUTCIBLHO

BBICTABIIICTCS CTYACHTY, €CIU 3aJJaHUE TPABHIILHO BBITIOJHEHO UM
meHee ueMm Ha 60%.

6) Bompocsr 1151 cobeceno

BaHM (YCTHBIC W/WJIM MMChbMEHHBIE OTBETHI HA BOIIPOCHI):

IIIxana oneHuBaHUA

Kpurepun onieHuBanus

BBICTABIISIETCS CTYIICHTY, eciu naH pa3BepHYTHIH
5 apryMEHTHPOBAHHBIA OTBET W COOJIIOJICHBI TpaMMaTHYeCKUE U
OO JIEKCUYECKHE HOPMBI SI3bIKA, MCIIOIb30BaHbI CI0KHBIE KOHCTPYKIIUT
(mpuyacTHBIM 000POT, repyHIul, MHQUHUTHUBHAS KOHCTPYKIHS H
T.IL.);
4 BBICTABIISIETCS] CTYICHTY, €CJIU J1aH Pa3BEPHYTHI OTBET U JOMYIICHBI
«XOpOIION HE3HAYHTCIbHbIC OLIMOKHM B TPAaMMAaTUKE M YIOTPEOJCHUH JEKCHKH,
a MpUBEACHHBIC APTYMEHTHI HE BCET/A SICHO 03BYUCHB,
3 BBICTABIISIETCSl CTYACHTY, €CIIM JaH OTBET M JIOMYIIEHBl OIIMOKU B




«YHOOBJICTBOPUTCIIBHO»

IrpaMMaTHKE W YIIOTPEOJICHUH JICKCUKH, a MPUBEAEHHBIC apTryMEHTHI
ca0bI;

2
«HEYOOBJICTBOPUTCIBLHO

BBICTABJISIETCSl CTYJICHTY, €CIIM JOMYIIEHBl 3HAUYNTEIbHBIC ONIHOKN B
rpaMMaTUKe M YNoTpeOJeHUU JIEKCUKHU (TpUBEAEHHBIE apTryMEHTHI
HE OTHOCATCS K TeMe OOCYXIEHHUs), JHUOO OTBET IOJHOCTHIO
OTCYTCTBYET.

Taoauua 8

IToka3aTeiu olleHUBAHUSA Pe3yJIbTATOB 00y4eHHUS B BU/Ie YMEHUI U BJIaJeHUI

a) Kelic-3amaya:

IIxana oneHuBaHUA

Kpurepun onieHnBanus

BBICTABJISICTCA CTYACHTY, €CJIM OH ACMOHCTPUPYCT YMCHHUEC CUCTCMHO

5 U aJeKBaTHO  AaHAJIM3MPOBATh  HMMEIOIIYIOCS  WH(POPMAIHIO,
COTITUIHOY ONEpPaTUBHO TPUHUMATh TPAMOTHBIC PEUICHHS; TIPU OSTOM OH
JIOITyCKaeT MHHUMYM SI3BIKOBBIX OIIMOOK B CBOCH PEYH.
BBICTABJISICTCA CTYACHTY, €CIIM OH ACMOHCTPUPYCT YMCHHUC CUCTCMHO
4 " JOBOJIBHO aJICKBATHO aHAJIM3UPOBATH MMCIOIIYIOCAH I/IH(bOpMaI_[I/IIO,
AOBOJIBHO ONCPATUBHO IMPUHHUMATL I'PaMOTHBIC PCHICHUA, IMPU 3TOM
«XOpOIIIO»
OH JOMYCKAaCcT MHOXCCTBO HC3HAUUTCIIbHBIX I/I/I/IJ'II/I HECKOJIBKO
3HAYHUTENBHBIX S3BIKOBBIX ONMIMOOK B CBOCH peun.
BBICTABIISIETCSl CTYJCHTY, €CIIM OH TOCPEICTBCHHO JEMOHCTPHPYET
YMEHHE CHCTEMHO aHaJIM3MpPOBATh HMEIONIYIOCS HWH(POPMAIUIO
3 (umeroTcss cimydaum Trpy0Ooro HCKaxkeHus (HaKTOB H3-3a HEBEPHO

«YZOBJIETBOPUTEIILHO»

HOHATOH MH(OPMALIUK), C TPYAOM IIPHHAMAET I'PAMOTHBIC PEIICHMUS;
IpU 3TOM OH JIOYCKA€T MHOXECTBO 3HAYHMTENBHBIX SI3BIKOBBIX
omnOOoK B CBOEH peun

2
«HEYOOBJICTBOPUTCIBLHO

BBICTABIISIETCS  CTYJIICHTY, CIIOCOOCH
aHAJM3UPOBATh UMEIOIIYIOCS WH(OpMaIrio (MOJHOCTHIO HEBEpHAs
UHTEpHpeTanus WHPOPMALKUK), HE MOXKET NPUHUMATh T'PaMOTHBIE

PEeIICHMA, IMIpU O3TOM OH JOIYCKACT MHOXKCCTBO 3HAUUTCIIBHBIX

€CJIM OH HEC CUCTEMHO

SI3BIKOBBIX OMIMOOK B CBOCH pPeUHu.

0) Dcce:

Ixana oneHuBaHusg

Kputepuu onennBanus

BBICTABJISIETCS CTYJEHTY, €CIU JlaH pa3BepHyThIi oTBeT (1500-2000

5 CJIOB) IO TE€ME 3CCe U COOIO/IEHBI TPAMMAaTHUECKUE U JIEKCUYECKUE
COTIUYHOY HOPMBI SI3bIKA, UCIOJIb30BAHBI CIOKHBIE KOHCTPYKIUU (IPUYACTHBIN
o0opoT, repyHui, UHOUHUTUBHAS KOHCTPYKLUS U T.I1.);
4 BBICTABJISICTCA CTYACHTY, €CIM JaH pa3BepHYyThId oTBeT (mo 1500
CJIOB) MO TEeMe 3CCce U JONYyUICHbl HE3HAUUTENbHbIE OIIMOKU B
(@opomo» rpaMMaTHKE U yIIOTPeOIeHUH JIEKCUKH;
3 BBICTABJISIETCSA CTYACHTY, eciau aaH oteeT (10 1000 cimoB) mo teme

«YZOBJIETBOPUTEIILHO

5cce W JOMYIICHB 3HAYUTENbHBIE OIMMOKM B TpaMMaTUKe |
yIoTpeOICHUH JIEKCUKH,

2
«HEYOOBJICTBOPUTECIBHO

BBICTABIIIETCS CTY/ICHTY, €CIU JIOMYIIEHbl 0000 rpyOble OMMOKU B
rpaMMaTHKEe ¥ YIOTPEOJIEHUH JEKCUKH, JHOO OTBET ITOJHOCTHIO
OTCYTCTBYET.

B) Ponesas urpa:




IIxana oneHuBaHUA

Kpurepun onieHnBanus

BBICTABJISICTCA CTYACHTY, €CJIM OH ACMOHCTPUPYCT YMCHHUEC CUCTCMHO

5 U aJeKBAaTHO  AaHAJIM3MPOBATh  HMMEIOLIYIOCd  MH(OPMALHUIO,
«OTITUYIHOY ONEPaTUBHO TPUHUMATh TPAMOTHBIC PEUICHHS; TIPU OSTOM OH
JIOITyCKaeT MHHUMYM SI3BIKOBBIX OIIMOOK B CBOCH peyH;
BBICTABIISIETCS] CTYACHTY, €CJIH OH JIEMOHCTPUPYET YMEHHE CHCTEMHO
4 U JIOBOJIHHO aJIEKBaTHO aHAJIM3WPOBATh MMEIOUIYIOCS MH(OPMAIIHIO,
AOBOJIBHO ONCPATUBHO IMMPUHHUMATL I'PaMOTHBIC PCHICHUA, IMPU 3TOM
«XOpOIIIO»
OH JOMYCKAacT MHOXCCTBO HC3HAUUTCIIbHBIX I/I/I/IJ'II/I HECKOJIBKO
3HAYUTCIIbHBIX A3BIKOBBIX OI_HI/I6OK B CBOeH peuu;
BBICTABIISIETCSl CTYJCHTY, €CIIM OH TOCPEICTBCHHO JEMOHCTPHPYET
YMEHHE CHCTEMHO aHaJIM3HpPOBATh HMEIONIYIOCS WH(POPMAIUIO
3 (umeroTcss cimydaum TpyOoro HCKaxkeHus (HaKTOB H3-3a HEBEPHO

«KYHOOBJICTBOPUTCIIEHO»

HOHATON MH(OPMAIMH), C TPYIOM IIPHHUMAET IPAMOTHBIC PELICHHS;
IpU 3TOM OH JIOMYCKA€T MHOXECTBO 3HAYHMTENBHBIX S3BIKOBBIX
omOOoK B CBOEH peun;

2
«HEYOOBJICTBOPUTCIBHO

BBICTABJIIETCS  CTYJAEHTY, €CIi OH HE CII0COOCH CHCTEMHO

aHATM3UPOBATh UMEIOIyIocs MH(POpPMAUIO (MOJHOCTHIO HEBEpHAs
UHTEpIpeTanus HHGOpPMALUN), HE MOXXET NMPUHUMATh TPaMOTHBIC
pemieHus; TpPH STOM OH JIONYCKAaeT MHOXECTBO 3HAYHTEIIBHBIX

A3BIKOBBIX OIIMOOK B CBOEH peuH.

r) [IpocToe npakTHyueckoe 3aqaHue:

[Ikama oneHUBaHUA

Kputepuu onenuBanust

«(HEYZOBJIETBOPUTEIILHO

5 BBICTABIISIETCS CTYJCHTY, €CIIM 3aJaHUe MPABUIHHO BBHIMIOJHEHO UM
«OTJIMIHO) Kak MUHUMYM Ha 90%;
4 BBICTABIISICTCS CTYJCHTY, €CIIM 3aJaHUe MPABUIHHO BBHIMOJHEHO UM
«XOpouio» Kak MUHUMYM Ha 70%, HO MeHee yeM Ha 90%;
3 BBICTABJISICTCSl CTYIEHTY, €CIHM 3aJlaHie MPaBUIBHO BBIIIOJHEHO UM
«YAOBJICTBOPUTCIBHOY»  [kax MmuHuMyM Ha 60%, HO MeHee uyeM Ha 70%;
2

BBICTABIIICTCS CTYICHTY, €CIIM 3aJaHUC MPABUIBHO BBHIMOJIHEHO UM
MeHee ueM Ha 60%.

7.3. KoHTpOJIbHBIE 3aJaHUSI M UHbIE MATEPUAJIbI, HEOOX0AUMBbIE VISl OLlEHKH Pe3yJIbTaTOB
00y4YeHus 10 TUCHUILINHE (MOIYJIIO)

Mopnyas «Reasons For A Conflict [Ipyunnabl KOHQIMKTa»
Kontpons AY/IMPOBAHMA 1 YTEHMA Brirouaer:
[ToHnMaHKe OCHOBHOI'O/AETANIBHOTO COIEPKaHMsI TEKCTa U 3allpallMBaeMOi HH(pOpMAaLHUH:

HecJIokKHbIe TeKCeThl 1o TeMaM 1. What Are Some Reasons for a Conflict to Occur?

Values. Misunderstanding. Personalities. Goals.Needs. KakoBsl HEKOTOpBIE TPUUUHBI

BO3HUKHOBEHUSI KOH(IIMKTA?
[TorpeOHOCTH.

3nauenus. Hepopasymenue. Jluunoctu. Ilenn.

2. Lack of communication as a source of conflict in relationships. Hemoctatok o0mienus kak

UCTOYHUK KOH(INKTA B OTHOIIEHUX
3. Conflict within my heart. Kondaukt B MoeMm ceparie.
HEJIMHEHHbIE TeKCTHI (COIMaabHbIN IHTEpHET, YaThl U T.11.)




® [parMaTU4YecKue TEKCThl CIPAaBOYHO-MH(POPMAIMOHHOTO M PEKIAMHOIO XapakTepa
(OyKJIETBI, MPOCTIEKTHI, PEKJIAMHBIC JTUCTOBKH, PEIIENTHI U T.].)
JleranbHOE MOHMMAaHKUE TEKCTOB: TEKCTHI [0 0003HAYEHHOW MPoOIeMaTHKe
[IpoayKkTUBHBIE BUJIBI PEUEBOM AEATEIBHOCTH
IT'OBOPEHUE
® MOHOJIOT-OMMCaHue (MPUYNHBI BOZHUKHOBEHUST KOH(IIUKTA)
® MOHOJIOT-COOOIIEHUE (MCTOYHUK KOH(DIUKTA B OTHOIICHHUSX )
e JHajnor- paccupoc (pa3Hble HEHHOCTU-UCTOYHHUK KOH(DIMKTA)
[MNCbMO
® 1CCe pa3HBIX TUMOB (M0 0003HAYCHHOM MPOOIEMaTHKE)
Moayabs «Conflicts Among Employer And Employee Kondauktel Mexay paboronatenem u
PabOTHUKOM
1. What Are The Common Reasons Of Conflicts Among Employer
And Employee? KakoBbl pacnpocTpaHeHHbIE NMPUYMHBI KOH(MIMKTOB MEXIy paboToaTeneM H
padoraukom?  Change  Conflict. Kondmukr  wu3menenmii.  Interpersonal  Conflict.
Mexnuanoctabiil KoHGIUKT. External Conflict. BHemnuii KoH(QIHKT.
2. How to Deal With Conflict at Work. Kak copaBmstecsi ¢ KOHQIHMKTaMH Ha padore.
Instructions. Pe3osrorms.
3. The Result. Utor. We the people. Ms1, Hapo.»
ITo moxymo «Conflicts Among Employer And Employee KondnukTter Mexny paboTonarenem u
paboTHHKOM» KOHTpOJb HaBbikOB AYJINPOBAHUWSA U UTEHU S BritouaeT:
[ToHnMaHKEe OCHOBHOTO COJEpKAaHUS TEKCTAa W 3alpaliuBacMoi HWH(GOpPMAIMU: HECIOXKHbIE
tekcThl Change Conflict.Interpersonal Conflict. External Conflict
HeranpHoe monmmanue Tekcta: What Are The Common Reasons Of Conflicts Among
Employer
And Employee?
1. Ilmtocel U MUHYCBHI BceoO1eit nHdopMaTH3anuy o0IecTBa
- HEJIMHENHBIE TEKCTBI
- parMaTi4eckue TEeKCTHl CIPaBOYHO-MH()OPMAIIMOHHOTO U PEKJIaMHOTO XapakTepa
(OyKJIeTBHI, MPOCHEKTHI, peKJIaMHbIE JTUCTOBKH H T.JI.)
JleranbHo€ MOHUMaHHE TEKCTOB:
- TEKCTHBI 110 0003HaYEHHOHN TTPOOIeMaTHKE
[IpoayKTUBHBIE BUJIBI PEUEBOM AEATEIBHOCTH
I'OBOPEHUE
e MOHOJOT-OnMcaHue (0COOEHHOCTEH KOH(MDIMKTOB MEXIy paboTomaresieM U pabOTHHUKOM
Ha TIPOU3BOJICTBE)
® MOHOJIOT-COOOIIEHNE (O MEXKIMYHOCTHBIX KOH(IMKTaX Ha padoTy)
e JHajnor-paccrpoc (0 TOM, Kak CIpaBIAThCA ¢ KOH(IMKTaMu Ha paboTe)
e HaIOr-oOMeH MHEHUSAMH / ;auajnor- yoOexnaeHue (B paMKax pOJEBBIX HWIp TO
0003Ha4YeHHOU TTPOOIEMATHKE)
I[MMCbMO
® 1CCe pa3HBIX TUMOB (MO0 0003HAYCHHOM MPOOIEMAaTHKE)
Monyas «Conflict in the Workplace KordnukT Ha paboduem mecTe
Tema 1. How to Avoid Conflict in the Workplace. Kak u3bexars kKoHQIUKTOB Ha paboueMm
mecte. Focus on Communication. CocpemoroubTech Ha oOmenun. Recognize Employees.



[IpusnaBaiite corpymuukoB. Stay in Touch. Ocrapaiitech Ha cBsizu. Resolving Conflict.
Pazpemienrie KOHPIUKTOB.
Tema 2. How to Deal with Difficult Coworkers Kakx GopoTbcsi ¢ TpyIHBIMH KOJIJIETaMH.
Instructions. Pe3omonusi.
ITo moxymio xoutponb «Conflict in the Workplace Kondnukr Ha paGouem MecTe» KOHTPOJb
HaBbikoB AY JIMPOBAHI A 1 UYTEHM A Batovaer:
[TornMaHue OCHOBHOTO/IETATLHOTO COJEPIKAHMS TEKCTa W 3ampammBaeMoil mH(popmanuu: 1.
How to Avoid Conflict in the Workplace
2. Resolving Conflict
[IponykTHBHBIE BUIBI PEYEBOM AEATEIIBHOCTH
IT'OBOPEHUE

® MOHOJIOT-OMHCaHUe (Kak n30ekaTh KOH(MIUKTOB Ha pabodyeM MecTe)

®  MOHOJIOT-COOOIIEHUE (pa3penieHne KOH(PIUKTOB. )

® JHajor- paccupoc (0 Tom, Kak 60POTHCS € TPYIHBIMHU KOJUIETaMHU. )

e Manor-oOMeH MHEHUAMU / Juanor-yoexaeHue (B paMKax pOJEBBIX UTP IO

0003Ha4YeHHOU TTPOOIEMATHKE)

I[MNCbMO

® 5CCe pa3HbBIX TUIIOB (IO 0003HAYCHHOH MPOOIEMaTHKE)

Jlise mpoMEKyTOUHOM arrectauuu (3k3ameH/3auet/nuddepeHupoBaHHbIN 3a4eT) MPUBOIUTCS
MIOJTHBIN TIEpEeUeHb BOTIPOCOB M 33JIaHUM, BBIHOCUMBIX Ha dK3aMeH/3aueT/ nuddepeHImpoBaHHBINA
3ayer.

Moayasb «Social Conflict. CorpanbHbIit KOHQIUKTY.

Tema 1. Definition of Social Conflict. Onpenenenue cornuansHoro koHdnukra. Tema 2. What
Are the Types of Social Conflict Theories? Kakue cymecTByOT THUIBI TEOPHH COIMAIBHBIX
KOH(JIUKTOB?

ITo monymio «Social Conflict. CoruanbHbIii KOHPIUKT» KOHTPOIs HaBbIKOB AYIMPOBAHUA
N YTEHUS Brimrouaer:

[TornMaHue OCHOBHOTO/IETATIBLHOTO COJEPIKAHMS TEKCTa W 3ampammBaeMoil mHpopmanuu: 1.
Definition of Social Conflict

[IpoayKkTUBHBIE BUJIBI PEUEBOM AEATEIBHOCTH

IT'OBOPEHUE
® MOHOJIOT-OMHCAHUE (OMPECIICHHE COIUATBLHOTO KOH(IIUKTA)
®  MOHOJIOT-COOOIIEHHUE (KaKHe CYIIECTBYIOT THUITBI TEOPUH COITMATBHBIX KOH(MIUKTOB)
e Manor-oOMeH MHEHUAMU / Juanor-yoexaeHue (B paMKax pOJEBBIX UTP IO
0003Ha4YeHHOU TTPOOIEMATHKE)
[MNCbMO
® 5CCe pa3HBIX TUIIOB (IO 0003HAYCHHOU MPOOIEMaTHKE)

st mpoMexkyTouHOU aTTectanuu (dK3ameH/3adet/nuddepeHIMpOBaHHBIA 3a4€T) TMPUBOAUTCS
MIOJIHBIN MTEpPEeYeHb BOMPOCOB U 33/1aHUH, BBIHOCUMBIX Ha 3K3aMeH/3a4yeT/uddepeHIpOoBaHHbIH
3a4er.

IlepeyeHb BONPOCOB U 3a/IaHUI, BBIHOCHUMbIX Ha 3K3aMeH/3adeT/nuddepeHunpoBaHHbIN
3a4er.

Answer the following questions:

1.What are human beings, as social animals, involved in?



2. Where is the potential for conflict?

3. How many basic causes does the conflict have? What are they?

4. What is a common source of conflict?

5 Do we also have different values?

6. How does the website article, “Science and Human Values," define human values?
7. When is conflict inevitable?

8. What is a common source of conflict?

9. What is a major source of conflict?

10. Is conflict caused by poor communication?

11. Are certain personality types incompatible in some situations?
12. Are incompatible goals of the parties in a relationship a source of
conflict?

13. What is the basic reason that relationships are formed?

14. What is one common cause of conflict?

15. What will cause a serious conflict?

16. Are unfulfilled or frustrated needs a source of conflict?

Read proverbs about conflicts. Translate them into Russian and make up a story
with one of the proverbs in English.

1. There was never a conflict without a woman. — (English Proverb)
2. Let him who will not have advice have conflict. — (Irish Proverb)
3. Closeness without conflict only exists in the cemetery. — (Finnish
Proverb)

4. When force and reason are in conflict, force of reason prevails and
being reasonable isn't enough. — (Corsican Proverb)
5. To engage in conflict, one does not bring a knife that cuts - but a

needle that sews. — (Bahamian Proverb)



Tabauna 9 — [IpuMepbl OLIEHOYHBIX CPEICTB € KJIIYAMH NPABUJIbLHbIX OTBETOB

N Bpewms
Ne Tun [IpaBunbHBII
wi | sananms dopmyMpoBKa 3aJaHHS OTBET BBITTOJTHEHUS
(B MHHYyTaX)
YK-4 CrnocoOeH OCyHIECTBISITh JEIOBYI0O KOMMYHHUKAIIMIO B YCTHOW M THUCHMEHHOMN
dbopMax Ha rocynapcTBeHHOM si3bike Poccuiickoil penepannu u mHOCTpaHHOM(BIX) SI3bIKE(aX).
3aganue
3aKpBITOTO
TUA
1. Match the words in the left column 1-b 5
with their meanings in the right one: | 2-d
1. gossip 3-a
2. responsibility 4-f
3. harassment 5-h
4. transaction 6-j
5. ordeal 7-e
6. to rectify 8-1
7. to prevail 9-g
8. to recognize 10-c
9. to veer

10. to require

a) when someone behaves in an
unpleasant or threatening way
towards you

b) information that is passed

from one person to another about
other people’s behavior and private
lives, often including unkind or untrue
remarks

¢) to need something

d) a duty to be in charge of
someone or something, so that

you make decisions and can be
blamed if something bad happens
e) if a belief, custom, situation

etc. prevails, it exists among a
group of people at a certain time

f) a business deal or action, such

as buying or selling something

g) to change direction

h) a terrible or painful experience that
continues for a period

of time

1) to know who someone is or

what something is, because you
have seen, heard, experienced, or
learned about them in the past

J) to correct something that is




Tun
3aJaHusd

DopMynMpOBKa 3aJaHUs

[IpaBunbHBII
OTBET

Bpewms
BBITIOJTHEHUS
(B MUHYTaX)

(98]

wrong

Match the words in the left column
with their meanings in the right one:
1. gang

2. society

3. violence

4. turmoil

a) a state of great anxiety, confusion
and uncertainty

b) an organized group of workers

or prisoners doing work together

5. grievance

6. to exert

7. to eliminate

8. to flourish

9. to compete

10. to govern

¢) to control or influence sb/sth or
how sth happens, functions, etc.

d) to use power or influence to

affect sb/sth

e) something that you think is

unfair and that you complain or
protest about

f) people in general, living together in
communities

g) to develop quickly and be successful
or common

h) to remove or get rid of sth/sb

1) violent behavior that is intended

to hurt or kill sb

J) to try to be more successful or
better than sb else who is trying to
do the same as you

5

I. Match English and Russian
equivalents.

1) marginalised a) coruanbHbIC U
YKOHOMHYECKHUE HECOOTBETCTBUS
2) institutional care

settings

b) nomamtHee HacuIMe

3) immediate problems c)
0J1aromoJTy4ne 4eaoBeKa

4) social and economic
maladjustments

d) KyIbTYpHBIE U STHUYECKHE
paznuuus

5) human rights and

I-f

3-1
4-a
5-c
6-b
7-¢
8-d

10-g
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social justice

€) akTOphl OKPYIKAIOIIEH CPEeIbI
6) domestic violence f)
M30JIMPOBAHHBIN, 000COOJICHHBIN
7) human well-being g) HacyiHble
POOJIEMBI

8) environmental forces h)
¢dbunocodcroe o00CHOBaHUE

9) philosophical

underpinnings

1) mpaBa YeIoBeKa M COIUATbHAS
CTIPaBEIITMBOCTh

10) cultural and ethnic

diversity

J) YUpSKICHHS CTAIMOHAPHOTO yXOa

Make word partnerships with the

adjectives on the left and the nouns

on the right.

social activities

social work aid
economic well-being
collective workers
financial maladjustments

financial well-being
collective activities

social workers
social work aid

economic
maladjustments

Match the words in both

columns close in meaning.
1) untrained a) to improve
2) to enhance b) a setting

3) a benefit ¢) a neighbourhood
4) an environment d) unskillful

5) a community ) an advantage

1d

3e
4c¢
5b

Match English and Russian

equivalents.

1) mental health centres a)
MTOJTHAs npodeccruonanbHas

MOJITOTOBKA
2) private practice
settings

b) cnmemumamuct 06€3 BBICHIETO

o0Opa3oBaHUs
3) paraprofessional
rOCyAapCTBEHHBIN CEKTOP

4) tax funds d) wenosHBIN

pabounii 1eHb

20

5) full professional
training

€) LEHTPbl  MCUXHYECKOTO

3JI0POBBS

6) a part-time position f)

le
2g
3b
4h
5a
6d
7c¢
8f
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KypaTop
7) the statutory sector g) cdepa
YaCTHOW NPAKTUKH
8) supervisor h) mocTymieHus OT
HAJIOTOB
8. Make word combinations. 1d 3
1) distinct a) social services 2¢
2) to spark b) offices Ja
3) to provide c) social reform 4b
4) private practice d) profession
9. Insert the necessary | 1 on 5
preposition. 2 on
1. The indigent can rely | 3to
family or community support | 4 with
systems. 5 with/on
2.  Formerly, social work | 6to
activities focused primarily | 7 -
solving 8 in
the immediate problems of the
indigent.
3. Principles of social justice
are fundamental = social
work.
4. Social workers are concerned
___ helping people in need.
5. Social workers promote
social justice and social change
~_and _ behalf
of clients.
6. “Clients” is used to refer
individuals, families, groups,
organizations,
and communities.
7. Human rights and social
justice are the philosophical
underpinnings
social work practice.
8. The mission of the social work
profession is rooted  a set of core
values.
10. Match English and Russian | 1 3
equivalents. 2h
1) volunteer a) momyuuts |3 g
IIUPOKOE PaCTIPOCTPAHEHUE 4a
2) the statutory sector b)|5c
HCKYCCTBO, MacCTEPCTBO 6b
3) occupational safety c¢)|7d
caMoCTOsITeNTbHas! TPOdecCHst 8e

4) to come into widespread use
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11.

8)

d) cdepa yacTHOM PaKTUKU

5) a distinct profession e)
MIOJIHAs npodeccuoHanbHas
MOJITOTOBKA

6) an expertise f) ToOpoBoen
7) a private practice setting g)
npodeccronanbHas
0€301acHOCTh

full professional training h)

rOCYJIapCTBEHHBIN CEKTOP

Make word partnerships with
the adjectives on the left and
the nouns

on the right.

1) basic a) viewpoint

2) professional b) approach

3) scientific ¢) justice

4) social d) personnel

5) criminal e) agencies

lc
2d
3b
4e
5a

12.

Match these words and phrases
on the left with their definitions
on

the right.

1) a casework a) a person who
manages

2) a supervisor b) a person who
makes plans

3) a community centre c) social
work approach based on close
study of the personal histories
and

circumstances of individuals
and

families

4) a planner d) a building used
by members of

a community for social
gatherings,

educational activities, etc.

5) paraprofessional e) working
as an assistant to a professional

lc
2a
3d
4D

13.

Match the words in both
columns close in meaning.

1) the needy a) a manager

2) an administrator b) a locality
3) a neighbourhood

c) the depraved

4) to perform d) to carry out

5) non-professional f) amateur

lc
2a
3b
4d
5f
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14. Put an appropriate preposition | 1 for 5
in the following gaps if it is | 2 for
necessary. 3 with
I.  times the role of|4at
community organizers overlaps | 5 on
that of the social 6 of
planners. 7 on
2. The New York School of | 8 for
Philanthropy was the first | 9 In
educational institution 10 to
to train people  jobs with
social agencies.
3. Today, most professional
social workers deal directly
the people
they serve.
4. Relatively few social
workers are employed
private practice offices.
5. Community organization
work focuses L
neighbourhoods.
6.  Paraprofessional  social
workers work as assistants
professional
personnel.
7. In cities demand _ social
services often is highest.
8. Opportunities _ social
workers in private practice will
expand.
9.  the beginning of the 20th
century some people declared
that social
work was not a profession.
10. The term “social work™ did
not come  widespread use
until the early
1900’s.
15. Match English and Russian | 1 5
equivalents. 2k
1) allocation a) mpobGaema, | 31
BOIIPOC 4c
2) governmental regulation b) | 5 g
KYIOHBI Ha OECIIaTHYIO ey 6a
3) lawmaker c) |71
rOCy/IapCTBEHHBI YHHOBHUK 8d
4) government official d) | 9f

BO3MOXXHOCTH
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TPYJAOYCTPOMCTBA 11h
5) tax structure e)|12e
pacripeniesieHue
6) issue f) mpecTynmHOCTh cpeau
HECOBEPIICHHOJICTHHX
7) legislative body g) cucrtema
HAJIOTOB
8) job  opportunities  h)
CyOCUAMPOBAHHOE KHIIbE
9) juvenile delinquency 1)
3aKOHOJATEIIbHBIN Oprad
10) food stamps j) mosnoxeHue,
yCIIoBHE
11) subsidized housing k)
MMOCTAHOBJICHHE MTPABUTEILCTBA
12) provision 1) 3akoHOMaTEND,
IapJIaMeHTapuu
16. Make word combinations. | 1b 3
Use them in the sentences of | 2 a
your own. 3d
1) governmental a) abuse 4e
2) domestic b) support S5¢
3) special c¢) contributions
4) lifetime d) department
5) social e) needs
17. Insert the necessary | 1 by 5
preposition. 2 for/to
1. A social policy is a decision | 3 on/of
made o public or | 4 on/of
governmental authorities. 5 to/on/in
2. the most part, social | 6 into
policies address issues related | 7 as/after/to
the social wellbeing of | 8 through/into

people  society.

3. Lawmakers and
governmental officials
formulate policies  a wide

variety  topics.
4. The European commission

___unification _ social
policies distinguishes
two different types  social

welfare policy.

5. The term social welfare
policy is often applied
those social policies

that focus primarily the
distribution of  economic
benefits to those need.
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6. Some social policies fall
the category that can be called
private social

welfare policy.

7. The first type, known  the
Bismarck policy (named
the German

chancellor Bismarck), links
social support  work
performance and record.

8. Social benefits are earned
___lifetime contributions
the welfare

system

18.

Match English and Russian
equivalents.

1) a welfare state a)
rOCyJapCTBEHHBIC OpTaHbI

2) an old-age pension b)
nporpamma obecrieueHus
MUTAaHUEM

3) governmental authorities c)
nmoco6ue 1mo 601e3HU

4) minimum subsistence

budget

d) TpeboBaTh BBITIJIATHI
nocoouit

5) nutrition  program  e)
MIPOBEPKa HY>KIAEMOCTH

6) a sickness benefit f) dbonng
3apabOTHOM IIaThI

7) a means test @ g)
«rOCyJIapCTBO BCeOOIIero
OJIaroICHCTBUS)

8) to claim the benefits h)
nmocobue mo OepeMEeHHOCTH U
ponam

9) payroll fund 1)
MUHHUMaJIbHBIN
MOTPEOUTENbCKII

OroKeT

10) a maternity benefit j)
TIEHCHS TI0 BO3PacCTy

19.

Choose the right word to
complete the sentences.

a) employer b) insurance c)
benefit d) employee €) income
1. An ___ on an unpaid leave of
absence does not receive pay

1d
2a
3c
4D
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for the holiday.

2. Our  wants to dictate his
own terms.

3. He spent his
pleasure.

4. The details of different kinds
oflife  are quite beyond my
responsibilities.

all on

20.

Make word partnerships with
the adjectives on the left and
the nouns

on the right.

1) work-related a) security

2) social b) body

3) legislative c) assistance

4) economic d) housing

5) subsidized e) injury

le
2d
3b
4a
5¢

21.

3amanue
OTKPBITOTO
THUIIA

Which of the situations above
could be answered with

one of these proverbs? Not all
of them match, and there
might be

several matches for some.

A) Familiarity breeds contempt.
B) There is no better mirror
than an old friend

C) Beggars can’t be choosers
D) Absence makes the heart
grow fonder

E) Out of sight, out of mind

F) A man who seeks a perfect
friend will remain

friendless.

G) A man is known by the
company he keeps

H) Blood is thicker than water
I) The enemy of my enemy is
my friend.

J) A bird in the hand is worth
two in the bush.

K) The way to a man’s heart is
through his stomach

L) When the cat’s away, the
mice will play

M) The apple doesn’t fall far
from the tree

Suggested answers

1. A distant relation
is coming to visit my
city and expects me
to

meet up with them,
but a friend’s
birthday party is on
the same day. —
Blood is thicker than
water. (H)

2. My fiancé has
been offered a place

on an MBA in
America for a
year. — Absence

makes the heart
grow fonder. (D)
And Out of sight,

out of mind. (E)

3. My boyfriend
wants to move into
my flat. —
Familiarity breeds
contempt. (A)

4. I had a fling with
a  colleague. —
Familiarity  breeds
contempt. (A)

5. Everyone dislikes
one of my friends. -

15
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A man who seeks a
perfect

friend will remain
friendless. (F) Or A
man is known by the
company he keeps.
(G)

6. My friends and
family always give
me different advice
about my

love life. — There is
no better mirror than
an old friend. (B)

7. 1 quite like my
boyfriend but I have
a crush on someone
at work. -

A bird in the hand is
worth two in the
bush. (J)

8. My future in-laws
seem to be involved
in something illegal
— The

apple doesn’t fall far
from the tree. (M)

9. I’m not sure about
marrying my fiancé,
but ’'m nearly forty
and

losing my looks — A
bird in the hand is
worth two in the
bush. (J) Or

Beggars can’t be
choosers. (C)

22.

Scope of Psychology
Psychology as a science studies
mental activity and human
behaviour. Psychologists study
basic functions such as
learning, memory, language,
thinking, emotions, and
motives.

They investigate development
throughout the life span from
birth to death. They are

1 Psychologists
study basic functions
such as

learning, memory,
language, thinking,
emotions, and
motives.

They investigate
development

throughout the life
span from
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involved in mental and physical
health

care. They treat people who are
emotionally distressed.
Psychology occupies a strategic
position between natural and
social sciences on the one hand,
and between sciences and
humanities, on the other. Each
of the subjects listed in the four
groups has its own

relationship with psychology.
For example, knowledge of
physics

and chemistry is necessary to
provide a scientific basis for

experimental psychology.
Psychology is also closely
linked to

sociology. But whereas
sociologists direct their

attention to

groups, group processes, and
social forces, social
psychologists

focus on group and social
influences on  individuals.
Psychology

and biology are also closely
connected. Physiological
psychologists investigate the
role of the brain and the
nervous

system in such functions as
memory, language, sleep,
attention,

movement, perception, hunger,
anger and joy. On the other
hand, psychologists took much
from the theory of knowledge,
logic and philosophy of
science. Besides, psychology
separated

from philosophy.

The word «psychology» is
derived from the Greek word
meaning «study of the mind or
soul». So in the definition of
psychology there are three basic

birth to death.

2 Psychology
occupies a strategic
position between
natural and

social sciences on
the one hand, and

between sciences
and

humanities, on the
other.

3 The word

«psychology» is
derived from the
Greek word
meaning «study of
the mind or soul».
So in the definition
of

psychology there are
three basic words:
«science»,
«behaviour»,
«mental processesy.
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words: «science», «behaviour»,
«mental processesy.

«Science» means  rational
investigation of processes and
phenomena. By «behavior»
psychologists mean everything
that

people and animals do: actions,
emotions, ways of
communication, developmental
processes. «Mental processes»
characterize the work of the
mind and the nervous system
Answer the following
questions:

1. What basic functions do
psychologists study?

2. What position  does
psychology occupy among the
sciences

and humanities?

3. What basic words are there
in the definition of psychology?
What do they mean?

23.

WILHELM MAX WUNDT
(1832-1920)

Wilhelm Max Wundt is a
famous German psychologist,
the founder of

scientific psychology as an
independent discipline. He was
born in Neckarau and

got his education at the
universities of Tubingen and
Heidelberg and the Institute

of Physiology in Berlin. After
teaching physiology at the
University of Heidelberg
(1858-1874), he taught
philosophy at the University of
Zurich (1874-1875) and

was Professor of Philosophy at
the University of Leipzig from
1875 to 1917.

Wundt  offered the first
academic course in psychology
in 1862 and

established the first laboratory

1 Wilhelm Max
Wundt is a famous
German
psychologist, the
founder of
scientific
psychology as an
independent
discipline.

2 He was born in
Neckarau.

3 He got his
education at the
universities of
Tubingen and
Heidelberg and the
Institute

of Physiology in
Berlin.

4 Yes, he was.

5 He founded

the first
psychological
journal “Studies in

10
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for experimental psychology in | Philosophy” in 1881.
1879. He founded 6 Wundt promoted
the first psychological journal | structuralist
“Studies in Philosophy” in | psychology,
1881. focusing on
Wundt promoted structuralist | observations of the
psychology, focusing  on | conscious mind
observations of the rather than
conscious mind rather than | inference.
inference. Wundt also carried | 7 Wundt published
out extensive more
experimental ~ research  on | than 500 works.
perception, feeling, and
apperception (a phase of
perception where there is full
recognition of what has been
perceived). His more
than 500 published works
include “Principles of
Physiological Psychology” (2
volumes, 1873-1874) and the
monumental work “Elements of
Folk Psychology”
(10 volumes, 1900-1920). He
also wrote “Logik” (1880),
“Ethik” (1886), and
“System der Phiilosophie”
(1889).
Answer the following
questions:
I. Who was Wilhelm Max
Wundt?
2. Where was he born?
3. What education did Wundt
get?
4. He was Professor of
Philosophy at the University of
Leipzig from
1875 to 1917, wasn’t he?
5. What psychological journal
did he found?
6. What did he focus his
observations on?
7. How many works did Wundt
publish?
24, Speak on Wilhelm Max Wundt. | Wilhelm Max 15

Wundt is a famous
German
psychologist, the
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founder of
scientific
psychology as an
independent
discipline.
He was born in
Neckarau.
He got his education
at the universities of
Tubingen and
Heidelberg and the
Institute
of Physiology in
Berlin.
He was Professor of
Philosophy at the
University of
Leipzig from
1875 to 1917. He
founded
the first
psychological
journal “Studies in
Philosophy” in 1881.
Wundt  promoted
structuralist
psychology,
focusing on
observations of the
conscious mind
rather than
inference.
Wundt  published
more
than 500 works.
25. Find out the initial forms of | simple, affect, 10
the following words: understand,
simplest, affecting, | stereotype, portray,
understanding,  stereotypical, | diverse, health,
portrayal, diversity, apply, concept,
healthier, applied, | evolve, think,
misconception, evolved, | emerge, subject,
thinker, emergence, subjective, | behavior, cognate,
behavioural, cognitive, | development,
developmental, experimental, | experiment, person.
personality.
26. Identify the parts of speech of | Treatment-noun 15

the following words:
treatment, encompasses,

encompasses-verb
confusion- noun
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confusion, bearded, seated, | bearded-adjective
stately, initially, seated- verb stately-
tremendous, workplace, | adverb initially-
investigate, applied, devoted, | adverb
self-help, thinker, tremendous-
literally, separate, describing, | adjective workplace-
accurately. noun investigate-
verb applied-
adjective  devoted
adjective - self-help-
noun thinker- noun
literally- adverb
separate-verb
describing- adjective
accurately- adverb
27. Give the three forms of the | to seek —sought- 10
following verbs: sought
to seek, to think, to study, to | to think-thought-
see, to explain, to capture, to | thought

represent, to

solve, to predict, to contribute,
to investigate, to devote, to
apply, to evolve,

to identify, to share, to come

to study- studied -
studied

to see-saw-seen

to explain-
explained- explained
to capture-
captured- captured

to represent-
represented-
represented
to solve-
solved

to predict- predicted-
predicted

to contribute-
contributed-
contribute

to investigate —
investigated-
investigated

to devote- devoted -
devoted

to apply- applied -
applied

to evolve- evolved-
evolved

to identify-
identified- identified
to share- shared-
shared

solved-
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to come- came-
come
28. Translate from English into 20

Russian

1) Research
seeks to
understand and explain thought,
emotion and behaviour.

2)It's difficult to capture
everything that Psychology
encompasses in just a brief
definition, but topics such as
development, personality,
thoughts, feelings, emotions,
motivations, and social
behaviours

represent just a portion of what
Psychology seeks to understand
and explain.

3) There is a lot of confusion
out

in Psychology

there about Psychology.
4) Due to some popular
television programs and

movies,

psychologists are supposed to
be

super-sleuths that can use their
understanding of the human
mind

to solve crimes and predict a
criminal's next move.

5)There is a tremendous
diversity in Psychology careers,
and it is perhaps this enormous
range of career paths that
contributes to some of the
misconceptions
Psychology

and what psychologists do.

6) Psychology is both an
applied

and academic field and it is
considered to study the human
mind and behaviour.

about

l)UccnenoBanue B
obnactu

TICUXOJIOTHH
CTPEMUTCS TIOHSTh U
OOBSICHUTh  MBICIIH,
SMOIUHU U
MOBE/ICHUE.
2)TpynHo BKpartie

OXBaTHUTh BCE,
YTO  BKJIIOYAacT B
ce0sI ICUXOJIOT s, a
TaKMe TEMbI, Kak
pa3BUTHE,
JUYHOCTb,
MBIIILJIEHUE,
YyBCTBa,

OMOIMH, MOTHBALUS
U COILIMAIBHOE
MIOBE/ICHUE
MIPEJICTABIISIFOT
coboit

JUIIb YacTh TOTO,
YTO IICHXOJIOTUS
CTPEMUTCS TIOHSTh H
OOBSICHHUTD.
3)CymecTByeT
MHOT'O
HEIMOHSATHOI'O B
[ICUXOJIOTHH.
4)bnaronaps
TEJIEBUICHUIO u
KHHO, CUMTAaeTCs,
YTO IICHUXOJOTH —
3TO

JIOOM  CO  CBEpX
CIIOCOOHOCTSMU,
KOTOpBIC

UCIIOJIB3YIOT 3HAHHE
0

YeJI0BEYECKOM
pasyMme [uist
pacKpbITUs
MPECTYIJICHUN U
MIpEeACKa3aHUs
CJIEAYIOLIErO 1Iara
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MPECTYIHUKA.
5)CymecTByeT
OTPOMHOE
pazHooOpasue
npodeccui,
CBSI3aHHBIX c
MICUXOJIOTHEH, H,
BEPOSITHO, HMMEHHO
OHO MPHUBOJUT K
HEeIPaBUIILHBIM
MPEICTABICHUSIM O
TICUXOJIOTHH u
JIeATeIIbHOCTH
MICHUXOJIOTA.
6)IIcuxonorus
SBJISICTCSI KaK
MPUKIAJHOM, TaK M
aKaJIeMHYECKOMI
HayKoH, u
CUMTAETCS, UYTO OHA
U3y4aeT
YEJIOBEUECKUI
pasyMm u

MOBEJICHUE.

29.

Choose the right translation
of the following grammatical
constructions:

1) There is a tremendous
diversity in Psychology careers.
a) CymecTByer  OTpoOMHOE
pasHoOOpa3ue B Kapbepax B
o0nactu

IICUXOJIOTUH.
b) Kapeepsr B  oOmactu
IICUXOJIOI'n OYCHb
Pa3HOOOpAa3HHBI.
c) Tam ectb  OrpomHoe

pasHOOOpa3ue B Kapbepax B
00J1acTH TICUXOJIOTHH.

2) A large part of Psychology is
devoted to diagnosis.

a) JluarHoctmka TOCBSIIECHA
OO0JIBIIION YaCTH TICHXOJIOTHH.
b) bonpurast 4acTh MCUXOIOTUH
MOCBSIICHA JUATHOCTHKE.

c¢) Bonpmas 4acTe MCHXOIOTHH
ObLTa MOCBSIIICHA TUATHOCTHKE.
3) Psychology can be applied to
a variety of issues.

lb
2b
3a
4b
5b
6a

10
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a) Ilcuxonorus npumensercs K
pa3IUYHBIM TpodIeMam.

b) B TICUXOJIOTHH
MIPUMEHSIIOTCS pa3InyHbIe
poOIIEMBI.

C) [Tcuxomorust MOXKET
OPUMEHSITHCSI K Pa3IMYHBIM
mpoOJeMam.

4) The word Psychology is
derived from the Greek word
“psyche”.

a) CnoBo TICUXOJIOTUS
MpOM30IIa OT TPEYecKoro
CJIOBA “TICHXHKaA”.

b) CnoBo TICUXOJIOTHS
MPOUCXOJUT OT TPEUYEcKoro
CJIOBa “TICUXHUKaA”.

c) CnoBo mncuxojorus OyaeT
MPOUCXOTUTh OT TPEUYECKOro
clioBa

“ncuxuka’.

5) Wundt’s work was focused
on describing the structures.

a) Pabota Bynnara
COCpeloTOYeHa Ha ONHCAHUU
CTPYKTYpBHI.

b) PabGora Bynara Obuia
cOoCpeloToYeHa Ha ONHCAHUU
CTPYKTYpHI.

c) PabGora Bynnara cBsizana c
OIMHMCAHUEM CTPYKTYPHI.

6) There are a number of
unique and distinctive branches
of Psychology.

a) Ilcuxomoruss wmmeeT psfg
VHUKQIbHBIX U CaMOOBITHBIX
HanpaBJICHUMN.

b) Tam ecThb psifi yHUKAIBHBIX U
CaMOOBITHBIX HaIpaBJICHUH B
TICUXOJIOTHH.

C) CymecTByeT pAan
VHUKQIbHBIX U CaMOOBITHBIX
HanpaBJICHUN B

TICUXOJIOTHH.

30.

Define the line where all the
words are nouns:

a) definition, research,
behaviour, application,
treatment, health, affecting;
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b) topic, development,
personality, feelings, emotions,
portion, closer;
c) confusion, psychologist,
sleuth, mind, gentleman, client,
childhood.
31. Find the adjectives in these | ABHnanuoHHBIE
word combinations and | IICUXOJIOTH,
translate them UH)XCHEPHBIE
into Russian: TICUXOJIOTH,
aviation psychologists, | yemoBeueckwmii
engineering psychologists, | daxTop,
human factors, research roCy/1apCTBEHHbBIE
psychologist, government | yIpexIeHuUs,
entities, specialty areas, | ICUXOJIOTUYECKUI
psychological distress, JUCTpecC,
school psychologists, | mkoabHBIC
supervised clinical experience, | IcuxoJoTH,
health clinics, KOHTPOJIMPYEMBIil
psychiatric institutions, work | KTMHUYECKUI OIIBIT,
settings. NICUXUATPUYECKHE
YUPEKICHUS
32. Compare the following pairs | organization — 15
of words, translate them and | organizational,
highlight Psychology —
the suffixes: organization - | psychological,

organizational, Psychology -
psychological,
typical — typically, education

educational,  experiment —
experimental,
psychiatry  —  psychiatric,

academy — academic, doctor —
doctoral

typical — typically,
education -
educational,
experiment —
experimental,
psychiatry —
psychiatrie, academy
— academic, doctor —
doctoral
OpraHu3aIus -
OpTraHU3aIMOHHAS,
[Icuxonorus —
MICUXOJIOTHYECKas,
TUTTYHAS -
TUTTUYHO,
oOpa3zoBaHue
BOCTIMTATEIbHAS,
IKCIEPUMEHT -
IKCIIEPUMEHTATbHAS,
NICUXUATPUS -
NICUXHATPUIECKasi,
aKaJaeMus —
aKaJgeMuIecKas,
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JIOKTOP —
JIOKTOpPCKast

33. Put questions to the following | 1 Are there many 15
sentences (the words in bold | advantages to being
are a psychologist?
answers). 2 What the
1. There are many advantages | opportunity will you
to being a psychologist. | have?
(General question) 3 One of the major
2. You will have the | attractions of
opportunity to explore new | becoming a
challenges. psychologist is the
3. One of the major attractions | opportunity to help
of becoming a psychologist is | others, isn’t it?
the 4 What kind of work
opportunity to help others. | schedules do many
(Disjunctive question) psychologists have?
4. Many psychologists have | 5 Do Psychologists
flexible work schedules. earn anywhere from
5. Psychologists earn anywhere | $50,000 to $100,000
from $50,000 to $100,000 | annually or
annually. monthly?
(Alternative question) 6 Who can own and
6. Psychologists can own and | operate their own
operate their own businesses. businesses?

34. Correct mistakes in the | 1. People often think 20
following sentences: the word

1. People often think the word
psychologist is connected with
talk therapy.

2. Psychologists who work in
hospitals or mental health
offices cannot

have work schedules that are as
flexible as their self-employed
counterparts.

3. A psychologist is someone
who study the mind and
behaviour.

4. Example of mental health
psychologists include clinical

psychologists, counseling
psychologists, and  school
psychologists.

5. Training and educational
requirements varies

considerably depending
upon specialty area.

psychologist to be
connected with talk
therapy.

2. Psychologists who
work in hospitals or
mental health offices
may not have

have work schedules
that are as flexible as
their self-employed

counterparts.
3. A psychologist is
someone who

studies the mind and
behaviour.

4. Examples of
mental health
psychologists
include clinical
psychologists,
counseling
psychologists, and
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school
psychologists.

5.  Training and
educational
requirements vary c
considerably
depending

upon specialty area.

35.

What is a psychologist?

A psychologist is someone who
studies the mind and behaviour.
While

people often think the word
psychologist to be connected
with talk therapy,

this profession actually
encompasses a wide range of
specialty areas

including such things as animal
research and organizational
behaviour.

The term psychologist can
apply to people who:

1. Use psychological
knowledge and research to
solve problems, such

as treating mental illnesses

2. Work as social scientists to
conduct psychological research
and

teach at colleges or universities
The American Psychological
Association (APA) recognizes
56

distinctions of psychologist.
While there are many different
types of psychologists, they
typically

fall into one of three different
areas:

1. Applied psychologists utilize
psychological principles and
research

to solve real-world problems.

Examples include aviation
psychologists, engineering
psychologists, industrial-
organizational

psychologists, and  human

1 A psychologist is

someone who
studies the mind and
behaviour.

2 The term
psychologist can
apply to people who:
1. Use psychological
knowledge and
research to solve
problems, such

as treating mental
illnesses

2. Work as social
scientists to conduct
psychological
research and

teach at colleges or
universities.

3 The American
Psychological
Association (APA)
recognizes 56
distinctions of
psychologist. They
are Research
psychologists,
Mental health
psychologists  and
Applied

psychologists.

4 Applied
psychologists utilize
psychological
principles and
research

to solve real-world
problems.

5 Research
psychologists  often
work for

20
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factors psychologists. universities,
2. Research  psychologists | private  businesses,
conduct studies and | or government
experiments with human entities.
or animal participants. | 6  Mental  health
Research psychologists often | psychologists work
work for universities, with people
private businesses, or | suffering from
government  entities.  Their | mental
research may focus on a disorders or
wide range of specialty areas | psychological
within Psychology, including | distress.
cognition, 7  Training and
neuroscience, personality, | educational
development, and social | requirements  vary
behaviour. considerably
3. Mental health psychologists | depending
work with people suffering | upon specialty area.
from mental 8 Some
disorders or  psychological | psychologists work
distress. They often work in | in medical
hospitals, mental settings, such as
health clinics, schools, | hospitals, health
government offices, or private | clinics, mental

practices. Examples

of mental health psychologists
include clinical psychologists,
counseling
psychologists,  and
psychologists.
Training and  educational
requirements vary considerably
depending

upon specialty area. Industrial-
organizational  psychologists
need at least a

master’s degree in experimental
or industrial-organizational
Psychology. Clinical
psychologists need a doctorate
degree in clinical

Psychology along with one to
three years of supervised
clinical experience.

Because psychologists perform
such a wide variety of tasks,
work

settings can vary dramatically.
Some psychologists work in

school

health facilities, or
24

psychiatric
institutions.  Other
psychologists work

in academic  or
research

settings, often
teaching students
and conducting
psychological
research.

9 The  simplest
answer lies in the
educational
background
required for each
profession. A
psychiatrist has a
degree in medicine
and a

psychologist has a
doctoral-level degree
in Psychology.




1/

Tun
3aJaHusd

DopMynMpOBKa 3aJaHUs

[IpaBunbHBII
OTBET

Bpewms
BBITIOJTHEHUS
(B MUHYTaX)

medical

settings, such as hospitals,
health clinics, mental health
facilities, or

24

psychiatric institutions. Other
psychologists work in academic
or research

settings, often teaching students
and conducting psychological
research.

It is important to understand
exactly how a psychologist
differs from

a psychiatrist. The simplest
answer lies in the educational
background

required for each profession. A
psychiatrist has a degree in
medicine and a

psychologist has a doctoral-
level degree in Psychology.

Answer the following
questions:

1. Who is psychologist?

2. What kind of people can the
term psychologist apply to?

3. How many types of
psychologists are there and
what are their functions?

4. What are the examples of
applied psychologists?

5. Where do  research
psychologists work and what
do they research?

6. Where do mental health
psychologists work and what
are their examples?

7. What are the educational
requirements  of  industrial-
organizational and

clinical psychologists?

8. Where do psychologists
work?

9. How does psychologist differ
from a psychiatrist?

36.

Find out your partner’s point
of view on the profession of

1 Well
2 That’s great!

15
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psychologist,

using the conversational
formulas below:

Well ...

Sounds great!

Nevertheless.../ Anyway ...

As far as [ remember ...

What’s more .../ Moreover...
Wonderful!

28

That’s great!

Wish you good luck!

Really!

Albert: Hello, Helen! How are
you? You look very excited.
What's happened?

Helen: Oh, hi, Albert! I have
just

attended a course for would-be
psychologists.

Albert: Have you? Are you
going

to become a psychologist?
Helen: 1, yes. Why?
Albert: 2 But, 3 |
to

be a psychologist is a very hard
work, ...?

Helen: Yes, it is. 4 |1
want to

be a psychologist very much. I
want to work in hospital or
health

clinic and help people suffering
from mental disorders or
psychological distress.

Albert: I see, it’s a noble
profession. 5 ,
psychologists

earn quite a nice sum of money,
Helen: Yes, they do. And they
have flexible work schedules
which enable them to spend
more

free time with their families.
Albert: 6 !

Helen: Yes. After all, they help
a

3 As far as 1
remember

4 Nevertheless

5 What’s more

6 Wonderful!

7 Sounds great!

8 Wish you good
Tuck!
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wide variety of people.

Albert: 7 ! But anyway
it’sa

very tiresome job, you know.
You

will expend a lot of energy in
trying to help other people.
Helen: Don’t worry, Albert. |
hope

I will be able to cope with it.
Albert: 8  in your job!
Helen: Thank you very much!

37.

Define the line where all the
words are adjectives:

a) major, stressful, gratifying,
flexible, certain, respectable,
basically;

b) personal, excellent, private,
full, real, wide, exclusively;

c) mental, social, different,
psychological, clinical,
simplest, educational.

38.

Define the line where suffix —
(e)s is pronounced as [iz]:

a) scientists, schools,
psychologists, fields, explores,
individuals, things;

b) illnesses, businesses,
researches, colleges,
challenges, practices, offices;

c) gives, clients, goals, adults,
couples, obligations, demands.

39.

Translate from English into
Russian

1) It is also clear that the
research practices and
theorizing

of American behaviourists until
the mid-1950s were driven by
the

intellectual imperative to create
theories that could be used to
make socially useful
predictions.

2) Conditioning does occur
through interaction with the
environment.

3) As Watson's quote suggests,
strict behaviourists do believe

1) OueBHIHO TaKxke,

4TO HAy4YHO
HCCIIEIOBATEIIbCKHIE
M3BICKaHUS
aAMEPUKAHCKUX
OMXEBUOPUCTOB JI0
cepenunbl  1950-x
TOI0B OBLIH
BBI3BaHBI

Hay4YHOU
NOTPEOHOCTHIO
€03/1aTh

TEOpHH, KOTOpBIC

MOYKHO OBLIO OBI
WUCIIONB30BaTh IS

20
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that any person  could | mone3HbIx
potentially 001ecTBy
be trained to perform any task, | mporHo3os.
regardless of things like genetic | 2) ®dopmupoBanue
background, personality traits, | yCIOBHBIX
and pedekcon
internal thoughts. HECOMHEHHO
4) Many critics argue that MIPOUCXOAUT
behaviourism is a  one | uepe3
dimensional approach to B3aUMOJICHCTBUE  C
understanding human | okpyxaroreit
behaviour Cpenoi.

and that behavioural theories do
not

account for
internal
influences such as
thoughts,

and feelings.

5) Freud did believe that
behaviourism failed by not
accounting for the unconscious
mind's thoughts, feelings, and
desires that exert an influence
on

people's actions.

free will and

moods,

3) Kak nutupyer
Yotcos,
«TPUHITUTTUATBHBIE)
OMXEBUOPUCTHI
JEUCTBUTEIIBHO
CUMTAIOT, YTO
MOTEHIIUATHHO
KaXKJ0r0 MOXKHO
HAYYUTh BBIMOTHSITH
mo0yro 3aauy,
HE3aBHCHUMO oT
HaCJIEJICTBEHHOCTH,
JTUYHOCTHBIX
KauyecTB u
MHUPOBO33PCHUSI.

4) MHorue KpuTUKH
YTBEPKAAOT,

9yT0  OMXEBHOPHU3M
SIBJISIETCS
OJIHOMEPHBIM
MOJIXOJIOM K
MOHIUMAaHHUIO
YeJI0BEYECKOT0
MOBENCHUS, W UTO
MOBE/IEHYECKUE
TEeopuun HE
YUUTHIBAIOT
CBOOOIHYIO

BOJIIO, A TAKXKe TaKHe
BHYTpEHHUE
bakTopsI,
BITUSIOLITNE Ha
MOBeJIeHUE, KaK
HACTPOCHHE, MBICIIH
U 4yBCTBaA.

5) Opeiin
NEUCTBUTEILHO
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CUHTAJI, UTO
OMXEBUOPU3M HE
UMEET ycrexa u3-3a
TOTO, 4TO HE
YUYUTHIBACT
MOJICO3HAHUE,
YYBCTBa W KCJIaHU,
KOTOpBIE

OKa3bIBAlOT BJIUSIHUC
Ha TMOCTYINKHU

JOJIEH.

40.

Fill in the gaps choosing the
necessary grammatical form:

1) Behaviourism ... established
in 1913.

a) was; b) is; c¢) has been

2) Internal states ... too
subjective.

a) were; b) are; ¢) will be

3) People and animals ... able
to adapt their behavior when
new

information ... introduced.

a) are, is; b) were, was; ¢) is,
are

4) Behaviourism not as
dominant today as it ... during
the middle of

the 20th century.

a) was, is; b) is, had been; ¢) is,
was

5) It ... also helpful to get fresh
air and take deep breaths from
the

diaphragm.

a) is; b) was; c) will be

6) John A. Mills explained in
his book that behaviourism ...
the soil

nourishing early American
social science.

a) is; b) was; c¢) had been

7) Behaviourists believe that
our responses to environmental
stimuli ...

our behaviours.

a) shaped; b) had shaped; c)
shape

la
2b
3a
4c
S5a
6b
Tc

10




[TonHBI KOMILIEKT OIICHOYHBIX MATEPHANIOB MO AWCHHUIUIUHE (Momymio) (dhoHA
OIICHOYHBIX CPEJICTB) XPAaHHUTCS B AJICKTPOHHOM BHJE Ha Kadenpe, yTBep)KIaromend padouyro
IporpaMMy JTUCIMILIHHBI (MOYJs), U B LleHTpe MOHUTOpHHTa U ayAuTa KauecTBa 00y4YeHusI.

7.4. MeToanueckue MaTepuaJibl, onpeaeJ0lIne NMPoUeIypbl OLEHMBAHUA Pe3yJbTaTOB

00y4YeHus M0 TUCHUILINHE (MOIYJIIO)

Tao6auna 10 — TexHoJsiornyeckasi KapTa peMTHHIOBbIX 0AJIJI0B 10 TUCHUILINHE (MOIYJII0)

KommuecTBo MakcumansHOe
No KonTponupyemsbie . Cpok
MEpONPUSIITHI KOJINYECTBO
/1 MEpONPUSITHS MPEACTABICHUS
/ 0ambl OaiIoB
OcHOBHOM 0JI0K
1. OTBeT Ha 3aHATHHA Kaxnoe
1 3aHsTHE 20 CEMHUHApPCKOE
3aHATHE
2. | BeimonHnenue IIPAKTUYECKOr 0 1 3ansTHE
20 Ha sausatuun
3aJaHus
3. | BrimonHenne KOHTPOIBHBIX PadOT 1 3anarue
p p 20 Ha 3ansatun
4. | IIpe3entanuu 1 3anarue B ko1
U3yYECHUS
30 1
Ka)KI0TO
pasnena
Bcero 90* -
Baok 6onycoB
5. | Ilocemenue 3aHsTHH 1 3anarue 5 Kaxxmoe
3aHATHE
6. | CBoeBpeMEHHOE BBINIOJIHEHUE BceX | 1 3aHsTHE 5 Kaxnoe
3aJaHuN 3aHATHE
Bcero 10 -
HUTOIro 100 -

Tab6anna 11 — Cucrema mrpagos (1 OAHOT0 3aHATHA)

ITokazarenn bann
Ono3ganue Ha 3aHATHE 1
Hapymenne yaeOHON TUCITUTIITMHBI 1
HeroToBHOCTH K 3aHATHIO 3
[Ipomyck 3ansaTHs 0€3 YBOKUTEILHON TPUYHHBI 5

[Tpu peanuzanuu AUCUUIIMHBI (MOIYJIS) B 3aBUCUMOCTH OT YPOBHS HOJATOTOBJICHHOCTH
00y4aromuxcsi MOTYT OBITh HCIOJIb30BAaHbI HHbIE (OPMBI, METOABI KOHTPOJIS U OICHOYHBIE
CPENCTBA, UCXOMAS U3 KOHKPETHOU CUTYALUH.

Taoauna 12 — lHlkana nepeBoga peMiTHHIOBBIX 0AJIJIOB B MTOTOBYIO OLIEHKY 32 ceMeCTp

N0 AUCHUNINHE (MOAYJII0)

Cymma 6amioB

OueHka 1o 4-0aJUTbHOM LIKaJie

90-100

5 (OTJIMYHO) | 3a4TeHo




Cymma 6ajioB Ortenka 1o 4-0aJUTLHOM IIKajie
85-89
75-84 4 (xopor1o)
70-74
65-69 3
60-64 (YIOBIETBOPUTEIHLHO)
Huxe 60 2 (HEeyAOBJIETBOPUTEIBHO) He 3aureno

8. YYHEBHO-METOJUYECKOE U TH®POPMAIIMOHHOE OBECIIEYEHUE
JUCHUIIVIMHBI (MOY JISA)

8.1 OcHoBHas uTEpaTypa:

1. Awnrnwmiickuii 361k [OnexTponHsld pecype] / EBctokoBa T.B. - M. : ®JIMHTA, 2017. -
http://www.studentlibrary.ru/book/ISBN9785976501157.html (3BC «KoHCynbTaHT CTYIEHTA»)
2. I'paMMaTH4ecKuil CIPAaBOYHHUK MO AHTJIMMCKOMY SA3BIKY C YHNPAKHEHUSAMH [DJICKTPOHHBIN
pecypc] / O.B. [NonsikoBa - M.: OJIMHTA, 2016. -
http://www.studentlibrary.ru/book/ISBN9785976509290.html (ObC «KoHCYIbTaHT CTyIEHTa»)
3. Awurmiickuii s3bIK UIA CTyAEHTOB menarorndeckux By3oB / A Graded English Course I
[YuebHOe mocobue] / T.T.MuxamtokoBa u ap. — M.: Beicmas mkosma, 2000.

4. JHposnosa T.FO. u np. Everyday English. CII6.: AnTonorus, 2008. — 656c.

5. Mepkynosa E.M., ®unumonoBa O.E., Kocteirnna C.M. AHIIIHIACKUI A3BIK 711 CTYJEHTOB
yHHBEpcUTeTOB. UTeHue, muchMeHHass u ycTHas mpaktuka. (Cepusi: M3ydaeM uHOCTpaHHBIC
s3p1kn).— CI16.: MU3parenbctBo Coros, 2000.— 384 c.

6. Ilpaktuueckuii Kypc aHrimiickoro sizpika: 1 kxypc: Pex. Mun-Bom o6paszoBanust PO B
KadecTBe y4eO.m1s cTyn.By3oB./[lox pen B.JI.Apakuna. — 5-e u3a.- M: Biamoc, 2005.

8.2 /lomostHuTeIbHAS JINTEpaTypa:

l. Koening, C. et al. English File. Pre-Intermediate = [English File. YpoBens «umxe
cpennero»| : workbook with key = [Pabouas Tetpanp ¢ orBeramu]. - the fourth edition = [4-e
u3n.]. - Oxford : Oxford University Press = [U3n-Bo Oxcdopackoro yu-ta], 2019. - 100 p. -
ISBN 978 0 19 403768 6.

2. Koening, C. et al. English File. Pre-Intermediate = [English File. YpoBens «umxe
cpennero»] : Student's Workbook CD = [Pabouas terpaap Ha CD mnsa ctynenta]. - the fourth
edition = [4-e u3x.]. - Oxford : Oxford University Press = [U3a-Bo Okcopackoro yH-Ta], 2019.
- 100 p. - 1 anexrpon. auck (CD-ROM).

3. Koening, C. et al. English File. Pre-Intermediate = [English File. YpoBens «umxe
cpennero»] : Teacher’s Book = [Kaura mns yuurens]. - the fourth edition = [4-e u3n.]. - Oxford
: Oxford University Press = [I31-Bo Okcdopackoro yu-ta], 2019. - 272 p.

4. Latham-Koening, C. et al. English File. Pre-Intermediate = [English File. Yposenn
«Hmwxke cpensero»] : E-book = [yuebnuk]. — the fourth edition = [4-e u3n.]. - Oxford : Oxford
University Press = [M3a-Bo Oxcdopackoro ya-ta], 2019. - 170 p. - ISBN 978 0 19 403743 3.

5. Latham-Koening, C. et al. English File. Pre-Intermediate = [English File. Yposens
«amwke cpennero»] : Class Audio CDs. - the fourth edition = [4-e u3a.]. - Oxford : Oxford
University Press = [U3n-Bo Oxcdopackoro yH-1a], 2019. - 2 snektpon. qucka (CD-ROM).

6. Latham-Koening, C. et al. English File. Pre-Intermediate = [English File. Yposenn
«Hmke cpearero»] : Video CDs. - the fourth edition = [4-e u3n.]. - Oxford : Oxford University
Press = [U3n-Bo Oxcdopackoro ya-ta], 2019. - 1 anexrpon. nuck (CD-ROM).

7. Murphy, Raymond. English Grammar in Use. — Cambridge University Press. —
Cambridge, 2017. — 350 p.

8. Pyle, Michael A., Page, Mary Ellen Munoz. Test of English as a Foreign Language. —
Lincoln, Nebraska: Cliff Notes, 2008. — 664 p.

9. lomuueiackuit FO.b. I'pammaruka. Coopauk ynpaxuenuii. — CII6.: Kapo, 2016. — 478 c.




41.  JlenoBoe oOmieHue (AHTIMKACKHIA S3bIK) [ DNEKTPOHHBIN pecypce]: yuebd. mocodue /
®pososa B.I1. - Boponex: BI'VUT, 2018. -
http://www.studentlibrary.ru/book/ISBN9785000323557.html (O5C «KoHCynbTaHT CTyAE€HTa)
42. OCHOBBI 1€TTOBOTO aHTJIMHUCKOTO s3bIKa [ DNeKTpoHHBIHN pecypc] / Kamraer A.A. - M.
®JIMHTA, 2017. - http://www.studentlibrary.ru/book/ISBN9785893494570.html (3BC
«KoHCynbTaHT CTyJEeHTa»)

8.3 UnrtepHeT-pecypchl, He0OX0AUMBbIE 1JISI OCBOCHUSI TUCHHMILINHBI (MOYJIs1)

1. Daexkrponno-oudauoreynas cucrema (3bC) OO0 «Ilonurexpecype» «KoHcyabTaHT
CTY/IEHTa»

MHoronpopunbHelii  o0pazoBaTenbHbIE  pecypc  «KOHCYABTaHT — CTyneHTa»  SBISETCS
AJICKTPOHHOM OMOTMOTEUHON CHCTEMOM, MPEOCTABIISIIONIEH TOCTYM uepe3 MuTepHeT k yueOHoM
JUTEpaType M JOMOJHHUTEIBHBIM MaTepuanaM, NPHOOPETEHHBIM HA OCHOBAaHUHM IPSMBIX
JIOTOBOPOB ¢ npaBoobianatensiMu. Karanor cogepxut 6osee 15 000 HauMeHOBaHM U3TaHUH.
www.studentlibrary.ru

Pecucmpayus ¢ komnvromepos AI'Y

1.9nexTponnsiii karanor «Hayuansie sxypHansl AI'Y »: http://journal.asu.edu.ru/

2. YHuBepcajibHas CcOpaBoOYHO-UHGOPMALIMOHHAS [IOJHOTEKCTOBAs Oaza JIAHHBIX
nepuoanyeckux u3aaguii OO0 "UBUC". http://dlib.eastview.com
Uwma NnoJIb306AMENA: AstrGU

llapons: AstrGU
3. DunekrpoHHO-O6ubNMOTEeYHAs cucteMa elibrary. http://elibrary.ru
4. KopriopaTuBHBIM MPOEKT ACCOIMAIMA PETHOHATBHBIX OHOJIMOTEYHBIX KOHCOPIIMYMOB
(APBUKOH) «MexpernonansHas aHanutudeckas pocnuch crareit» (MAPC) - cBonmnas 6asza
JIAHHBIX, COJIEprKalllasi MOJHYIO0 aHATUTHYECKYIO0 pocniuch 1800 Ha3BaHMH KypHAJIOB MO Pa3HbIM
OTpaciisiM 3HaHWH. YYaCTHHKU TPOEKTa MPEIOCTABISIOT IPYT JPYry SJICKTPOHHBIC KOIUU
OTCKaHHPOBAHHBIX CTAaTedl W3 KHHUI, COOPHUKOB, XYpPHAJIOB, cojepxamuxcsi B (OHAAX HX
OMOIUOTEK.
http://mars.arbicon.ru
5. DJIeKTpOHHBIE BEpPCUM  IEPUOAMYECKUX  M3JaHHUM, pa3MELIEHHblE Ha  caiTe
nH(pOpPMAIMOHHBIX pecypcoB www.polpred.com
6. Enmnoe okxHO moctymna k oOpa3oBarenbHbIM pecypcam http://window.edu.ru
7. MwuHUCTEpCTBO HayKhu U  BeIcmiero oOpaszoBanusi  Poccwmiickoit ~ ®Denepamuu
https://minobrnauki.gov.ru/
8. Odwunuansubiii nHGOpMaonHbid moptai EI'D http:/www.ege.edu.ru

9. ®epaepanbHOE areHTCTBO M0 AenaM Mojoaexu (Pocmonoaexs) https:/fadm.gov.ru

10. ®enepanbHas ciayxba nmo Hagzopy B chepe oOpazoBanus u Hayku (PocoGpnanzop)
http://obrnadzor.gov.ru

11. Caiit rocynapctBeHHOM mporpaMMmbl Poccuiickoit ®enepaunn «JloctynHas cpena»
http://zhit-vmeste.ru

12. Poccuiickoe nBHKeHUE MKOIBLHUKOB https://pamt.pd

9. MATEPHAJIBHO-TEXHUYECKOE OBECHIEYEHUE JTUCIUIIJIMHbI

Ne HaunmeHnoBanme OcCHAaIllEHHOCTE
/1 crennaIbHBIX crenraIbHBIX ITOMEIISHUN
MTOMEIICHUH 1 U IIOMEIICHUN UISI CAMOCTOSATEIbHOMI
TIOMEIIECHUN UIA paboThI
CaMOCTOSITENIbHON PabOTHI
(c ykazaHueMm y4eOHOro




Kopmyca)

1. JIncrmeHbIN Kiace Jlocka — 1 mT.

Pabouee MecTo npenoaasatens - 1 mrT.

'Y4yeOHBIC CTOJIBI KPYTJIbIE — 3 IIT.

Crynbs — 16 mr.

Kommbrorepsr — 15 mit. ¢ yaerom 1K npenogaBaTess)

PabGouast mporpamma IUCHMIUIMHBI (MOOYJsI) TIPH  HEOOXOAMMOCTH MOXET OBITh
aJlanTUpOBaHa JUIst 00y4eHHs (B TOM YHCJIe C IPUMEHEHHUEM JUCTAHIIMOHHBIX 00pa30BaTEeIbHBIX
TEXHOJIOTUI) JIMI C OrPAaHUYEHHBIMH BO3MOXXHOCTSIMHU 3/10pOBbsl, MHBAIUAOB. [l 3TOro
TpeOyeTcs 3asBIeHUE 00YJarOIUXCs, ABSIOMNXCS JTUIIAMU C OTPAHUYEHHBIMU BO3MOXHOCTSIMH
30pOBbsl, MHBAJIMIAMH, WIM HMX 3aKOHHBIX IpPEJICTaBUTENEH M PEKOMEHJALMU ICUXO0JIOro-
MEIMKO-TIeJarOTHYecKO  KomMuccuu. J[ns MHBaIMIOB cojiep)kaHue pabodeil mporpaMmbl
JUCLUIUIMHBL (MOZYJIsl) MOXET ONpPENENsAThCS TakKe B COOTBETCTBUM C HWHAMBUIYaJIbHOU
porpaMMoil peadunuTau HHBaNKUAa (Ipy HAJTMYUN).



